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Note by the Secretariat

1. Pursuant to decision PC.1/10 adopted by the Prepgr@ommittee for the
Durban Review Conference on 31 August 2007, tlie®©bdf the United
Nations High Commissioner for Human Rights (OHCHRgulated, on 17
January 2008, a questionnaire to Member StatesA(S8@NF.211/PC.2/2).
The summaries of replies received from 40 Stated 4sApril 2008 were
submitted to the Preparatory Committee at its fitgistantive session (see
A/CONF.211/PC.2/CRP.6). This document was also naadéable to the
working group at its first session.

2. Additional contributions by States received by 8exretariat after the
circulation of the above document amount to 19iesph total as at 29 August
2008. Summaries of some of those additional replée® already been
included in the documents issued for the two regjiomeetings preparatory to
the Durban Review Conference that were held iniaiaan 17 to 19 June
2008 (see A/CONF.211/PC/RPM/1/2) and in Abuja onnd226 August 2008
(see A/ICONF.211/PC/RPM/2/2). For ease of refereihes;, are also
reproduced in the present document, together Wwélstmmaries of new
contributions received.



3.

In view of the number and volume of the additioregdlies received and also
bearing in mind the existing UN rules on the lengitlsubmission of
documents, the summaries of some of the repliddwilssued subsequently
in an addendum to the present document.

The full text of all 59 replies to the questioneaieceived so far by the

Secretariat have been posted on OHCHR website at
http://www2.ohchr.org/english/issues/racism/DurbanReview/sessionl1-
repliesfromMemberStates.htm
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ANGOLA

In its uncategorized reply to the questionnairegdla states that it is a
country that is capable of hosting, side by sigmpgbe of different origins and culture.
It states that as the fifth largest country in Sdtaran Africa, the country’s
demographics are based on ethnic diversity andeuliliralism. All the communities
live in harmony and tolerance and no major problefrohabitation have been
reported. In spite of the negative impacts of yhyears of war, Angola has made
progress in various areas. The National Policebleas undergoing a modernization
programme aimed at improving its capacity and me=gh to deal with all
circumstances upholding the rights of citizensudaig a specific training on human
rights and in particular on issues related to ¢hsicration, racism, xenophobia and
related intolerance. There are radio programm&oituguese and in local languages
broadcast to promote tolerance among communitiestmic groups.

Angola is doing its utmost to ensure that the Darbaclaration and
Programme of Action is transformed into deeds,udiclg by way of constructive
dialogue to end discrimination and intolerance. élags of the view that states must
adapt their own national legislation to combaf@lins of racism, racial
discrimination, xenophobia and related intoleramgelaborating strategies and
implementing policies to fully implement the DDPFRhe constitution of Angola
provides for equality for all under the law, irresfive of colour, race, ethnicity,
gender, place of origin, religion, ideology andiabcondition. Practical mechanisms
to control discrimination in Angola include the KhnCommission of the National
Assembly which receives complaints and petitionsifcitizens, the Ministry of
Justice and the Office of the Ombudsman. All citizbave the right to participate in
public life,, have access to health and housingaaadccorded freedom of religion
and belief. In 2006 the Government held the ThiychSosium on National Culture
which dealt with cultural policy. There is a Law N894 which establishes the legal
regime of foreigners who reside in Angola and afidivem to have equal rights and
guarantees as the citizens of Angola with the ex@epf political rights and duties
that the law expressly reserves for the Angolamenis. It also guarantees aliens and
stateless persons the right to seek asylum anddae®for the acquisition of Angolan
nationality. There is an Ombudsman, an indepengignlic body which is set to
protect the rights and freedoms of all throughipaldr means, justice and legality of
public administration.

ARGENTINA

Pregunta 1: La Republica Argentina aprobd en 2005 un Plan Neti@ontra la
Discriminacion, cuya elaboracion fue coordinada ¢listintas areas gubernamentales
del pais. El Plan fue el resultado de cuatro aidsadbajo, que se iniciaron en octubre
de 2001, cuando se firmo el proyecto para prom&veplicacion en el pais de las
recomendaciones del Plan de Accion de Durban.

El Plan Nacional excede las recomendaciones dal ddaAccion, porque no solo se
limita a recomendar medidas en contra de la discaondn, sino que también
confecciona un diagndstico sobre la discriminacjdie abarca tres ejes centrales:



racismo, pobreza y exclusién social y estado yesad. El Plan se encuentra
actualmente en su fase de implementacion.

Pregunta 2: Ademéas de sus tres ejes centrales, el Plan Naciooaira la
Discriminacion abarca diferentes areas de andls como etareo; étnico-nacional;
género; orientacion sexual e identidad de géneigramtes y refugiados; necesidades
especiales; politico-ideoldgico; religioso; y otro€n el INADI se confeccionan
estadisticas por grupo vulnerado en el centro dec#in; en el area de resolucion
rapida de conflictos, y en el centro de denundaemas, se esta confeccionando el
mapa de la discriminacién en la Argentina y undadeconclusiones mas relevantes
de la percepcidon sobre situaciones de discriminaeid el pais son las practicas de
xenofobia contra los bolivianos y peruanos, solm@oten los grandes centros
urbanos.

Pregunta 3: Existen un conjunto de medidas e iniciativas elathas por la
Republica Argentina, entre ellas se mencionan éhbéscimiento del Instituto
Nacional contra la Discriminacion, la Xenofobia y Racismo (INADI), la
elaboracion del Plan Nacional contra la Discrimiéiacla sancion y promulgacion de
leyes, tales como las referidas a nifias, niflos ofeadentes; pueblos originarios;
género; refugiados; y migrantes. Asimismo, se praéel nuevo Proyecto de Ley
contra Actos Discriminatorios que modificara lauattiey 23.592.

Pregunta 4: La Argentina estima que el incremento de la efaade estos
mecanismos, se vera posibilitada en la medida goeate su coordinacion, no exista
superposicion de funciones, y continien avanzanda enateria, por €j., a través del
abordaje de nuevas cuestiones.

Pregunta 5: EI Gobierno argentino ratifico la Convencion In&eional sobre la
Eliminacion de Todas las Formas de Discriminaciéci&d el 2 de octubre de 1968; y
el 6 de febrero de 2007, reconocid la competergi&@&RD para recibir y examinar
comunicaciones de personas que alegaran ser victimaiolaciones a sus derechos
por parte del Estado.

