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PREFACE

The present docunent is the third periodic report on the nmeasures
adopt ed by Luxembourg to give effect to the provisions of the Convention on
the Elimnation of Al Forms of Discrimnation against Wwnen, ratified by
Luxenbourg on 2 February 1989.

The initial and the second periodic reports were submtted on 7 and 9
July 1997 for consideration by the Conmttee on the Elimnation of
Di scrim nati on agai nst Wmnen, which is responsible for the internationa
supervi sion of the obligations undertaken by States parties to the
Convention, and the present report is designed prinmarily to offer a
satisfactory response to the Conmttee's suggestions and recommendati ons.

However, in addition to docunenting nost of the national neasures and
actions taken in the short, mediumand long terns to achieve de facto
equality, it also docunments the increasing awareness that wonen's equality
with men constitutes a fundanental right of wonen. To sone extent it
suppl emrents the information provided in the first two reports and it al so
describes the new activities.

Pressure for the explicit nmention of the principle of the equality of
worren and nmen in the Constitution, which is currently under revision, is now
being felt not only fromwonen's NG but also frompolitical institutions.

Al t hough | egal discrimnation has generally been elim nated, constant
vigilance is required in order to ensure that the new |l egislation applies the
gender principle and that it is analyzed in terns of its differing inpact on
wormen and nen.

Statistics disaggregated by sex constitute the main tool for
denonstrating the differing repercussions which nmeasures and | aws can have on
the two sexes.

I amconstantly urging the institutions which produce the figures to
i ncorporate systematic disaggregation by sex in their research procedures.
The present report has thus been able to provide a better response to the
request of the Commttee on the Elimnation of Discrimnation agai nst Wnen,
especially by quantifying the situation of wonmen in the area of enpl oynent.

VWile reflecting on the many approaches described in this report | noted
that many of themtransmt the nessage of respect for gender equality and
that they have either a horizontal or a transverse conponent.

Al men and wonen are aware that nost of the de facto inequalities stem
fromprejudices and rol e-stereotyping. |If such inequalities are to be
elimnated it is necessary to bring about a change of attitude. This change
has been the priority objective of the Mnistry for the Advancenent of Wnmen
since its creation in January 1995. Mst of its work is concerned with
i nformati on, awareness-raising and respect for the equality of the sexes.

Establ i shing equality between wonen and nmen neans undertaking a positive
and dynami c revi ew of the established power structures and sexual stereotypes

/...



CEDAW Cf LUX/ 3
Engl i sh
Page 4

in order to secure a structural change at all levels and, ultimtely, a new
soci al order.

Gender equality is not only a question of human rights, wonen's rights
or social justice; it is a precondition for the devel opnment of any human
person and for the devel opnment of any society.

Mar i e- Josée Jacobs
M nister for the Advancenent of Wnen
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I NTRODUCTI ON

On 2 February 1989 Luxenbourg ratified the Convention on the Elimnation
of All Fornms of Discrimnation agai nst Wnen, which was approved by the Act
of 15 Decenber 1988. |In accordance with article 27, paragraph 2, of the
Convention, the Convention entered into force for Luxenmbourg on 4 March 1989.

Luxenbourg submitted its initial report in January 1996. The second
periodic report covers the period from January 1996 to March 1997

The two reports were considered by the Conmttee on the Elimnation of
Di scrim nati on agai nst Wnmen at its seventeenth session at its 338th, 339th
and 344t h neetings, held in New York on 9 and 11 July 1997. The reports were
i ntroduced by the representative of the Mnistry for the Advancenment of
Wren. The Committee's report was adopted by the General Assenbly of the
United Nations through the Econom ¢ and Social Council.

Since this third periodic report is to be submtted to the Secretary-
Ceneral of the United Nations in 1998, it covers the period between March
1997 and Decenber 1997

The Governnent has imredi ately responded, through the Mnistry for the
Advancenent of Whnmen, to the suggestions and reconmendati ons nade by the
Conmittee during its consideration of the earlier reports.

For exanple, the Mnistry invited all the nenbers of the Governnent, in
a letter dated 18 Septenber 1997, to provide it with the necessary
information for replying to the questions which were | eft pending during the
Conmittee's deliberations. The Mnistry also requested every mnisteria
department to informit about action taken to inplenent the Convention

Consi deration of the Conmttee's report was assigned to the menbers of
t he Special Comm ssion on Equality of Cpportunity between Men and Wnen and
on the Advancenent of Wmnen of the Chanber of Deputies. A public
consultation debate on the status of the inplenentation of the Convention is
pl anned for March 1998.

The Committee's report was also submitted, with a view to obtaining
their views, to wonmen's NGOs (National Council of Wnen of Luxenbourg (CNFL),
Li ai son, Discussion, Action Goup (LIDA), Action Catholique des Femres du
Luxenbourg (ACFL), and Foyer de |la Femme), which conmunicated their views to
the Mnister for the Advancenent of Wnen during private interviews in
Novenber .

The Wbrren' s Labour Committee (CTF) met on 5 Novenber 1997 to discuss in
a plenary neeting the reconmendati ons and suggestions of the Comrmittee on the
Elim nation of Discrimnination against Wmen relating to education, initia
and further training and enpl oynent.

The present report supplenents the first two reports. It docunents the
efforts of the CGovernment, NGOs and ot her players and al so provides
i nformati on about the progress of the work done under Action Plan 2000,
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adopted on 26 March 1997 by the Council of Government in inplenentation of
the Declaration and Pl atform of Action adopted by the Fourth Wrld Conference
on Wnen, held in Beijing, China, from4 to 15 Septenber 1995.

The Comm ttee requested the Governnent to take into account, during the
preparation of its third report, its general recomrendations, the concl usions
drawmn fromits consideration of the reports, and the issues taken up during
the constructive di al ogue between the Committee and the Luxenbourg
del egation. The report should, in particular, describe in detail the extent
to which each of the rights guaranteed by the Convention is exercised in
practice and indicate any specific factors and difficulties which may inpede
the application of the Convention. The Committee al so requested the
Covernment to include in its next report statistical data di saggregated by
sex (para. 43 of docurment CEDAW C/ 1997/11/L. 1/ Add. 3).

