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. Permanent Mission of the Slovak Republic
Geneva

1646/2008

The Permanent Mission of the Slovak Republic to the Office of the
United Natioas and other International Organisations in Geneva presents its
compliments to the Office of the High Commissioner for Human Rights
and with the reference to the latter's Note No. 255.sa.mdp dated 17 January
" 2008, bas the honour to submit the completed questionnaire in accordance
with the decision PC.1710 of the Preparatory Committee of the Durban
Review Conference. :

The Permanent Mission of the Slovak Republic avails itself of this
co oppommy 1o renew to the Office of the High Commissioner for Human
o Rights the assurances of its highest consideration.

, ‘Annex: 6 pages

Geneva, 10 March 2008

" Office of the High Commissioner for Human Rights |
Palais Wilson : :
Qeneys

fax 022-928 9050

5:| ;
|
|
1
|
[

OHCHR REGISTRY

11 MARS 2223
Recipients te.! AQLlaererenes

ooooooooooooooooooooo

wastercsecsrcrescanat

:-L:'.
BN
Lo
1ok
: 4

A



A

~ 11-MAR- 2008 TUE 08:41 OHCHR WCAR FAX NO. 0229289050 P. 02
‘ 10 Har‘aDDB 17:53 e in ..0.2.2_28_99995"5% 0041227477434 p.-2
b
Ouestign 1: Can you assess the implementation of the Durban Deciaration and
Wof Actiou in your country?

*Slovdm was among those who actively participated in the negotiations at the Durban World

’IConfueuce in 2001. Since then Slovakia has focused its cfforts on the full implementation of

:the agreed principles and operational recommendations of the Durban Programme of Action
:I(DPA) Slovakia considers the DPA even 7 years after its adoption a complex basis for future
. .!actions, which should be furthermore cffcstively implomented. The review conference should
{thus concentrate on revxewmg the implementation of the DPA, sharing good practices and
uienﬁﬁcation of the major challenges.

A connecnon with the mplemematmn of the Durban Declaration and Programme of Action it

- '‘should be noted that since its entry to the European Union on 1 May 2004 the Slovak
o Rxpublic has pursued the EU human rights policy, including the prohibition of discrimingtion

| elimination of all forms of intolerance, through harmonjsation of its national laws and

A ion of wide-ranging programmes and other mainstreaming activities of the
'European Union.

The EU has its own strategy to combat racism and two principle directives on racial equality
and employment equality, which entered into force in 2004. These are apphcable in all
Member States and tackle discrimination on the ground of race, ethnic origin, religion,
' , age and sexual orientation. A monitoring network of legal experts has been sct up
lm provxde information and assist Member States with the implementation of the Racial
|quhty Directive.

Ilgnder the Constitution of the Slovak Republic, all people are free and equal in their dignity
‘amd nghts. The fundamental nghts and freedoms are guaranteed in Slovakia to all indivictuals
mespectxve of their different status specxﬁed under the tution. No ope shall be
|4ggrieved, discfiminated agamst or favoured on any of these grounds. Racism, racial
| ,mmmon, xenophqu related intolerance are in' clear contravention with this
i e that is Why the Slovak Republic is fully committed to the fight against these

‘ Can you ysm contemporary mnifutauom of racism, racial
i , senophobia and related intolerance as well as initiatives in this regard
- ‘.Witluvkwtoclninﬂnﬂhqn in your country?

In its 2002 manifesto, the Government of the Slovak Republic made a commitment to

“guanntee civil freedoms and universal development of human rights” and to “combet all
fom:s of intolerance™.

;'Tlﬁ nse in particular form of discrimination is extremely worrying. However, in the context
;of Durban Declaration and Programme of action, the International Community has found a
" umvernl and broadly consensual strategy to combet racism, racial discrimination, xenopbobia
.and related intolerance, which should not be undermined. The Durban Declaration and

: ngramme of action already covered all manifestations of raczsm and intolerance observed in
;§f om way or another.
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H B m e 3: Please specify colcrete actions and initiatives to combat and eliminate
nt " irncisms, raeial discrimination, ssmophobia and related intolerance adopted in order to
‘ Moly implement the Durban Declaration and Programme of Action.