Pregunta 6: Entre las practicas efectuadas por la Argentinapesgcionan el suporte

a personas 0 grupos que se consideran victimagdecps discriminatorias a través
de un Centro de Denuncias; establecimiento de lumea telefénica gratuita, y

guardias juridicas; inicio de la confeccion del magpe la discriminacién en la
Argentina; establecimiento de premios a la produccicientifica contra la

discriminacion en la Argentina; redes de investigad/as contra la discriminacion de
las universidades publicas nacionales; estableotmide un Consejo Asesor en el
INADI integrado por representantes de la sociedad; creacion de foros de la

sociedad civil por ejes teméaticos de discriminacamompafiamiento de iniciativas de
la sociedad civil en la materia; establecimientodeéegaciones del INADI en las
jurisdicciones provinciales; Activacion del prog@am“Ciudades Libres de

Discriminacion”; establecimiento del programa “Basr Libres de Discriminacion”;

establecimiento del Observatorio contra la Disanewion, la Xenofobia y el

Racismo; y la realizacion de amplias campafasfdsidn sobre la tematica.



BOLIVIA

Pregunta 1: El Estado Boliviano ha ratificado l@onvencion Internacional sobre
Eliminacion de todas las Formas de Discriminaci@acil, mediente ld.ey No. 1978
de 14 Mayo de 1999, comprometiendose a ejerceteebpcumplimiento de este
instrumento internacional para eliminar el racisim® discriminacion racial, la
xenophobia y todas las formas conexas de intole&xanc

El 13 de Abril del 2004, medianteey No. 2650se reformé la Constitucion Politica
del Estado, reconociendo a Bolivia como ‘pais multiétnico y pluricultural’,y
garantizando la participacion y representacion [@pa traves de agrupaciones
ciudadanas y de pueblos indigenas, reconociendanexdés los derechos
econdmicos, socials y culturales de los pueblog@mds.

En los dltimos afios, el Estado Boliviano, implemoegit Plan Nacional de Desarrollo
(PND) (‘Bolivia Digna, Soberana, Productiva y Democratipara Vivir Bien’, fue
abrobada por el Decreto Supremo No. 29272 de Bedéembre de 2007.

Es el primer gobierno en la historia de Bolivia q@eae el 25% de participacion real
de mujeres como autoridades dentro de su gabingistenial.

Pregunta 2: Durante el proceso de la Asamblea Constituyenteartir del 27 de
Agosto al 19 de Deciembre 2007, se han presentadol de racismo y
discriminacion, contra algunos miembros de la Ademonstituyente, como contra
algunas autoridades del Cabinete Ministerial.

Manifestaciones de discriminacién, acontecidas encipalmente el la ciudad de
Sucre, tambien se presentaron en los ciudadesrda Sauz, Cochabambe y Tarija.
Asimismo, esta discriminacion e intolerancia rasilha manifestado contra algunas
altas autoridades del Poder Ejecutivo.

Pregunta 3: El 1 de Mayo 2008, se nacionaliza los recursos ralgs
hidrocarburiferos del pais, recuperando la propeda posesion y el control total y
absoluto de éstos recursos.

Se ha promulgado la Ley No. 3760 de 5 Noviembre&€@6r, por la cual se ratifica la
‘Declaracién Univerisal sobre los Derechos de losieBlos Indigenas'de las
Nationes Unidas, por el cual se declara el deregleotienen los pueblos a la ‘auto
determinacion’. Finalmente, se ha creado el Vicgteno de Justicia Comunitaria,
con atribuciones de legislar la defensa y proted®ios derechos de las comunidades
campesinas y de los pueblos indigenas.

Pregunta 4: Para que los mecanismos establecidos en el Plangyata de Accion

de Durban, sean plenamente efectivos, se debeaeain seguimiento constante
sobre la implementacion de normas juridicas queesed ‘legalizar’ algun tipo de
discriminacion.

Pregunta 5: Mediante Reforma Constitucional con la Ley No. 288013 de Abril
2004, se reconoce al Estado boliviano comopais multiétnico y pluricultural’.El
28 de Noviembre del 2007, se estableco la existedeila causal de expropiacion por



utilidad publica de reagrupamiento y redistribuaitenia tierra con fines de dotacion a
favor del pueblo indigena Guarani.

Pregunta 6: El Estado Bolivian, a traves de diferentes insiitnes, organizaciones

de la sociedad civil que trabajan a favor de loeeBldos Humanos, como el Defensor
del Pueblo de Bolivia, elaboran y socializan infaoon mediante programas
comunicacionales y otras actividades como tallgragsos con el objectivo de luchar
contra la discriminacion y concientizar a la polilac

CHILE

Question1: In December 2000, Chile hosted the Regional Genfee of the
Americas, in preparation for the World Conferengaiast Racism, to be held in
September 2001 in Durban. Pursuant to the 2006-86@rnment programme, the
“Tolerance and No Discrimination Programme”, whieas placed under the Ministry
General-Secretariat General of the Governmentabgsired more relevance and has
been transformed into the Department of Diversity Blon-Discrimination. The
Division of Social Organizations of the above-men&d Ministry created a plan of
action with the following components: (a) a plaraofion against racism; (b) the
promotion of civil initiatives; and (c) the spreadiof initiatives on tolerance and no
discrimination.

In 2004, the first national study on disability wesried out in Chile by the National
Fund on Disability and the National Institute o&tgttics. There is also currently a
draft bill on disability before the Chilean Congsesd there is a new policy that
recognizes the multicultural diversity in the cayniThis policy is the most important
political instrument based on the Durban Conferembere is also a new programme
entitled “origins” concerning the regularizationlahds, scholarship, health and
cultural programmes. In addition to this, a piladjpct related to the health of the
transgender population has been launched. Theasarefforts being made by the
Chile Solidarity Programme to reduce poverty in¢bantry.

Question2: The Government of Chile stated that several ssidad concluded that
discrimination and intolerance were embedded irctre of the national culture, and
operated unconsciously with stereotypes, prejudioesbeliefs. Research results
confirmed that the main root of discrimination vewerty and, as a result, public
policies have focused on the eradication of povaniy social exclusion.

Question 3: In relation to the situation of indigenous peayle Chile, a new policy
(titled Re-Conocer: Pacto Social por la Multicudtiisiad, or “Recognize: social pact
for multiculturalism”) has been launched. This pglincludes, inter alia, a plan of
action which covers the following areas: (a) thétpal system, rights and
institutions; (b) the integral development of paspland (c) multiculturalism,
identities and diversity.

Question4: Not applicable.

Question5: In 2008, the Government of Chile will submit iSth, 16th, 17th and
18thperiodic reports to the Committee on the Eliminatid Racial Discrimination
for the period 2000-2007.