The requested enpl oyment statistics have been provided by the
publication by the Mnistry for the Advancement of Wnen of the statistica
report "Whnmen and the jobs market". The present report can respond only
partially to the Commttee's request for a detailed analysis of the health
system and the situation of wonmen in that area, owing to the very linmted
time between the consideration of the initial and second periodic reports and
the drafting of the third report. But statistics are central to an
under st andi ng of the existing social inequalities. Statistics on training,
popul ation, |abour force, wages and incomes are essential conponents of a
description of the social status of wonen and nmen. |In future the mnistries
concerned and a nunber of agencies will produce the essential statistica
i nformati on and thus document the progress towards de facto equality.

The purpose of the Convention on the Elimnation of Al Forns of
Di scrimnation agai nst Wnmen is to establish equality of rights for wonen.
The inmplenmentation of a policy of equality requires structural changes. A
first stage is certainly the inplenentation of concrete neasures such as the
production of reports di saggregated by sex and of equality plans, the
institution of posts of equality officer in enterprises, etc. The politica
pl ayers and the social partners nmust conmt thenselves to the policy of
equality. But formal equality is insufficient for true equality of the
sexes. The second stage, the change of mindset, is a |ong-haul process. The
strategy of pronoting cultural change advocated by the Luxenbourg Gover nnment
and i npl erented by the Mnistry for the Advancenent of Wnen is based on
awar eness-rai sing and the involvenment in the activities of the greatest
possi bl e nunber of persons at all |evels of society.



CEDAW C/ LUX/ 3

Engl i sh
Page 7
ARTI CLE 2
States Parties condemm discrimnation against wonen in all its forns, agree

to pursue by all appropriate nmeans and w thout delay a policy of elimnating
di scrim nation agai nst woren and, to this end, undertake:

(a) To enbody the principle of the equality of men and wonmen in their
national constitutions or other appropriate legislation if not yet
i ncorporated therein and to ensure, through | aw and ot her appropriate neans,
the practical realization of this principle;

(b) To adopt appropriate |legislative and other neasures, including
sancti ons where appropriate, prohibiting all discrimnation agai nst wonen;

(c) To establish Iegal protection of the rights of wonen on an equa
basis with nen and to ensure through conpetent national tribunals and other
public institutions the effective protection of wonen agai nst any act of
di scrimnation

(d) To refrain fromengaging in any act or practice of discrimnation
agai nst wonen and to ensure that public authorities and institutions shall
act in conformity with this obligation

(e) To take all appropriate neasures to elimnate discrimnation
agai nst wonen by any person, organization or enterprise;

(f) To take all appropriate nmeasures, including |legislation, to nodify
or abolish existing | aws, regul ati ons, custons and practices which constitute
di scrim nati on agai nst wonen;

(g) To repeal all national penal provisions which constitute
di scrim nation agai nst wonen.

Draft constitutional anendnent

At a public neeting on 1 July 1997 the Chanber of Deputies adopted the
followi ng resolution on the amendnment of the Constitution

"The Chanber of Deputi es,
Wer eas,

- At the end of the last parlianmentary session it declared that certain
articles of the Constitution required revision

- The various political groups represented in the Chanber enphasized the
need and urgency of such anendnents,

- The Chanber undertook, when voting on a notion during the debate on
the equality of opportunity of wonmen and nmen in 1996, to include the
principle of equality in the Constitution as part of its current
amendnent ,
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- The effective functioning of the new Constitutional Court depends on a
Constitution adapted to the devel opnents of nodern society and
provi di ng responses to the fundanental issues raised by such
devel oprent s,

Requests its Commi ssion on Institutions and the Constitutional Amendnent
to include the preparation of these anendnents as a priority item of
its agenda;

Undertakes to conplete these anmendnents as quickly as possible and in
any event before the end of the current parlianmentary session.”

In her letter of 18 Septenber 1997 the Mnister for the Advancenent of
Worren submitted to the Prime Mnister the request of the United Nations
Conmittee on the Elimnation of D scrimnation agai nst Wnen for the
i nclusion of the principle of gender equality in the Constitution, which is
currently being revised. The Mnister for Relations with Parliament
submitted the sane notification to the Prine Mnister for attribution

The inclusion of the principle of gender equality will be taken up
shortly under the consideration of article 11 of the Constitution, which
currently states that "the State shall guarantee the natural rights of the
i ndi vidual and of the famly", to which the Conmmi ssion on Institutions and
the Constitutional Amendment has given priority.

Legi sl ati ve neasures to ensure the proper inplenmentation
of the principle of the equality of the sexes

Labour | aw

On 26 March 1997 the Mnistry for the Advancenent of Wnen submitted to
the Council of CGovernment for its opinion a draft bill on protection agai nst
sexual harassnent in the workplace. The pending issues of the disclosure of
evi dence in cases of discrimnation based on sex and of the responsibility of
the enmpl oyer are still to be deci ded.

On 5 March 1997 a deputy of the Socialist Wrkers' Party of Luxembourg
(POSL) tabled Bill 4271 on protection of the dignity of women and nen in the
wor kpl ace.

In Novenber 1997 the Mnistry for the Advancenent of Wnen published a
brochure on the phenonenon of sexual harassnment in the workpl ace

Crimnal | aw

The Act of 19 July 1997 suppl enmenting the Penal Code by anendi ng the
classification of racismas illegal and by classifying revisionismand other
acts based on illegal discrimnation as crimnal (arts. 453 to 457-4 of the
Penal Code) provides inter alia for the punishnent of a nunber of acts
falling within the scope of the present Convention, in particular "any
di stinction between physical and noral persons based on sex, sexua
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orientation,..." (art. 454 of the Penal Code).
The relevant bill was discussed in detail in the initial report.

Article VI of the Act states:

"Any associ ation of national scale invested with noral personality and
approved by the Mnister of Justice may exercise the rights accorded to
civil parties with respect to the acts constituting offences within the
meani ng of articles 444 (2), 453, 454, 455, 456, 457, 457-1, 457-2,
457-3 and 457-4 of the Penal Code which are directly or indirectly
harnful to the collective interest which such associations exist to
protect, even if they do not prove a material or moral interest and
even if the collective interest concerned coincides entirely with the
soci al interest whose protection is the responsibility of the Public
Prosecutor's O fice.

However, when the offence is commtted against individuals, the
associ ation may exercise as principal remedy the rights accorded to
civil parties only if the persons concerned state expressly in witing
that they do not oppose such action.”