*Il Antidiscrimination A
i'I'hc so-called Antidiscrimination Act' has been in force in Slovakia since July 2004, The act
. }m 8 general regulation pertaining to the application of the p:rmciple of equal treatment, and is
: lcemplmenwd by scparsic regulations which contain provisions on the “equal treatment
. +”, The Antidiscrimination Act particularises the content of the provisions on equality

. land non-discrimination embedded in the Constitution of the Slovak Republic, national laws
,l'apdmmhomlttuues The Act stems from the aced to ensurepmtecuonagunstall forms
, of discrimination bescd on as large a (open) number of grounds as possible, which provides
‘ ’v:cums with the possibility to seek adequate and effective judicial protection, including
. damag s.and compensation ofnonwcummy (moral) damage. -

THe Anddiacnmuatlon Act transposed several EU directives® into Slovak legislation, thereby

Woducing some new legal concepts that had not previously been addressed by Slovak laws
' in'the atea of the prohibition of discrimination. These included, for example, definitions of
D ')ndividul forms of discrimination applicable to a broader area of legal relationships, the
* extending of the list of reasons on the grounds of which discrimination is prohibited, as 'well
- ' "*&e infroduction ofsome new' prooedum practices.

m&mmwm&mm
f; Intolerance

he Action Plan for the Prevention of All Forms of Discrimination, Racism, Xenophobia and
%blmnoewmedfortheﬁrstnmt in 2000 and has been regularly updated since then.
R resents the fundamental systematic instrument of the Slovak government in the area of
;q;e{‘pt'awahon and elimination of such negative social phenomena as discrimination, racism,
xenophiobia, and other forms of ixmlorance The ob;ective of the Action Plan is to implement

‘bbth domestic and mtm\auwal requirements concerning the building up of a tolerant and

‘deir cratic state, the development of a multicultural socxety, promotion of tolerance in socicty
i fpnvenuon of all forms of dua'unmauon through various actions and initiatives adopted

- o pel xmed by mlewmt tmnistrm, non-governmental organisations and other stakehollers.

o {fustrate this, we' present the list of priorities of the 2006-2008 Action Plan, based on

Efsucceuﬁllly petformed in the previous years:

|‘: . - } v .

¢
WA

' ,__mwcowmequbmmmaaandonproteeuonmlnstdwaimhaﬂonmdonmdsm

‘tho Antidiscrimination Act) ag' smendod

Coupsl] Dhaive 2000/43/BC of 29 Jme 2000 implementing the pnncnple of equal trestment between persons
“ ad of racial or sthmic od;inz(wew Journal L 180, 19/07/2000).
‘ 4 Comn Diveotive 2000/78/EC of 7Novm2m00mbushhgngmwﬁmwotkfor al treatment in
4 . md oecnpa;: z(?nm,:g Journal L 303 , 02/12/2000), - Sploymest
i - Directive oﬂheBaropunPnrlnmaxwdoﬂhc Council of 23 Sepfember 2002 amending Council Directive
2 WIBECQ&: implemeatation of the principle of cqual treatment for men and women utegcdstl:as to employment,
A vvouin.l training and promwotion, and warking conditlons (Official Journal L 269 , 05/102002).

.3 Cmil Directive 2004/113/EC of 13 Decembor 2004 implementing the prlm:lple of equal treatment botween men and
- hﬁem o and supply of goods and scrvices (Officiel Joumal L 373, 2112/2004, p. 37).
o QM Directive 86/378/EEC of 24 July 1986 on the implementation of the principle of equal treatment for man and

a In cccupational sosial security schomes (Official Jourval L 223, 12/08/1986
96/37/EC of 20 Decomber 1996 (QJ L 46, 17/2/1997). ) as amended by Council Directive
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Systematic tmmng vnded to members of professions that in their work have an effect
§'the prevention of all];‘rbom\s of discrimination, racism, xenophobia, anti-Semitism and other
ng.of intolerance.

e s! w ‘training and opmlon-fomnng activitics on the prevention of discrimination
Lo lpimt migrants designed for groups of professionals and the public.

~ 3.1 A more intensive fight against extremism through preparation and application of relevant
lepslmon, inoreasing the effectivensss of the discovery, investigation, gathering of evidence
it ‘and eventual sanction of crimirial activities motivated by racial and other intolcrance through
Gl systematic training end opinjon-forming activities regarding the prevention of extremism.