Question6: Currently, there are several initiatives to cobhraaial discrimination.
For instance, there is a draft bill against anynffar manifestation of discrimination
currently before the Senate (which has been apdrbyehe House of
Representatives). Also, the inter-ministerial netnand the multicultural citizen
network, in the framework of Tolerance and Non-Bismation Programme are
important national initiatives.

COLOMBIA

Question1: Colombia actively supported the Durban Conferearug its Plan of
Action, which is an important reference for pulgicies.

Question2: Racism and racial discrimination derives from ¢h#ural process of
colonialism and has no support in any legal insemtor agency. Xenophobia is not
an issue. Ethnic minorities are usually the mogtcééd by poverty and other
minorities recognized and assisted are peopletaffdry HIV/AIDS, internally
displaced persons (IDPs), persons with disabildmed lesbian, gay, transgender and
bisexual persons (LGTBS).

Question3: The Constitution establishes the right to foraradl material equality and
prohibits all discriminatory practices. The Penall€ and Law 1010 on Labour
Harassment include anti-discriminatory provisiolse Quota Law assures the
participation of women in public life and that offigenous and Afro-Colombians is
supported through measures, such as the Consel@aR®Prior Consultation). The
last three National Plans of Development have natiegl the ethnic minorities and the
national census of 2005, including a variable ¢mieity, has supported an anti-
discriminatory policy. The Government has developeet of special strategies
towards Afro-Colombians of the Pacific region, aldas introduced a differential
approach in its policies for IDPs (women and cleitgrand in the Integral Policy of
Human Rights and International Humanitarian Lawhef Ministry of Defence
(vulnerable persons). The Programme to Protecinyscincludes an ethnic approach
and several positive measures have been develop#tefprovision of social benefits
(housing, health, education, culture), promoting platrimony of indigenous peoples.
Several other projects within different ministredso address discrimination.

Question4: Colombia strongly supports the various Unitedidbia mechanisms on
the issue and it also strongly supported the caagiof a national expert to become a
member of the Committee on the Elimination of Rabiacrimination. In the
conferences held in Brazil, Colombia recognizedaatd agenda against
discrimination, including discrimination based @ce, but also on inter alia gender,
disability, sexual orientation, religion, migratiand displacement. Regionally,
several mechanisms were created to fight againsmaand racial discrimination.

Question5: Colombia ratified the International Conventiontae Elimination of All
Forms of Racial Discrimination in 1981. Its resaut have constitutional status. In
2008 Colombia submitted a report to the Committee.

Question6: Pursuant to the Constitution of 1991, actionsrejaacism and racial
discrimination seek consensus, dialogue and agmeihe that end, Colombia



created a High-Level Consultative Commission; tlagidhal Pedagogic Commission,
with its department commissions; community counailthe local level and the inter-
institutional commission to advance Afro-Colombj@eoples’ issues.

CUBA

Cuba considera imprescindible que la Conferenciax@anen de Durban se concentre
no sélo en el andlisis de la implementacion detdado en Durban, sino también en
la discusion de las formas contemporaneas de racigtriminacion racial,
xenofobia e intolerancia conexa.

Tras el triunfo de la Revolucion Cubana, el Golmamplementé avances
significativos en la lucha contra el racismo, lscdiminacion racial, la xenofobia y
formas conexas de intolerancia. Todos los desposeédpecialmente los afro-
descendientes, empezaron a recibir beneficioslsecia

La Revolucidn cubana establecié entre sus prioeslda lucha contra la
discriminacion racial, dando inicio a un procesdrdasformaciones politicas y socio-
econdmicas. Se logro institucionalizar un marcdaljao y constitucional que
garantiza la igualdad de todos los ciudadanosjra®pendencia de su raza.

La Constituciéon Cubana consagra el derecho dedindiadano de ejercer todos los
derechos reconocidos en ella, sin distincion da, reaor de la piel, sexo, creencias
religiosas, origen nacional y cualquier otra lesiMa dignidad humana.

Todo acto que se inspire en ideas o teorias basadassuperioridad de una raza o de
un grupo de personas, o que pretenda justificaom@ver el odio o discriminacion
racial, es sancionado por la legislacion penal.

La Ley de Asociaciones impide la creacion de asumies racistas y
segregacionistas.

En los programas de curso se estudian asignatueasisicjuyen la erradicacion de
toda forma de discriminacion racial.

Se han aplicado politicas publicas que tienen coljetivo la inclusion y que han
beneficiado a los afro-descendientes.

Los medios de difusion masiva en Cuba — al serigdap del Estado — tienen una
politica editorial dirigida a combatir cualquierrga de discriminacion.

El Estado cubano ratifico la Convencion para lanilacion de todas las formas de
discriminacion racial. Cuba ha sostenido un dialpgooperacion fluida con el
CERD.

Cuba considera que la politica y programas quelieado han tenido un impacto
real en el fomento de una sociedad en la cual gedido superar la impunidad en la
expresion publica del racismo, la discriminacidriak la xenofobia y las formas
conexas de intolerancia.



10

No obstante, por encontrarse los cubanos afro-dd&rges entre los sectores mas
marginados y discriminados durante siglos, no tha gosible resolver del todo la
dificil situacion heredada por estos grupos. Hirldacion de recursos disponibles
para redoblar estas acciones ha incidido negatinmet impacto del bloqueo
impuesto por los Estados Unidos a Cuba.

El Gobierno de Cuba ratifica su compromiso de dedias esfuerzos a la eliminacion
de la discriminacién racial, xenofobia e intoleliammonexa, asi como la aplicacion
efectiva y seguimiento de la Declaracion y el Paota de Accion de Durban.

DOMINCAN REPUBLIC

Question 1: The Dominican Republic is working on programmegvpntative and
educational measures, designed to avoid the ocmaref racist, discriminatory and
xenophobic practices, as is outlined in the Prognanof Action. Among these, we
could point to the insertion of information on cull diversity and the contributions
of Afro-Americans, Haitians and other races in teabks. We have also created the
National Commission on Human Rights and other I®dieorder to protect people’s
rights without distinction. It is worth pointing btuhat the International Labour
Organisation accepted as valid the annual repat the Secretary of Labour
presented concerning advances in the country irateéa of work. In the report it is
mentioned that the Secretariat has 38 offices tjirout the country where the right
not to be discriminated against in the workplaceyarious grounds, is enforced.