Bef ore approving an association in accordance with article VI of the Act
of 19 July 1997 on racismand illegal discrimnation, the Mnister of Justice
requests the opinion of the Attorney-General on the question of whether the
association is of national scale and its activities do indeed fall within the
scope of the Act. The Attorney-CGeneral seeks in turn the opinion of the
State Procurator on these questions. The Procurator also verifies whether
the association is invested with noral personality, i.e. whether it neets the
condi tions inposed by the amended Act of 21 April 1928 on non-profit
associ ations and foundations.

Two requests for approval are currently outstanding. They are stil
bei ng i nvestigated, and no decision has yet been taken.

It is still possible that in future approved associ ati ons of nationa
scale will be able to bring independent actions and thus protect the
interests of wonen.

Di scriminatory practices

The M nister for the Advancenent of Wnen has on many occasi ons brought
to the attention of public authorities and institutions their discrimnatory
practices with respect to the advertising of vacant posts and the information
requested on application fornms, for exanple the requirement for a woman to
use her husband's nane or the classification of the work done by wonmen in the
hone as "none" under the headi ng of profession

ARTI CLE 3

States Parties shall take in all fields, in particular the political, social
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econom ¢ and cultural fields, all appropriate nmeasures, including

| egislation, to ensure the full devel opnent and advancenent of wonen, for the
pur pose of guaranteeing themthe exerci se and enjoynent of human rights and
fundamental freedons on a basis of equality with nen.

Nat i onal nechani sns

The Special Commi ssion on Equality of Cpportunity Between Men and Wonen
and on the Advancenent of Wnen of the Chanber of Deputies, which was
establ i shed in Decenber 1996 in accordance with a resolution adopted during a
consul tation debate on 7 March 1996 on the advancenment of the status of
worren, held a hearing for wonen's and enpl oyers' organi zations on the topic
of wonen and enploynment. A further consultation debate on this subject was
hel d on 10 June 1997. The topics di scussed were unenpl oynent, the
precariousness of enploynent, wonen returning to work and reintegration
wor ki ng conditions, work and the famly, and arrangenents for children's day-
care.

The Speci al Commi ssion discussed Bill 4240 on the establishment of posts
of equality officer in enterprises. There was an interview with the M nister
of Social Security concerning draft |egislation on the social rights of
worren: Bill 3883 on pension splitting, Bill 4340 amendi ng the general pension
i nsurance schene, and Bill 4341 on suppl enentary pension schenmes. There were
two interviews with the Mnister for the Advancenent of Wnen concerning Bill
4278 on maternity protection, and Bill 4142 on | eave for famly reasons, and
Council Directive 96/34 of 3 June 1996 on the introduction of parental |eave.

Two nenbers of the Special Comm ssion attended a conference organi zed by
the Bel gian Senate as part of its project on collaboration anong the
parliamentary conmm ssions responsible for equality of opportunity in the
States nenbers of the European Union and the European Parliament, a project
supported by the fourth programe of nediumterm Community action for
equal ity of opportunity between wormen and men, 1996-2000. This was a first
conference of parlianentary comm ssions responsible for the policy of
equal ity of opportunity between nen and wonen in the States nmenbers of the
Eur opean Uni on and the European Parliament on the topic "The right to
equality for women and nen in European treaties”; it was held on 22 and 23
May 1997 in Brussels.

The Intermnisterial Commttee on Equality between Wnen and Men
establi shed on 31 March 1996 by a G and-Ducal Regul ation, was given the
foll ow ng nandat e:

"Article 4. (1) The Committee shall study any matter relating to
equal ity between wonen and nmen and shall comunicate to the M nister
its views, proposals or suggestions on this subject.

(2) As one of its functions the Commttee shall be consulted on al
draft |egislation which may have an inpact on equality between wonen
and nen. It shall study the respective consequences of such
| egi sl ati on on wonen and men and the gender neutrality of the
t er mi nol ogy.
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(3) The Committee may engage the assistance of one or nore experts.

(4) The Conmmittee may provide general support for the civil service's
positive discrimnation progranme.

Article 5. The nenbers of the Committee shall act as internediaries on
equality matters between the mnisters of their departments and the
Conmttee. To this end they shall receive the docunments and
i nformati on necessary for the performance of their functions and shal
publicize in their mnistries any information or suggestions which they
think may facilitate de facto equality between wonen and nen."

The nenbers of the various ministries made vigorous contributions in
their respective spheres to the drafting of Action Plan 2000, a governnental
plan for the inplenentation of the Declaration and Pl atform of Action adopted
by the Fourth Wirld Conference on Wnen, held by the United Nations in
Beijing on 14-15 Septenber 1995.

The Comm ttee has di scussed:

- Adraft bill on protection against sexual harassnent in the workpl ace,
with a view to adding a specific article on puni shment of persons who
"invent" incidents of sexual harassnent;

- The objectives of the study group of the committee on wonen and the
j obs market, which has undertaken to conpile statistics on the nunbers of
worren in the jobs nmarket and collect data on all projects on the pronmotion of
wonen' s work;

- The strategy of mainstreamng in all political activities and all
progranmes with a view to bringing the situations experienced by wonmen to the
attention of all political players and all decision-nmnmakers;

- The projects on training in equality which the Mnistry for the
Advancenment of Whnmen intends to initiate as part of its positive-
discrimnation work in the civil service, and the "Fem Trai ni ng- Net"

(Eur opean LEONARDO programme) and "d ai chheet del en" (Sharing equality)
projects (fourth programe of nediumterm Comunity action for equality of
opportunity between wonen and men). The purpose of the equality-training
courses is to encourage training nmethods which respect gender differences and
support wonen and nmen in the devel opnent of their respective potentials.

The proposal s made by the nmenbers of the Committee have been
i ncorporated in the various projects as far as possible.

The nonthly neetings from October to Decenber 1997 dealt with the
projects of the various mnistries designed to achieve the goals of Action
Pl an 2000. These projects will be discussed under the relevant articles of
t he Conventi on.