4, 'Intensified monitoring, systematic waining and opinion-forming activities on the
prcvention of anti-Semitism.

lmplementanon of activities designed to solve the issue of disadvantaged groyps of

|6 Pmouon of cultural and social science activities on human rights and the prevention of
. ill forms of discrimination, racism, xenophobia, anti-Semitism and other forms of intolerance.
©|T. . Activities by the Inter-ministerial Group for tho implementation of the Action Plan for the
ntion of All Forms of Discrimination, Racism, Xcnophobia, Anti-Semitism and
gillnolmce for the 2006-2008 period.

|Toe Sovak Ntional Ceate for Human Rigs

| od on an agxecment betwew the Slovak Government and the UN, the Slovak National
| Cimive for Human Rtghts (hereinafier the “Centre”) was established by law’ in 1994 ns an
e ‘nationia] institution for the protection of human nphﬁ and fundamental freedoms,
' 'ﬂsetlg,htsofthechﬂd In connection with the tramsposition of the EU
- | peitiding onlegulmon.thecompettnceoftheCenmwasextendedmzmbyAcrtNo

365/2004 Coll. on equal treattent in certain areas and on protection against discrimination
ahdonamendmts to certain acts (the ‘Antidiscrimination Act’) as amended, and the Centre
‘Became a national institution for the muplementatxon of antidiscrimination legislation. The
capacities. of the Centre were strengthened in April 2007 through a project supported by the
EU Transition Flc:lny designed to increase the Centre’s administrative capacities through
ideven monal offices” whose staff, along with external expens should form an advisory and
o :ppmtomg network at the xeglonal level.

I Ipporfotmhg its ﬁmdamental tasks, the Centre focuses on the following key areas:
o -:| ‘ mquwnng and assessment of the observance of human rights and equal treatment
il . pripeiple pursuant to the Antidiscrimination Act;
- ; collection and provision, upon request, of information on racism, xenophobia and antj-
""" Semitism in the Slovak Republic;
. .Tegegrch and surveys in human rights and fundamental freedoms, including the rights of
the chld. collection and dissemination of information on this i issue;
Teperation of eqlucqnonal find training activities, participation in information campaigns
I\ joFcle tomcreqaetoleuneem society;
o mmnee :ncludmg medumon, to victims of ducnmmataou and intolerance;

b

i ,&4 " v ; :
‘ _'.‘MNo. BWISDSColl.onlheahbluhmmtoﬂhe Stovak National Centre for Human Rights as amended.
| 9-p-bom| officcs in Rimavaké Sobote, Humeniné, Kezmarok, Dolny Kubin, Kymu Nové Mesto, Zvolen and Novs
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ey pnbhahmg when requested by natural or legal persons or at its own initiative, of expert
1% opinions on compliance with the equal treatment principle, pursuant to a scparate
1, ' regulation;.
o libmy services and
e sq'\nces in the a:eaofhumannghts

|

U ; put of its monitoring and reaemh activities, the Centre have conducted several probes

. |iuhd surveys concerning the issue of discrimination, e.g. the placement of Roma children in
o 'éwnl schoals, children of foreign nationals living in Slovakia, and a representative survey of
¢ mdul Slovaks regarding their pereepnon of human rights and the equal treatment principle:.

1 ) ; How would yon, on behalf of your Govemment, assess the offectiveness of

. | the exigting mechanisms adopted on the basis of the Durbsn Declaration as well as ather
" uoebuhl under 'UN supervision concerning racism, racdal discriminstion,

nlopbobh and related intolerance, in order to improve thoir effectiveness?

By adopting the DPA the international wmmumty provided itself with a complex basis for all

| actions nooded to tackle the issue of racism, racial discrimination, xenophobia and rclated

' ;_ intolerance. The review conference should thus serve to evaluate the work done includiag by

’ the existing Durban follow-up mechanisms. Slovakia considers that the multiplication of

"'l mechanisms dedicated to racism and racial discrimination at the UN level could undexmine

i theu' ‘visibility and risks an overlap and duplication of their activities. The review conference

o pmwdes good opportunity to decide on the rationalization with a view to enhance the
; ) eﬁ'actlvmess of these mechanisms.

b Though racism, racial discrimination, xenophobia and other forms of intolerance are still

4 present in our society, we are witness to a considerable shift in terms of the understanding of

N unlqortmoe of fuudamexml human nghts and related velues by the entire society which is

booyning increasingly’ sensitive 10 such issues as the need to eliminate all forms of

| Ftolprus Thishasbeenachlevedbothas a result of the measures and actions taken by the

Hovak: ! Government (logislative measures, programmes and policies adopted) and

| bidispensable Iumerous acuvxpes performed in this area by tpe third sector, and their mutual
hope ,_':f n in'meeting the setoommlmxtytargets

i ‘ w What neanrel did your Government take in order to ratify and/or
' . imiphewment the International Convention on the Elimination of AR Forms of
Dlpﬂ'hhuiol and to what extent did it implement the recommendations presented by
pln Connnm on the Elimination of Racial Discrimination?