Question 2:0n the part of the State of the Dominican Repulalid within the legal
framework that governs society and State instihngjathere are no initiatives that
endorse discriminatory treatment on account of ttegie, colour, gender, sex, religion
or language. Of the initiatives taken by the Gowegnt of the Dominican Republic in
the area of migration, the issuing of identity caehd birth certificates, as well as
education especially directed at foreigners, wasth pointing out the these initiatives
have been designed and implemented in an effeatayefor all, regardless of race,
ethnicity, colour, sex, gender, religion or langeiaghis has provided more security to
all those who wish to establish themselves legaithin the national territory and
exercise a life with full enjoyment of their civieconomic, social, political and
cultural rights, without discrimination of any kind

Question 3:As there are no policies of the State or its fngtns that tend to produce
racial discrimination, racism o xenophobia againatonals or foreigners by reason of
their colour, race, gender, sex, religion or lamggathe State has not developed
concrete measures to combat this. Neither is isiptesto identify groups that apply
such practices. This does not mean that the Stege ot take appropriate actions in
cases that merit them.

Question 4: The Government of the Dominican Republic belietes all the current
international mechanisms for following up upon Damband other pertinent United
Nations mechanisms that deal with the issue ofsmaciracial discrimination,
xenophobia and related form of intolerance willdfective, provided that they act in
an impartial and just manner in their decisions.
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Question 5: The Dominican Republic is a party to and hasieatithe International

Convention on the Elimination of all Forms of Radscrimination. As such, the

Dominican Republic takes into consideration theomnemendations made by the
Committee for the Elimination of Racial Discrimimat. As an example we can cite
the elimination of theFianza Judicatum Solvithat constituted an economic
impediment to foreigners exercising their right idng cases before Dominican
tribunals. This constitutes a great advance iratiea of access to justice.

Question 6:As there is no racist, discriminatory of xenophdibgatment by the State
in the Dominican Republic, there are no concretetmes implemented to combat
these phenomena. There are, however, internal mesaapplied by the Dominican
Republic, through the Director General of Migratitime Central Electoral Board, the
“Oficialias del Estado Civil” and the State Secreth for Education to benefit
foreigners who decide to establish residence incthatry in a legal manner. These
protect their human rights regardless of colowergender, sex, religion or language.

ECUADOR

Question1: A systematic programme for the application of Eheban Declaration
has not yet been implemented in Ecuador. Howekiesugh the Corporacion de
Desarrollo Afroecuatoriano (CODAE, or Afro-EcuadgoriDevelopment Corporation)
and the Ministry of Foreign Affairs, Ecuador paigiected in the Regional Conference
of the Americas concerning the Advances and Chgdleof the Programme of
Action against Racism, Racial Discrimination, Xehopia and Related Intolerance,
held in Brazil on 26 and 27 July 2006.

In 2004, the Government began a national survegaroimg the perceptions
concerning racism and discrimination in Ecuador.

Question2: The National Constituent Assembly is currentlyegotiations relating
to the incorporation of norms that advance andantae the most comprehensive
application of collective rights of indigenous pars and Afro-Ecuadorians.

Question3: In 2003, as part of the National Plan for Humagh®s in Ecuador, the
Operative Plan of Human Rights for Indigenous Comities and Afro-Ecuadorians
was implemented.

Principles of non-discrimination and collectivelrig are enshrined within the
Constitution of Ecuador. Article 1 of the Constidut clearly states that it is a
multicultural nation. Articles 16 and 17 affirm tithe State has the greatest
responsibility to respect and ensure that humdrigigre guaranteed to all of its
inhabitants (particularly, the collective rightstbé Afro-Ecuadorians and Indigenous
persons). Articles 23, 83, 84, 85 and 237 furtkeognize and affirm principles of
non-discrimination and collective rights. The Iégisre declared a national day for
the Afro-Ecuadorian communities and there is alspexific law relating to the
collective rights for the Afro-Ecuadorian commuesti

In 1998, the National Directorate for IntercultuBalingual Education was established
within the Ministry of Education and Culture, wiplrticular emphasis on indigenous
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communities. In the same year, the Governmentatsated the Council for the
Development of the Indigenous Peoples and Natibesiof Ecuador.

Question 4 The Government periodically reports on relevafiimation to the
Committee on the Elimination of Racial Discrimirwati Since 2006, Ecuador has
established a dialogue with the Special Rappodawontemporary forms of racism,
racial discrimination, xenophobia and related ietahce.

Question 5 Ecuador has ratified the International Conventiarthe Elimination of
All Forms of Racial Discrimination.

Question 8 Ecuador has also committed itself, within theidlzl Plan for Social
Development and Productivity, to make Afro-Ecuadorcommunities a priority in
the political agenda.

GUATEMALA

Question1: While no mechanism is in place to follow-up oe i#World Conference
against Racism, the Presidential Commission ongRBescrimination (CODISRA) is
conducting a study in 2008 to propose such a mesmman

Question2: CODISRA is also in 2008 elaborating the 12th repbd Guatemala to the
Committee on the Elimination of Racial Discrimirmatiand following up on the
Durban Declaration and Plan of Action, in closestdtation with other State entities.

Question 3: Several measures have been taken to combat racdmacial
discrimination, among them:

* Promoting in Congress a legislative review towaislishing laws or
dispositions with discriminatory implications fardigenous peoples

« Creating judicial offices for the defence of indigels rights providing free
legal aid in the municipalities with the greatestnber of indigenous
communities

« Establishment of a Public Policy on Tolerance dredElimination of Racism
and Racial Discrimination

« Classification of discrimination as a crime in faenal Code

» The promulgation of a Law on Mayan Languages, alaavao recognize the
right to use regional clothing in school

» The establishment of the CODISRA, which formulaiablic policy to
eradicate racism and racial discrimination, as aglthe Fund for Indigenous
Development (FODIGUA), which supports social andrexnic
development of indigenous communities
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» The creation of a Commission of Indigenous Comnesin Congress, and
the creation of a National Commission on Reparatiorcarry out a
compensation programme for victims of the 36-yaternal armed conflict

* The creation of a Department on Indigenous Comragwtithin the Ministry
of Labour to oversee implementation of ILO Covents, as well as an
Indigenous Peoples Unit in the Ministry of Enviroem, to advise the
Minister on environmental issues which affect irdigus communities

» The creation of a specialized Ombudsman for InddgsrPeoples within the
national human rights institution, as well as treation of the Academy for
Mayan Languages (ALMG), which ensures applicatibthe Law on Mayan
languages, and promotes its use through a televtsiannel

Question4: Guatemala has strengthened national institutiatied international
instruments, established solid legal and elecgystems, promoted knowledge of
human rights by indigenous peoples, and openecdpacivil society to contribute
to public policy, all of which contributed to promeogreater tolerance and combat
racism and racial discrimination. But progresd seleds to be made as the
phenomenon evolves. The Government highlights ipesihechanisms in place in the
judicial system to ensure equal treatment befagdatv, and its commitment to

follow recommendations made by the United Natien&tiatemala to eradicate
racism and racial discrimination.