The Commttee has also coll aborated on the production of a guide on the

/...
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grants to be made by the Mnistry for the Advancenent of Wnen to private
enterprises investing in positive-discrimnation projects for the benefit of
their female staff in 1998

The nmenbers of the Conmi ttee were invited to attend the Conference on
"Organi zation of work"” held by the Mnistry for the Advancenent of Wnen and
the Mnistry of Labour and Enpl oynent during Luxenbourg' s presidency of the
Council of the European Union, on 23 Cctober 1997, in collaboration with the
unit for equality of opportunity between wonmen and nen and for famly policy
of the European Commi ssion's Directorate-CGeneral V. (See article 11 bel ow
Enpl oynent .)

The nenbers of the study group on wonen and the jobs nmarket coll abor ated
in the production of a statistical study on that topic. (See article 11
bel ow. Enpl oynent.)

Current projects of the Mnistry for the Advancenment of W nen are being
carried out in close collaboration with other mnistries.

For exanple, the "d &ichheet delen" (Sharing equality) project, which
the Mnistry is carrying out as part of the fourth programe of medi umterm
Conmunity action for equality of opportunity between wonen and nen (1996-
2000) brings together the Mnistry itself and the Mnistry of Nationa
Educati on and Vocational Training in the provision of training in equality
for teachers participating in the project and of training for trainers. (See
article 10 bel ow Education.)

This project is an exanple of good practice and the mainstream ng of the
principle of equality.

In conmponent 1 of the project (Education in equality) the sponsor, i.e.
the Mnistry for the Advancenent of Wnen, collaborates closely with the
M nistry of National Education and Vocational Training, the H gher Institute
of Pedagogi cal Studies and Research (a teacher-training institute), various
conmunal authorities, and teachers from 14 preschool cl asses.

The target population is children aged four to six. The partners in the
project are the parents, conmune equality officers, |ocal advisory
conm ssions on equality and the advancenment of womnen, and school commttees.
The equality officers or the conm ssions take charge of operating the
project by organi zing school outings, sem nars and conferences, exhibitions,
etc. The NGO Thers Bodé Centre for Information and Docunentati on concerning
Wren (CID) is an active partner. The Mnistries of Labour and Enpl oynent
and Economic Affairs and the Mddle C asses, together with enpl oyers
organi zati ons and representative trade unions act as nultipliers of the
phi | osophy of mainstreamng equality for the first and the second conponents
of the equality-training project. The enployers' and trade union
organi zations are currently carrying out inportant measures of awareness-
raising within their organizations. The need for training has thus been
realized by trade union representatives and their trainers. Both groups
participated in a seminar on equality training which hel ped themto
understand the subject better and incorporate the gender perspective in their

/...
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own daily work and the activities of their respective managenment structures.

The trade unions are producing a training nodul e to enhance the
awar eness of the officers of their own organizations and, |ike the enployers
organi zations, are conducting equality-training activities for their
trainers. The network built in this way allows the partners to collaborate
at all levels in various areas with a viewto incorporating the topic of
equality to the maxi num extent possible in all activities.

The following are the foreign partners in the project:
A eichstellungsstell e der Landeshaupt stadt Saarbricken (Gernmany), town of
Saint Vith (Belgium, Federal Mnistry of Education and Cultural Affairs
(Austria), Christliche Frauenliga Eupen (Belgium, and Ofice for Loca
Enpl oynent - Mar ket Policy (Gernmany).

The Wbrren' s Labour Committee (CTF) has been a nmai nstream ng organ since
1984. It consists of the wonen's NGOs which are nenbers of the Nationa
Council of Wonen of Luxenmbourg (CNFL), enployers' and workers' organizations,
and the mnistries concerned with | abour, education and vocational training,
econonmic affairs and the mddle classes. Since 17 Decenber 1996 the
Conmittee has been chaired by a trade union representative. Until that date
t he chai rman had been provided by CNFL. The Conmittee admitted trade union
representatives fromthe civil service, i.e. fromthe General Cvil Service
Conf ederation (CG-P), in view of the high proportion of wonen (32% enpl oyed
inthe civil service. Henceforth the Committee will also work to protect the
interests of public-sector workers, since the legislation on the ful
devel opment and advancenent of women applies to all workers in both private
and public sectors.

During 1997 the Wnen's Labour Conmittee, the advisory body responsible
for studying, either onits own initiative or at the Governnent's request,
all matters connected with the work, training and professional advancenent of
worren, hel d nine plenary neetings.

The Wbrren' s Labour Committee is subdivided into five working comm ttees,
whi ch neet periodically.

Conmttee 1 (Equality of treatment in social security) has net seven
times to discuss the bill introducing dependants' insurance (Bill 4216) and
the bill anending the general pensions insurance scheme (Bill 4340).

Conmi ssion 3 (Equality of treatnment in work and enpl oynment) has net four
times to discuss Bill 4240, which amends (1) the amended Act of 18 May 1979
altering the arrangenents for personnel representation and (2) the anmended
Act of 6 May 1974 establishing joint conmittees in private-sector
enterprises, regulating the representati on of enployees of limted conpanies,
and establishing posts of equality officer in enterprises of a certain size.

It has al so considered the draft |egislation on protection agai nst sexual
harassnent in the workpl ace.

Conmttee 4 (Equality of treatment in vocational training, career
devel opnment and education) met on 27 Novenber to prepare an opinion
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concerning the draft legislation on (1) support and devel opnent of further
vocational training and (2) amendnent of the anended Act of Decenber 1988
regul ating access to the craft, commercial and industrial occupations and to
certain liberal professions.

The Committee has issued opinions on

1. Bill 4240 anending (1) the amended Act of 18 May 1979 on reform of
personnel representation and (2) the anmended Act of 6 May 1974 establi shing
joint conmttees in private-sector enterprises and organi zing the
representation of enployees of Iimted conpanies;

2. The bill on protection against sexual harassnent in the workplace;
3. Bill 4216 introduci ng dependants' insurance.

The Committee is represented by its chairman in the Advisory Committee
on Equality of Qpportunity between Wrnen and Men of the unit for equality of
opportunity between wonen and nmen and for famly policy of the European
Conmmi ssion's Directorate-General V.

The Committee was invited by the President of the Chanber of Deputies to
submit in witing its ideas on the topic "Wnen and enpl oynment" for the
pur poses of a public hearing and consultation debate organi zed by the Speci al
Conmi ssion on Equality of Cpportunity between Men and Wnen and on the
Advancenent of Wnen.

