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Statement by the Chinese delegation at the first part of
the resumed seventy-sixth session of the Fifth Committee
Agenda Item 143: Human Resources Management - Composition of the Secretariat
9 March, 2022

Mr. Chairman,

The Chinese delegation thanks Ms. Lopez, ASG for human resources of
DMSPC and Mr. Bachar Bong, Chair of the ACABQ for their respective
presentations of the relevant reports. China aligns itself with the statement
made by Pakistan on behalf of G-77 and China, and would like to make the
following additional observations.

First, geographical representation remains a core concern of the Chinese
delegation. My delegation welcomes the aim set by the Secretary-General to
have every unrepresented and underrepresented Member State reach
within-range status by 2030, and takes note of the progress towards equitable
geographical distribution between 2016 and 2020, as reflected in the report of
the Secretary-General. However, comparing with the latest available data for
2022, we regret to see that the progress in the right direction fails to maintain
its momentum. Right now, not only the number of unrepresented and
underrepresented Member States reverts to a higher figure, but the extent of
under-representation of the Member States has further deteriorated, with
widening gaps in geographical posts disproportionately from developing
countries. The Chinese delegation urges the Secretary-General to put forward
and reinforce targeted policy measures and adopt accountability mechanism
for their application, recruiting to geographical posts from the severely
underrepresented Member States on a priority basis, so as to realize timely the
objective of equitable geographical representation by 2030.

Second, data analysis forms the foundation of sound policy-making. The
Chinese delegation appreciates the Secretary-General for introducing
workforce analytics in his latest staff demographics report. We hope that the
Secretariat could provide in the coming years more data of cross comparison
between different categories, take stock at stages of progresses and
successes in recruitment, and identify deep-rooted causes to the persistent



HRM challenges, and propose corresponding measures for improvement, with
a view to constantly advancing the functioning of human resources
management in the Secretariat.

Thank you, Mr. Chairman.