Question5: Guatemala ratified the International Conventiortloe Elimination of All
Forms of Racial Discrimination (ICERD) in 1983, asctonsidering
recommendations made by special procedures artgt redies in the preparation of
its 12th report.

Question6: The Public Policy for Tolerance and the Elimioatof Racism involves
all State institutions, in six areas: (a) social asonomic; (b) political and judicial;

(c) cultural; (d) civic education; (e) equality aaccess to State services, and (f) the
environment. CODISRA is launching a National Cargpagainst Racism and Racial
Discrimination, along with workshops to sensitize public on the issue.

HONDURAS

Question I The State if Honduras has implemented actiorppdy the Durban
Declaration and programme of Action.

Question 2 The Constitution of the Republic, in its artiéi@, establishes the equality
of people from Honduras and condemns all formssafranination for reasons of
race, sex, class and all other affronts to humgniti.

Question 3:Honduras is State Party to the International Cotiwa on the

Elimination of All Forms of Racial Discriminatioffhe National Commission against
Racial Discrimination, Racism, Xenophobia and Reldhtolerance was created.
Also, the Social Cabinet, the Ministry for Advising Ethnicity and the Special
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Office for Ethnicity and Cultural Patrimony, whicha dependency of the Attorney
General’s Office, were created.

Question 4:The current Durban follow-up mechanisms and otélevant United
Nations mechanisms are valid proposals that shmeilapplied by States in order to
abolish racial discrimination.

Question 5:The measures that the Government of Hondurasdoged to comply
with the International Convention on the Eliminatiof All Forms of Racial
Discrimination and give due consideration to thoremendations of the Committee
for the Elimination of Racial Discrimination arerwtituted by its compliance with
the requirements of internal legislation.

As regards preventative, educative and protectigasures, the Special Office for
Ethnicity is charged with advancing respect fortilgats of diverse groups and
ensuring that they are organised as a group aagbosition to fight for their rights.
These include such groups as Garifunas and Lencas.

Religious freedoms are protected in Article 77h&f Honduran Constitution and
Article 12 of the American Convention on Human Rgjlio which Honduras is a

party.

Paragraph 3 of Article 60 of the Constitution phots all discrimination based on sex,
race, class and all other affronts to human dignity

As regards the establishment or consolidation tbnal institutions, the Special
Office for Ethnicity and Cultural Patrimony has fm@mary task of taking penal
action against those who commit crimes that pregithe interests, both individual
and collective, of indigenous peoples and afro-eledents in Honduras and
advancing the rights of this sector.

As regards access to social services, employmeunsitg, education and medical
attention, the State Secretariat for Education @mgnts the National Education
Programme for indigenous populations and afro-detsats in Honduras.

With regard to the media, the law in Honduras dritéiall apology for national,
racial or religious hatred that constitute incitet® violence or similar illegal action
against any person or group of people for any measocluding race, colour, religion,
language or national origin.

JAMAICA

Question 1:Jamaica informed that it remains committed to wagkowards the full
implementation of the Durban Declaration and Progne of Action, and will
continue their assessment of the progress beinge nadthe national level in
preparation for the 2009 Durban Review Conferemh UN General Assembly
resolutions 61/19 and 62/122 were the initiativeJafmaica and other CARICOM
countries and were in keeping with paragraphs 11182 of the Durban Declaration
aimed at countering the legacy of slavery and dmuting to the restoration of the
dignity of the victims of slavery and the slavedgaAt the national level, the Jamaica
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National Bicentenary Committee was established ddkrthe 208 anniversary of the
abolition of the Trans-Atlantic Slave Trade.

Question 2: The Government of Jamaica is not aware of mawifiests of racism,
racial discrimination, xenophobia and related iatahce in the country. Additionally,
there are many rights enshrined in the Jamaicarsti@oton that protect against these
scourges.

Question 3: The Constitution of Jamaica grants and protectsfindamental rights
and freedoms of all Jamaicans irrespectiveer alia, of race. The Constitution
safeguards these rights and freedoms by entrentchengrovisions relating thereto.
This means, therefore, that any amendment to thigéés and freedoms would
require a two-thirds majority of both Houses of IRanent. As another protective
measure, the Constitution provides an avenue tress when these rights have been
infringed. In such circumstances, the person whegat an infringement may bring
the matter before the Supreme Court, Court of Apped, ultimately, the Judicial
Committee of the Privy Council. Additionally, thefffoe of the Public Defender is
entrusted with the responsibility of protecting agmforcing the rights of Jamaican
citizens where these rights may have been infringed

Question 4: Jamaica is encouraged by initiativesing taken at the regional and
international levels to promote implementation &k tDurban Declaration and
Programme of Action. Jamaica is also pleased wighatdoption by the UN General
Assembly of resolutions 61/19 and 62/122 in 2006 2007.

Question 5:Jamaica is a party to the International Conventinrthe Elimination of
All Forms of Racial Discrimination. Efforts are albeing made to ensure the timely
submission of periodic reports to the Committee tbe Elimination of Racial
Discrimination, and to the consideration of the oremendations made by the
Committee.

Question 6: Provision has been made in the Constitution of Jzarta safeguard all
the fundamental rights and freedoms it guaranteeduding its prohibition of

discrimination on the basis of race. Additionatlye Office of the Public Defender is
charged with ensuring the protection of these sgimd freedoms where infringed.

LIBYAN ARAB JAMAHIRIYA

Question 1:The sixth principle of the Green Charter defindsyli's society of non
discrimination. The law of 1991 number 20 in itsffiarticle introduced the non
discrimination framework between male and femakee penal code does not
discriminate between local or foreign workers ibya. Article 418 prohibits
trafficking and imposes penalty of imprisonmenttoose acts. Article 420 prohibits
all forms of slavery, forced labor and sexual ekpton.

Question 2:Libya does not only do not practice racism but wenbat the practice of
regimes against the African people. It differemtsabetween racism and freedom of
expression. It is facing new form of racism relate¢house helpers (maids).

Question 3:The legislations incriminate all forms of discriration and exploitation
and racial discrimination. They are not only conéal in the provisions of criminal or
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civil laws but also special codes like the 1991) (20v and the green Charter. Libya
provides equal work opportunity with full respeatgender equality.