As part of its project on the commune policy of equality of opportunity
bet ween wonmren and nen, the National Council of Wwnmen of Luxenbourg (CNFL),
made up of wonen's associations of various political and politically neutra
out | ooks, organi zes neetings every six months for an exchange of experience
and good practice anong conmune officers and conmttees and menbers of
wor ki ng groups and services concerned with equality of opportunity.

Thi s commune policy was initiated by CNFL in 1995 in col | aboration with
the Union of Gties and Communes of Luxenbourg (SYVICOL) under the auspices
of the Mnistry for the Advancenent of Wnen, the Mnistry of the Interior
and the Mnistry of Labour and Enploynent. It encourages wonen to take a
greater part in decision-making in public and political life.

As part of this work CNFL has initiated a survey of the menbership of
the country's | ocal advisory conm ssions. In collaboration with the conmunes
it is seeking to collect information on the representati on of wonmen in these
conm ssions. An analysis of the information collected will be published in a
brochure and on the Internet (http://ww.cnfl.lu).

Thanks to support fromthe Mnistry for the Advancenent of Wnen, CNFL
is now able to nonitor nore closely the pronotion of this |ocal equality of
opportunity policy. 1In fact, under an agreenent with the Mnistry, CNFL now
has a post of part-tinme coordinator. A political expert is available to
conmunes to give advice and support their equal -opportunity organizations.



CEDAW Cf LUX/ 3
Engl i sh
Page 15

Subject to the current updating of the data, the figures given bel ow
illustrate the success of the equality of opportunity policy initiated by
CNFL.

O the 118 comunes in the Gand Duchy, 57 have appoi nted equal -
opportunities officers. Eight have established advi sory conm ssions on
equal ity of opportunity, the advancement of wonen, or the like. Two communes
have wor ki ng groups on equality of opportunity, and the local equality
of ficers of the canton of Echternach (east of the country) have created an
regi onal network.

A status of wonmen unit has existed since 1989 in only one comune. A
second comune has allocated funds for the creation of an equality post in
1998.

The local equality of opportunity policy affects nmany areas: children's
day-care, schools, recreational facilities, comune devel opnent, enpl oynent,
traffic, safety, etc. The aimis to analyze the situation of wonen and men
at the commune level, initiate collaboration between the advisory
conm ssions, |ocal organizations, |ocal and national bodies, and private
i ndividuals, and above all to nobilize the |argest possible nunber of wonen
and nmen in support of the policy of equality.

I nternati onal machinery

During Luxenbourg's presidency of the Council of the European Union, the
M nister for the Advancenent of Wnen subnmitted to the Prinme Mnister
Presi dent of the Council, a nunber of proposals to be considered at the
special sunmit on enploynment, which took place on 20-21 Novenber 1997. The
first proposal dealt with the integration of the mainstreaming principle in
nmeasures to conbat unenpl oynent.

In her statenment in the Comm ssion on Wonen's Rights of the European
Parliament, in Luxenbourg on 23 Septenber 1997, the Mnister for the
Advancenent of Winen stressed the inportance of the effective integration of
the mainstream ng of the equality principle in all political activities.

Her Mnistry has represented Luxenbourg at a nunber of internationa
conferences dealing with the advancenment of wonen. It also participates in
the work of various international conmttees:

- Conmittee on the Elimnation of Discrimnation agai nst Wnen (Econom c
and Soci al Council of the United Nations)

- Steering Commttee for Equality Between Wnen and Men (CDEGQ ( Counci
of Europe);

- Advisory Commttee on Equal Qpportunities for Wwnen and Men and Fam |y
Pol i cy (Comm ssion of the European Union); and

- Steering Commttee of the fourth programme of nediumterm Comunity
action for equality of opportunity between wonmen and nen (Conm ssion of the
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Eur opean Uni on) .

The M nistry al so sponsors the project "d ai chheet del en" (Sharing
equality), an exanple of good mminstream ng practice nentioned earlier, which
is being carried out as part of the Community's fourth programe in
col l aboration wi th Bel gian, German and Austrian partners. (See Article 5
bel ow. Patterns of conduct).

ARTI CLE 4

1. Adoption by States Parties of tenporary special neasures ai ned at
accelerating de facto equality between men and wonen shall not be considered
discrimnation as defined in the present Convention, but shall in no way
entail as a consequence the mai ntenance of unequal or separate standards;

t hese nmeasures shall be discontinued when the objectives of equality of
opportunity and treatment have been achi eved.

2. Adoption by States Parties of special nmeasures, including those neasures
contained in the present Convention, aimed at protecting maternity shall not
be considered discrimnatory.

The Governnent has nade the policy of gender equality one of the major
focuses of the adm nistrative reform process which it |launched in January
1995. The action plan for administrative reform adopted by the Governnment in
Novenber 1996 enphasi zes the notivation of personnel and specifies the policy
of equality as one of the nethods to be used in this approach

In this context the CGovernment regards the organization of working hours
as a neasure which will enhance the notivation of personnel and thus help to
i nprove the functioning of the services. At the sane tinme this measure will
constitute an inportant step forward in the establishnent of de facto
equal ity between wonen and men in their working |ives.

On 2 June the Mnister for the Advancenent of Wnen and the Mnister for
the Gvil Service and the Adm nistrative Reformmailed a questionnaire to
21,145 public-sector workers. The aimwas to provide the Government with a
clearer picture of the views and preferences of its personnel with regard to
wor ki ng hours and to pronpt themto contribute to the debate on the new
nodel s of working hours to be introduced

Thi s questionnaire will provide information about the occupationa
situation of wonmen and nmen and their needs with respect to the day-care of
children and dependants, as well as about their wishes with regard to the
reorgani zati on of working hours. The results will be published in 1998.

The budget of the Mnistry for the Advancenent of Wnen provides in 1998
for the possibility of positive-discrimnation grants in the private sector
To this end the Mnistry has produced a brochure designed to increase
awar eness about positive discrimnation and a guide to the grants. This
project was submitted for consideration to the study group on wonen and the
jobs market. It will be launched in March 1998.
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The M nistry has decided to cofinance the activities of enterprises
which wish to give a larger role to wonen in their organizations. 1In order
to elimnate the inequalities it is essential to take concrete action to
renove a nunber of obstacles, in particular to the recruitment and pronotion
of wonen.

It is clear that all these positive-discrimnation neasures will also
benefit the nmen working in the enterprise. Harnony and respect between the
sexes will boost the staff's nmotivation and thus inprove the enterprise's
i mage.