E f h Slovak Republic has been g siate party to the Internationsl Convention on the Elimication
9}' All Forms of Racial Discrimination of 21 December 1965 (hereinafter the “Convention™)
L e‘npcel Jmumy 1993.

ant to Atticle 9 of the Convenuon in 1999 the Slovak Republic submitted the initiaf,
| second and third periodic implementation reports (CERD/C/328/Add.1); these Were asssssed
| by;the Committee on the Elim{nation of Racial Discrimination at its meeting in August 2000
] y.\rbeu‘it also adopted its concludmg observations (CERD/C/304/Add.1).

et i
1B qu Auguﬁt 2004 tbe Copmittee on the Elimination of Racial Discrimination assessed
] th lud ﬁfth penod:c :epotts by the Slovak Repubhc on the implementation of the

ai
L
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Intemational Convention on the Elimination of Al Forms of Racial Discriminstion
(CBRD/(‘J4] 9/Add 2).

/In lins with the Comumittee’s latest recommendations, the Slovak Republic will submt its
qxﬂl, seventh and cight periodic reports by 28 May 2008, These reports will address all points
o mlsed in the Comunitiee’s concluding observations, CERD/C/65/CO/1 of Augnst 2004.

: ,{uln ﬂre context of the implementation of the Convention, the re-codification of criminal and
penal codes may be conzidered a significant achievement made in the recent years. Act No.
'300/2005 Coll., the Criminal Code, as amended was adopted on 20 May 2005 and became

‘Qﬁ‘ecuve onl Jauuary 2006. The Criminal Code has enacted criminal sanctions for activities

wpmh lead to the infringement of human rights and fundamental freedoms in relation ta racial

! (Title X1 of the separatc part of the Criminal Code: “crimes against peace,

| againat humanity and war crimes”). §140(d) of the Criminal Code includes nationsl, ethnic or

jal. |:hitred or hatred based on the colour of skin among the defining criteria of a special
ive for the commitment of a crime.

1) ‘3 ordet to comprehensively improve the effectivencss of the protection provided to crime
P vi'oums, Act No. 215/2006 Coll. on compensation to violent crime victims was adopted cm 15
- 'March 2006 and became effective on 1 May 2006. The act regulates one-off financial
compensmons to those who have suffered harm as a result of deliberate violent criminal ucts.

The application of the oqual treatment principle and the means of legal protection available
‘where the principlc has been breached are governed by Act No. 365/2004 Coll. on rqual
.| treatment in certain areas and on protection against discrimination and on amendmerts to
‘t&tﬂn acts as amended (the’ Anudwmmmauon Act) which entered into force on 1 July 2004,

Convmtlon is a living document. Through its work, the Committee on the Elimination of
;Rwull Discrimination has demonstmted the pertinence and uscfulness of the Convention to
:gaddtess new and oomempoury forms of discrimination, xenophobia and intolerance.

). Pleue opodfy good practices to combat racism, racial discrimination,
; ,' " mdrellted htokmu used {n your country. .

o anﬂ of the measures taken to elunmatc all forms of discrirination clearly imiplies
Bt Buc cons m combotmg d:sc:;mmmon depends on pteventwe actions and increasing public
of pracnca.'l mps achievements made in ‘suppressing various forms of

FI i
r:{ . ]

Thﬂ Govamnmt of the Slovak Republic fully recogmses its commitments and
;mommendanons under international documents regarding the struggle against racism,
_ discrimination, xenophobia and other forms of intolerance. In addition to the necessary
legislative measures, the government employ a wide range of strateglc instruments, including
ﬁnancxal _programmes and initiatives, to meet those commitments and recommendations,
I Many of them have been initiated as part of EU actions, e.g. “The 2007 European Year of
E‘qual Oppormmtnes for All”.

iE!d:t implemented projects huve mitiated a broad public discussion on discrimination-related
. isspes, m'oved the awarencss of citizens about antidiscrimination legislation, and presented
1the mu.lnple benefits of d:versxty in the life of society. The programme objective was alsc met
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:thinks to active participation of civil society representatives, social partners and other
deaenisitions and institutions directly concerned with the combat against discrimination. The
wgs. of the Euwropean Year of Equal Opportunities also provided new possibilities to

foess continming discrimination on grounds of gender, cthpic or racial origin, age, sexual
eatition, diasbility, religion or belicf in all aspects of our life. The Europcan Commission

4 soimowiedged Siovakia’s action plan for the implementation of the 2007 European Vear
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