Question 4

Although Libya does not have the practice of radiatrimination, it is combating it
through the struggle against imperialism, fasciswh i@cism at the global level. Many
countries have not yet abided by their internatiom@aty obligations.

Question 5:

Libya was among the first countries that ratified treaty in 1968 and other treaties.
It is @ harmonic country which provides equalityatbpeople on its ground.

Question 6:

Libya’s legislations prohibited and criminalized farms of discrimination even
before Durban Declaration for combating racismt &ags described before through
adopting national legislation that prohibit discimation mainly in law 5 and 20 of
1991.

MEXICO

Question 1 On 14 April 2001, a constitutional reform moddiarticle 1 of the
Constitution of Mexico, with the overall aim of gribiting any form of discrimination
on any grounds. The National Council for the Préie@nof Discrimination elaborated
the National Programme for the Prevention and HElanon of Discriminationin

June 2006, a Law on the Administration of Indigendustice was introduced which
recognizes the complete judicial validity of theakitions of the indigenous persons.

Question 2 On 11 June 2003, a law was introduced for theepron and

elimination of discrimination. As a consequencéhid law, the National Council for
the Prevention of Discrimination was created. IO law relating to the National
Commission for the development of Indigenous Comitreswas introduced. In
addition to this, the General Law on the Linguiights of Indigenous Communities
was introduced in 2003. This law then led to theation of the National Institute of
Indigenous Languages.

Question 4 The National Commission of Human Rights has #ygacity to receive
complaints concerning human rights violations anestigate alleged human rights
violations.

Question 5 The Government of Mexico is committed to its Matl Development
Plan (2007-2012).

Question 8 The Secretary for Social Development coordinatesorganizes
programmes to combat poverty and marginalization2® February 2008, the
Secretary for Employment introduced the Technicah@ittee for National Equality,
Opportunities and Labour Inclusion.

Regarding the questions included in the annexGibnernment of Mexico replied to
several questions.
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Question Q In March 2006, a law was approved for the pradecof migrants and
their families and the protection of migrants alneiit families was reinforced. There
is also a law relating specifically to equality\ween the sexes and a law governing
access to women to a life free of violence. Annstee programme was implemented
(from 2001 to May 2007) to educate civil servamid professionals in the specific
area of human rights.

Question 14 Mexico is a party to the International CovenamiQivil and Political
Rights and the International Covenant on EconoBuacjal and Cultural Rights, as
well as to the Convention on the Elimination of Rirms of Racial Discrimination.

Question 25 Mexico has ratified the Convention relating te ®Btatus of Refugees
(1951) and the Protocol relating to the StatusefuiBees of 31 January (1967) in
June 2002. In addition to this, the Mexican Comiuis$o Assist Refugees has been
established.

Question 28 On 28 November 2007, a national law for the pnée® and sanction
for the treatment of persons was introduced. The ilater alia, establishes
mechanisms to protect Mexican citizens in foreigartdries (art. 16).

MOROCCO

Question 1:

Morocco became a party to ICERD and ratified a groiother international treaties.
The Moroccan legislator incorporated the provisiohthe convention in the penal
code. Discrimination became prohibited and crimaeal by this law. Labor law
prevents hiring or firing based on racial discriation. The law prevents the
establishment of associations or institutions #ratbased on discrimination.

Morocco submits its reports regularly to the Comteei of CERD. Human
Rights education and awareness became and infegtadf the regular schools and
all other educational institutions.

Question 2:

The country’s national institutions, domestic légfions and daily practices constitute
a guarantee against discrimination and for equbktyveen all citizens. In addition
Morocco adopted strategies and measures to ermtrall citizens enjoy equal rights
without discrimination. It initiated and implememgi a national plan for gender
equality and another plan for human rights eduoatidoring awareness against racial
discrimination specially against all forms of rdaé&crimination. It added
programmes to enhance protection of the (BarbaraZAghi culture. We took
measures to combat extreme poverty through devejgmiograms aimed at
supporting the poor, excluded and vulnerable gmehieh may constitute bases to
prevent forms of discrimination.

Question 3:

The Kingdom believes fully in non discriminationdaequality and dignity. In
accordance with this Morocco amalgamated all seabthe society into a national
plan for modern democratic state which will ensegeaality for all before the law and
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its institutions. The main measures taken: refogmost of the legislations related to
racism (the penal code chapter 431-1 repeated) latvs, media, political parties,
penal reform institutions, family and protectiom fefugees and immigrants provide
protection against discrimination.

Morocco developed policies for the achievemernthefMDGs, created
development agencies to balanced development atr@s®untry. Special programs
for villagers on education and nutrition. Combatilfiteracy and gender equality
among Amazihgies. It created the Advisory Royal @ilto the Sahara Affairs.

Question 4

Morocco adopted a comprehensive approach to coatiifarms of racism as a
follow-up to Durban by making it a national issifeconcern for all human rights
mechanisms locally and internationally. Throughithplementation of its
recommendations and comments.

Question 5:

Morocco ratified CERD in 1969 where when incorpedain the domestic legislations
defined discrimination in a comprehensive way angdased penalty that included
fine and imprisonment. It implemented most of taeommendations of the
committee and reported regularly to it.

Good practices:

The use of the media and school curricula for ptomydhe Amazighies culture. The
enacting of 2003 law for the protection of foreigha Morocco. Comprehensive
human development plan in rural areas.

PANAMA

Question 2 In Panama there are no open forms for racism. Hewyévere are hidden
forms of racial discrimination such as admissiom@pdimited to private secondary
schools, bars, restaurants and discos on the dfasidour. The Government
established clear norms to eliminate these pratiCieere have been demonstrations
of xenophobia against migrants, such as DominieadsColombians.

Question 3 Racial discrimination is not a problem in the caynTo counter
xenophobia, the State is taking into account tdecations of United Nations bodies
on migrant issues.

Question 4 The Government believes that its mechanisms agaiosm,
xenophobia and other forms of intolerance are iefiticand humane.

Question 5 As discrimination is not an official State poljdirere are no government
practices supporting racial discrimination.

Question 68 Executive decree No. 124 of 27 May 2005 credtesSpecial
Commission for the establishment of a governmegyahty for the full inclusion of
the Afro-Panamanian ethnic group. In addition,ezpiested by the political group
Platform of the Afro-Panamanians, article 9 of Hiectoral Code was modified in
order to allow those deprived of liberty to vote.
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With reference to measures adopted by Panama hibgreacial discrimination, the
reply highlights the fact that all the various tiglare guaranteed without limitations
because of racial discrimination and that therenaraws supporting this.