The 1996 Wwnen's Busi ness Prize, awarded by the Mnistry for the
Advancenment of Winen, went to two businesses which have nmade great efforts
with the initial training of their apprentices. It was awarded to busi nesses
in areas of traditional wonen's enploynment - a hairdressing salon and a
beauty parl our.

At the invitation of the Council of the Commune of Bettenbourg, its
advancenent of wonen unit produced, in collaboration with the personne
service, an analysis of the Cormune's mal e and fenal e enpl oyees.

In 1996 an international wonen's day was held at Bettenbourg under the
sl ogan "Positive discrimnation".

The Bettenbourg advancenment of wonmen unit has submtted proposals for
measur es whi ch coul d be devel oped in the |ocal services.

Fol l owi ng a debate at a public nmeeting on 21 Novenber 1997 the Commune
Counci | adopted unanimously a positive discrimnation plan including inter
alia:

- Abolition of the specific career of cleaning woman in favour of a
single career for male and femal e cl eaning staff;

- Introduction of further-training nodules in various areas;
- Reorgani zation of internal admnistrative units;

- Measures to conbat sexual harassment and col |l ective victimzation
(rmobbing) in the | ocal services;

- Measures to desegregate occupati ons;
- Recruitment policy which takes full account of vocational skills;
- Analysis of the needs of wonen and ot hers;

- Opportunities for wonen and men having taken | eave for famly reasons
to participate in further-training activities.

ARTI CLE 5



CEDAW Cf LUX/ 3
Engl i sh
Page 18

States Parties shall take all appropriate nmeasures:

(a) To nodify the social and cultural patterns of conduct of nmen and
worren, with a view to achieving the elimnation of prejudices and customary
and all other practices which are based on the idea of the inferiority or the
superiority of either of the sexes or on stereotyped roles for nmen and wonen;

(b) To ensure that famly education includes a proper understandi ng of
maternity as a social function and the recognition of the conmon
responsibility of nmen and wonen in the upbringing and devel opnent of their
children, it being understood that the interest of the children is the
prinordi al consideration in all cases.

On and around 8 March the Mnistry for the Advancenent of Wnen | aunched
a tel evised awareness-rai sing canpai gn on the division of professional and
private responsibilities. 1In an advertisenent broadcast at peak view ng
hours before or after the TV news the Mnistry sought to nake vi ewers aware
of the fact that the participation of wonen in the jobs market could be
achi eved only through a better division of professional and fam ly tasks
bet ween the two spouses. The nessage was that in order to establish a
denocratic relationship between couples it was inportant for the nmen to
reflect about the role accorded to them by society.

Following a qualitative study of wonmen honemakers, 6,000 woren were
invited to take part in a quantitative study on their daily lives.
I ndi vidual interviews with 1,549 homenmakers focused on the conposition of the
famly, the care of dependants, the daily work done by the wonen, their
financi al dependence or independence, and their expectations fromsociety in
the cultural, social and political spheres. The study will provide
i nformati on about the status of wonen honenakers. It will also show whether
such wonen offer a role nodel for young people. The results are expected by
the end of March 1998.

From 24 to 29 Septenber 1997, within the framework of the European year
agai nst racism the non-profit organization Mond Qop (Open your nouth), in
conjunction with the Foreigners Liaison and Action Conmttee (CLAE), the
Association Solidarité Tiers Monde (ASTM and ARA Radio, and with the
assi stance of the Thers Bodé Centre for Informati on and Docunentation
concerni ng Wonen and of the Council of Socialist Wmen, held a sem nar on
wonen, racismand the nmedia, which dealt with the role of free radio stations
in the battle against every kind of racist and sexist discrimnation, from
the organi zation of the radio stations to the production of their programmes.

An informal working group of qualified journalists on the image of wonen
in the media, set up in 1995, carried out a survey of the situation of women
i n media organi zations and the i mage of wonen carried in the nmedia. The
survey was di scussed in the Press Council in Decenber 1997.

The M nister for the Advancenent of Wnen attended the fourth European
m ni sterial conference on equality between wonen and nmen, held by the Counci
of Europe on 13-14 Novenber 1997. The followi ng topic and sub-topics were
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debat ed at the Conference:
Ceneral topic: Denocracy and equality between wonen and nen;

Sub-topic 1: Equality between wonen and nmen as a fundanental criterion
of denocracy;

Sub-topic 2: Pronoting equality in a denmocratic society: the role of
nen.

In her statenment the Mnister noted that the standards governing daily
life in our society are male ones. The role accorded to wonen as responsi bl e
for famly life and the upbringing of children and the role of men as
responsible for public life and material provision for the famly were stil
firmy fixed in the mndset of Wstern societies.

It was essential, she said, constantly to pronote the status of wonen by
hi ghli ghting the functions and work perforned by wonen. The staff of the
Mnistry for the Advancenent of Wmen was conposed sol ely of wonen. She
supported the appoi ntment of wonen to decision-nmaking posts - if there were
worren candi dates - for exanpl e anbassadors, school heads, etc.

She pointed out that the Mnistry's activities went far beyond the
framewor k of the advancenent of wonmen. |In these activities it tried to
hi ghl i ght ot her images, up-to-date and true inages of wonen and nmen. The
i ncul cation of the concept of the equality of wonen and nmen and of girls and
boys in the thinking of all menbers of our society nust begin fromthe
earliest age, with children of both sexes, if nmen and wonen were later to be
able to enjoy equitable conditions in working and private life.

As part of the fourth programe of medi umterm Conmmunity action for
equal ity of opportunity between wormen and nmen, the Mnistry initiated the
"d ai chheet delen" (Sharing equality) project. This project has two
conponents: "Education in equality" and "Training in equality". The priority
target popul ation of the first conponent (Education in equality) is children
aged four to six attending the obligatory preschool classes.

The intention is to begin the project in a very concrete manner by
provi di ng an educati on which applies the principles of respect for the
equality of wonen and nmen. For exanple, the teachers - none of them nmen
(there are only 15 nmen anong the 585 teachers in preschool education) - are
first of all instructed in howto teach equality. They are the field agents.