A directorate of Indigenous Policies was establisimany years ago. The
Government established recently the National Cdwfithe African Descendent
Ethnic Group.

Women are affected mainly by economic discriminatio

There are no statistics related to racial discration. The Government also actively
promotes non-discrimination through its practicedamonstrated by the number of
Afro-descendent ministers, ambassadors and corzeigle of African descent have
long been patrticipating in the political, econonsiocial and cultural life of Panama.
Possible exclusions are due to economic factordianiigéd access to public wealth,
rather than to racial factors. The Governmentasping to adopt the Plan presented
by the National Council of the African Descendetitric Group.

Regarding indigenous peopjé¢se Government has carried out policies to puerath
to discriminatory practices against them. Indigenlaavs are used in indigenous
areas, if they do not affect the national integr8tate laws are agreed on with the
various ethnic groups through a consensus process.

Regarding migrants, the laws conform to United dlagistandards and norms.

Regarding refugees, asylum-seekers and displagedns anti-Semitism and
anti-Arabism is not a practice in Panama and thesecommunities include the main
investors in the country.

PARAGUAY

Paraguay estd aun frente a la necesidad de diggDanpver y aplicar en el plano

nacional programas y politicas, asi como legistaa@dlecuada, para promover a
mejorar la calidad de vida de todos, sin discrimifia Es imprescindible tener una
legislacion que sancione los delitos motivados paxctitudes racistas o

discriminatorias, lo cual aun no fue adoptadoRataguay.

Los Afrodescendientes han recurrido a la DefenstegidPueblo, pese a ser un grupo
minoritario. Un censo realizado a tres comunidada&ld la presencia de 1562
familias descendientes de africanos, de 2897 wasrcensadas, en distintas zonas
del pais. Este grupo se torn6 mas visibles ptnabhjo de apoyo de la Defensoria a
la organizacion Kamba Cua. Se ha planteado al &stadlialogo cercano sobre las
necesidades de estas comunidades y como promavemakues culturales. Existen
varios grupos vulnerables a manifestaciones corigimpas de discriminacion, como
los indigenas, personas viviendo con VIH/SIDA, mege ancianos, etc., y
principalmente en nuestro pais, las personas cwapkcidades son principalmente
discriminadas ya sea con acciones u omisiones.
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La Constitucién de Paraguay, establece en el wtNa. 46 que: “Las protecciones
sobre desigualdades injustas no seran consideraas factores discriminatorios
sino igualitarios”, 1o que entrafia la sustenta@dmvel constitucional de las acciones
afirmativas que realice el Estado en su combatdraola discriminacion. La
Defensoria del Pueblo ha realizado campafias deb#ieasion de la poblacion,
capacitacion de las personas, seminarios, talleision por medios escritos etc.,
como un primer paso, ya que Paraguay no cuentamadmegislacion que reglamente
esta norma constitucional, y por ende no existedngano gubernamental que se
ocupe de esta materia, si bien se presentaronsvaproyectos de Ley que se
encuentran en tratamiento.

La Secretaria Técnica de Planificacion, organismbeghamental encargado de los
estudios nacionales de encuestas y censos, a ttevadireccion de Estadisticas, no
ha evidenciado hasta la fecha, trabajos realizatos| area de discriminacion en
ninguna de sus modalidades. Las asociacioneg<ipr su lado hacen puja para el
elevamiento de datos de los afro descendienteBef@nsoria logré que en el censo
nacional del 2010 se incluya la captacién de datiasivos a la afro descendencia.

La Defensoria ha creado un Departamento de Acciaoesra toda Forma de
Discriminacion. Asimismo, la Defensoria cuenta conDepartamento de Asuntos
indigenas, a cargo de un abogado que realizaradta@on de todos los casos que
engloba este tema. La Defensoria del pueblo, eeafiediaciones - encausadas por
medio de expedientes formados a peticion de pade oficio - ante los conflictos
suscitados. La Defensoria también realiza trabegoguntos con las comisiones del
estamento legislativo, ya que el Senado cuantdacG@omision de Equidad, Género y
Desarrollo Social y la Camara de Diputados unadaniSion de Equidad Social y
Género. Se trabaja también en forma coordinadaunanRed contra toda forma de
Discriminacion y con la Coordinadora Nacional dedaciones Civiles que trabajan
en el sector de la No Discriminacion.

Varias instituciones podrian recibir denuncias p@suntas discriminaciones, como
las comisiones de ambas camaras legislativas, mktdiio Publico, la Comision de
Derechos Humanos, etc. La Defensoria también cwentda posibilidad de encausar
estas reclamaciones, aun sin un poder sancionador.

Se han presentado Proyectos de Ley como el Proyeotdra toda Forma de
Discriminacion. Este texto no solo contempla alt@ede la equidad racial, afro
descendientes, indigenas, sino a mujeres, anciali®sapacitados, personas con
VIH/SIDA, diversidad sexual, etc.

En los programas nacionales de educacion, se cplaetemas educativos en
derechos humanos, derecho a la salud, etc, penmahera complementaria se
realizan conferencias, seminarios, talleres o ctgmanes por parte de diversos
sectores de la sociedad civil junto con la Defdasdel Pueblo, en instituciones de
educacién, comunidades, en el interior, escuelakgios, centros de ensefianza
superior, etc.

Se ha creado un Instituto de Capacitacion en Desettumanos a iniciativa de la
Defensoria del Pueblo, en donde los mismos fundimsmde la Defensoria, realizan la
labor de instruir a agentes multiplicadores pargriamociéon y educacion en esta
materia.
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Recién desde el mes de noviembre de 2006, la Ré&oluN° 804 crea el
Departamento de Acciones contra la Discriminacifug se encuentra a cargo de una
abogadacuyas funciones son: Realizar el control dahplimiento de las
disposiciones de la constitucidon nacional, de l@stgs internacionales, de la
declaracién y programa de accion de Durban y deiggmnde Chile, referidos a la
lucha contra la discriminacion; Formular a la diiéo de delegaciones de Asuncion
un plan de trabajo para el cumplimiento de susifumas; Recibir las denuncias
qguejas y sugerencias que se relacionan a la disex@tion; Intervenir de oficio en los
casos de discriminacién Realizar los tramites; éhtas un informe semestral a la
direccion de delegaciones de Asuncion.

La Convencion Internacional sobre la Eliminaciéea thdas las formas de
Discriminacion Racial fue ratificada por Paragoayo Ley N° 2.128/03.

El Estado cuenta con la Secretaria de Accion kogiee establece programas de
combate a la pobreza, pero no existen cuestion@gieas acerca de iniciativas de
algun componente de no discriminacion. No se hdéem@ntado programas integrales
para abordar el tema de la discriminacion, perexssten multiples proyectos y
programas en ejecucion que tratan este tema, yac@ea aprobacion leyes de
sectores especificos, es asi como se intenta falratnerabilidad, por citar algunas:

* Ley N° 780/1979 que crea de Instituto Nacional Ri®teccion a personas
excepcionales. (INPRO).

e Ley N°122/1990 que establece privilegios afale los impedidos.

* Ley N° 2479/2004 que establece la obligatoriedada Incorporacion de personas
con discapacidad en las instituciones publicas.

Como Paraguay no cuenta con una reglamentacionregele de los actos
discriminatorios, es mejor recurrir a la via judlccaratulandolo como difamacién,
injuria o calumnia para poder ser resarcir el dg@ lo menos pecuniariamente.
Esto, conlleva otros factores como el accesojasliia, el costo del juicio, por su
naturaleza de delitos de accion penal privadastameia de la victima.

REPUBLIC OF KOREA

Question 1: The republic of Korea is opposed to racism awdtaiscrimination and
respects fundamental human rights and the prinoiptacial equality stipulated in the
United Nations Charter and Universal DeclaratiorHoman Rights. It has
endeavoured to faithfully implement the Durban Reation and Programme of
Action.

Question 2: Cases which could be specifically classified@stemporary
manifestations of racism, racial discriminationp@phobia and related intolerance are
hardly found in RKO. Nevertheless, the socialgnaétion of migrant workers and
women migrants is emerging as a challenge for thement.

Question 3: In May 2007, The Government of the ROK establistiee National
Action Plan for the Promotion of Human Rights. f@a basis of this Plan, it has been
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formulating comprehensive and systematic policseddreigners who reside in the
ROK through enacting the Basic Act on the Treatnoémtoreigners in Korea and
establishing periodic five-year Basic Plans foriéles Regarding Foreigners”.

Question 4: The Government of the ROK believes that the ggddurban follow-

up mechanism should be able to address some cerdralvissues more effectively in
preparation for the Durban Review Conference. mdule it estimates that the
United Nations legal and institutional mechanismaalishg with the issue of racism,
racial discrimination, xenophobia and related ietahce are effective and relevant,
although dialogue and political will to implemehbse legal and institutional
mechanisms need to be more intensified.

Question 5: The Government of the ROK ratified the InternaiibConvention on

the Elimination of All Forms of Racial Discriminati in 1978 and declared to accept
Article 14 in 1997. It has strived to implemeng titcommendations issued after the
review of the Committee on the Elimination of Abifns of Racial Discrimination
(CERD) on its 18 and 14" national reports last year in cooperation with NGO

The Government of the ROK has devoted efforts foraving the treatment of
foreign workers and protecting their rights. Unttexr Employment Permit System
(EPS) which was launched in August, 2004, foreigmkers are protected by labor
laws such as the Labor Standards Act, the Minimuag®¥¢ Act in the same way as
Korean workers. The system prohibits discriminatgainst foreign workers solely
on grounds of racial or ethnic origin.

The National Human Rights Commission of KoreatsrMemorial Ceremony of the
International Day for the Elimination of Racial Bignination on March 21, 2008
which was the first celebratory event of this kinorea, distributed leaflets to raise
public awareness about the recommendations of BiDC

The Act on the Punishment of Procuring Prostituaiod Associated acts and the Act
on the Prevention of Prostitution and ProtectioNiatims Thereof, specific articles
serve to protect and support foreign women vidfrforce prostitution and/or
trafficking.

In order to help primary and secondary studentgeseha better understanding of
cultural and racial diversity, the Government redishe2007 primary and secondary
school curricula. Under the revised curricula, ¢bacept of human rights and
cultural diversity is taught comprehensively thrbwsghool activities, special
activities and relevant subject matters

Question 6: Comprehensive and systematic policies for foreignvho reside in the
ROK through the enactment of the Basic Act on treaiment of Foreigners in Korea
and establishing periodic five-year ‘Basic PlansHolicies Regarding Foreigners’
may be indicated as instances of good practices.
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SLOVENIA

Question 1:By joining the European Union, Slovenia adoptededllcommitment
and policies which criminalize acts of racism amtiophobia throughout the EU
member states. Slovenia believes that the DurbataeEion and Programme of
Action are an appropriate basis for all future\atités aimed at their implementation
and believes that a new Programme of Action is cesgary. In Slovenia, in 2004,
the National Assembly adopted the ImplementatiotmefPrinciple of Equal
Treatment Act which provides a common basis forettpgal treatment of all persons
in all spheres of society including in educatiooy$ing and supply of goods.

Question 2:Discrimination is prohibited in Slovenia’s legader and the constitution
guarantees protection to all. Any incitement taoradl, racial and religious or other
discrimination and the inflaming of national, rdcraligious or other hatred and
intolerance are unconstitutional and those aggddyepublic authority can appeal to
the courts or through the Human Rights OmbudsmiaweSia recognizes the
importance of solidarity, respect, tolerance andtioulturalism in modern society
and numerous activities are under way to promaipee for diversity. The Criminal
Police Directorate closely follows any cases reldteracial discrimination or
xenophobia and informs the Peace Institute andthsaon-governmental
organization following xenophobia and racism onittiernet —of measures taken by
the police.

Question 3:Human Rights Ombudsman and Office of Equal Oppdrasare
institutions dealing with discrimination. Otherg&ommission for Petitions, Human
Rights and Equal Opportunities and the CouncihefGovernment for the
Implementation of the Principle of Equal Treatmditiree other commissions have
been established for the protection of minoritveish majority of the members being
from minority communities. There is also the Goveemt Office for National
Minorities that has been active in this strugdie récent work includes the drafting of
the Roma Community Act which deals with the pratetbf the rights of the Roma.

Question 4:The Slovenia Government believes that there iobf@ration of
mechanisms addressing racism and racial discriomathich can be detrimental to
the fight against these scourges. There is negtitmalize and streamline these
mechanisms.

Question 5:Slovenia calls on states to join in the univeraéfication of the ICERD.
Slovenia has been submitting its reports as thegroe due and has provided answers
to comments made by the CERD in its concluding niadgm®ns.

Question 6:The Slovenian Police have received training on tbehave in a
multicultural society and are supposed to promespect for different religions and
cultures in the country, and in so doing they coafgewith the Peace institute as well
as exchange information with two NGOs that folltvege issues. Slovenia also
cooperates with all Council of Europe mechanismselsas the OSCE special
representatives in the fight against different femh discrimination.