The Mnistry provides themwi th nmonthly training courses which includes
el ements of theoretical training, information and exchange of experience. For
exanpl e the teachers:

- Examne critically their own perception of the traditional roles;

- Learn about the simlarities and differences which girls and boys
encounter in their devel opnent and their |ives;
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- Make regul ar assessments of the inpact of their work;
- Participate in further training;
- Choose teaching materials tailored to t he needs of education in
equality;

- Produce teaching materials focused on education in equality.

The teachers are made aware of the fact that a child can devel op
differently and adopt a different role fromthe one traditionally accorded to
girls and boys.

They are invited to think about the forms of masculinity and femninity
and about the different masculine and fem nine types and to question the
standards governing our society. The teachers currently taking part in the
project are volunteers having a particular interest in the subject.

The partners in the project are the Mnistry of National Education and
Vocational Training, the H gher Institute of Pedagogi cal Studies and
Research, a teacher-training institute, and the Thers Bodé Centre for
I nformati on and Docunent ati on concerni ng Wnen (Cl D).

Transnational training sessions are held twice a year: one for teachers
and the other for trainers.

The teaching materials deal with the roles of wonmen and nen. In
1996/ 97, for exanple, nodules were prepared for Mthers' Day and Fathers
Day.

For Mot hers' Day, the children tal ked about their nothers, their daily
work and in sone cases their paid work. The realities of nothers' |ives were
conpared with each other by means of photographs, draw ngs, stories, role-
pl aying, etc. The children learned that the roles differed considerably.
There was no stereotyped role of a mother or of a wonan. This sanme event was
repeated for Fathers' Day.

The aimis to show children that in everyday |life wonen and nen nay play
different roles but roles equally worthy of respect.

During the 1997/98 school year children will study the topic of
occupati ons.

In order to teach children about their parents' occupations, the project
has called in pupils fromthe fine arts class of the Technical School for
Arts and Skilled Trades, which is going to conpile a portfolio of photographs
of wonen and nmen at work. This activity has triggered a discussion in some
of the classes in this school about equality and equal rights for girls and
boys.

The teaching materials are supplenented by the transnational partners:
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In Austria: the Federal Mnistry for Education and Cult ural Affairs and
the Charlotte Buhler Institut fir praxisorientierte
Kl ei nki ndf or schung, which is responsible for the scientific
nmoni toring of the project;

In Germany: the deichstellungsstell e der Landhaupt st adt
Saar br ticken;

In Bel gium the Wnen' s League of St. Vith and Eupen

The purpose of the transnational activities is to conpile a European
teaching file on role transm ssion. Through this project children

- Undergo experiences not influenced by the traditional stereotypes of
mal e and femal e behavi our;

- Expand their field of experience and devel op their personality;
- Gain experience of equal relations between partners.

The project's educational objective is respect for the right of children
to develop all their faculties to the full, even if their behavi our and
devel opnent differ fromthe traditional patterns. Children need targeted
support if they are to find their own path in life.

Parents, especially nothers, have shown an interest in the project, in
particul ar the devel opnment of the teaching nodule on Mthers' Day. Some of
the nothers were worried about what the children would say about them or how
they woul d represent themto their classmates. But the results were very
encouragi ng. The children were extrenely interested and took an active part
in the role-playing. They perceived the apparent differences between the
their nmothers' lives but regarded themas lives of equal worth.

This work cannot be limted to ad hoc activities; gender teaching mnust
beconme the main thread of all teaching activity.

It was clear that the school work woul d have repercussions within the
famly. Parents were afraid that their children were going to be
i ndoctrinated and no | onger respect the unpaid work usually done by nothers.
Essentially, the project was designed to devel op respect for and equal
sharing of all work and respect for all persons, nale or fenale.

The project provides for training at the commune |level to neet the
parents' information needs. The children's nothers and fathers, are:

- Informed about education in equality;

- Ofered suggestions designed to stinmulate their children's interests
and encourage their individual talents;

- Invited to coll aborate with the teachers.
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The project operates on the basis of the mainstreanm ng of the principle
of equality, a concept established at the Beijing Conference and adopted by
t he European Comm ssi on

The comune equality officers, the | ocal advisory comm ssions on
equal ity of opportunity between wonmen and nen, and the | ocal schoo
conmttees participating in the project are responsible for providing |ocal
trai ning by organi zing series of conferences and training sessions for adults
(school for parents). |In turn, the parents help the teachers to organize
conferences, book exhibitions, visits to enterprises, and school fétes. Wy
not elect a football queen or indeed a skipping-rope king?

The children benefit fromthese activities. They are exposed to non-
conventional experiences and realise that the activities of the other sex
require just as nmuch effort as their own activities. They also learn to
appreci ate the performances of the other sex.

In fact the project has given the conmmune equality officers a visible
sphere of action. It enables the wonen appointed to this post to get
equal ity discussed at the |ocal |evel

The Bel gi an and Austrian partners are going to adapt the project and
transfer it to their own regions. Apart fromthe Bel gi an, Gernman and
Austrian partners, the project has aroused lively interest in other
countries.

The project's second conmponent (Training in equality) addresses the
world of work. It is designed to pronote equality of opportunity between
worren and men in the workplace. The partners are the ministries responsible
for training and enpl oynent, training bodies, enployers' and workers'
federations and trade unions.

The activities are the sane as for the first conponent, except that they
are addressed mainly to adults.

Partici pants:
- Take training courses in equality;
- Gain experience of equal relations between partners at work;
- Expand their field of experience and devel op their personalities.

Persons responsi bl e for human resources (teachers, enployers, trade
uni oni sts, trainers):

- Make a critical exam nation of their own perception of roles;

- Learn about the simlarities and differences encountered by wonen and
men in their devel opnent and their |ives;

- Regul arly assess the inpact of their work;
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- Participate in further training;

- Update their training nmethods by incorporating the gender equality
aspect.

Institutions (public agencies, enterprises, trade unions, training institutes
and school s) are:

- Instructed about training in equality;

- Ofered suggestions to hel p them provide training which respects the
i ndi vidual interests and talents of adults;

- Invited to incorporate the principle of equality in the devel oprnent
of their organizations.

In cooperation with its partners the Mnistry for the Advancenent of
Wbrren has been preparing since January 1997 a conponent of the basic project
on training in equality addressed specifically to trainers and teachers in
all types of education. The enployers federations and trade uni ons have
given their agreenent to the incorporation of this conponent in their
training arrangenents. Trial training sessions were held in June 1997

The speed with which the national partners have agreed to undertake
concrete action i s encouragi ng.

Representati ve trade unions - the Luxenbourg Confederation of Christian
Trade Uni ons (LCEB) and the Independent Trade Uni on Confederation of
Luxenbourg (OGB-L) - are preparing a training nmodule to neet the needs of
trade union officials and trade union equality officers in enterprises. (See
al so article 3: National mechanisns for the protection of human rights.)

In addition to the training activities initiated under the "Sharing
equal ity" project, the Mnistry for the Advancenent of Wnen has al so
initiated training in equality for extension workers and youth | eaders,
personnel heads of the civil service, and for the trainers working in the
Institute of Adm nistrative Training. (See also article 11: Enploynent.)

I n Cctober/Novenber the Bettenbourg advancenment of wonen unit |aunched a
canpai gn entitled "Fatherhood- Enpl oynent - Conci | i ati on”.

The canpaign's programe included a series of conferences and study
groups on the role of the father before and after the birth of the child, his
i nvol verrent in the work of caring for the baby, the difficulties of single
fathers, and day-care and visiting rights. Through this canpaign an attenpt
has al so been nade to nmake wonen nore willing to support and accept an active
role by fathers. A discussion also started up about a nore favourable
wor ki ng environnent with respect to famly constraints. A round table on the
topic "A different partnership" was attended by nmen and fathers fromthe
political, business and sporting worlds. The unit has published a guide to
Bettenbourg' s day-care network for children of all ages.
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The regional study groups established in 1996 by the Mnistry for the
Advancenment of Whnen continued and stepped up their work in 1997. A new
group was created in the northern region of the country. 1In addition to the
regul ar neetings held in the various regions, the group | eaders have net on
several occasions to exchange their experience and coordinate the work.

The first proposals and ideas submitted to the Mnister for the
Advancenment of Winen relate to the foll ow ng topics:

- The need to provide nore information to wonen on all women's issues;
- Measures to inprove the harnonization of private and working life;
- Measures to inmprove the integration of wonen in the world of work;

- Adaptation of the facilities for day-care of children and dependants
to the existing needs.

During the second hal f of 1997 the regional study groups began to give
concrete formto their work by produci ng nodel s and proposal s adaptable to
the specific regional and | ocal needs. The first topic chosen was the day-
care of children and dependants.

On 1 Cctober, before an audi ence of students aged 17 to 21 at the
Techni cal School of Arts and Skilled Trades, the Mnister for the Advancenent
of Wonen introduced the school manual "Equal rights for girls and boys, wonen
and nen", which is designed to publicize the Convention on the Elimnation of
Al Forms of Discrimnation against Wnen.

The primary aimof the manual is to nmake young people aware of the
persisting inequalities suffered by girls and wonen in our society and to
pronpt themin consequence to behave with respect and fairness towards girls.

The second aimis to nmake girls properly aware of their rights.

The manual has been distributed to all the traditional and technica
secondary schools. It has been widely reported in the press.

The Thers Bodé Centre for Information and Docunentati on concerni ng Wnen
(CID) carries out social and cultural activities under an agreenent with the
M nistry for the Advancenent of Wnen. Since 8 March 1997 C D has had
premises right in the centre of Luxenbourg City. This makes its services
accessible to the general public. Its library currently contains sonme 6,000
books and 650 CDs, as well as 51 specialized nagazi nes taken on subscription

A bi bliography of articles dealing with the situation of women in Luxenbourg
published in the Luxenbourg press can be consulted in the library. The
magazine CID-info is published five times a year and has a wide circul ation

It reports on the cultural and social activities of wonmen in Luxenmbourg and
adjoi ning areas, as well as on the progress of the European gender equality
projects being carried out in Luxenmbourg at present. CIDis currently making
a particular effort to acquire nmusic scores of the works of wonen conposers.

It has organi zed many cul tural conferences, exhibitions and other events.
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Wbren' s organi zations take advantage of the CID "open days" to obtain
i nformati on and docunents. CID broadcasts regularly on the radio. |Its
representatives have regularly attended neetings of federations of wonen's
organi zations: National Council of Wnen of Luxenbourg (CNFL) and Liaison
Di scussion, Action Goup (LIDA).

CID nakes its premi ses available to other wonen's groups: LID A Rosa
Lila Association (for |esbians), a group which is working on a vol une of
articles on the situation of wonmen in Luxenbourg, and the Wnen's Liberation
Movenent (MF).

CI D has established two working groups, one on "Equality of opportunity
at school"” and the other on "Wnen and culture". It participated in the
Fraésomet (summit on wonen's enploynent). (See bel ow under article 11
Enpl oynent .)

In Decenber 1997 the M nistry of Culture published an inportant work on
the participation of women in politics. This book, entitled "Wenn nun wr
Frauen auch das Wrt ergreifen...” (Wen we wonen al so get a chance to
speak...) deals with wonmen in Luxenbourg from 1880 to 1950. The foll ow ng
topics are discussed: education and training of girls, wonmen and politics,
worren and enpl oynment, wonen in sport and culture, and wonen and nati onal
socialism Fifteen wonen authors contributed to the vol une.

On 15 Cctober 1997 the Rosa Lét zebuerg, Rosa Lila and Egalité
associ ations, which protect the rights of honbsexuals, held a round table on
the topic "Honosexuality - does it exist in Luxenmbourg too?!'". The Mnistry
of Youth, the Family Planning and Sex Education Mwvenent, and the non-profit
organi zati on "European Year against Raci sm 1997" sponsored this event, the
pur pose of which was to generate a public debate on the acceptance of
honosexual ity by society at |large. The round table showed how honbsexua
worren and nmen are forced to play hide-and-seek and highlighted the
difficulties and obstacles encountered in their daily lives.

*kkk*k

In 1997 the Mnistry for the Advancenent of Wnen concl uded agreenents
wi th the nmanagenent of the follow ng reception centres for wonen:

Nati onal Council of Wnen of Luxenbourg
- Fenmes en détresse

- Maison de la Porte Quverte foundation

- Pro Fam lia foundation

- Noémi

These centres provide day and night shelter for wonmen al one or wonen
with children. These are wonen in very difficult situations, suffering
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probl ens such as violence, famly break-up, homel essness, heavy debts,
difficult pregnancy, difficult social situations, etc.

Initially the women are sheltered with their children in houses where
educational activities are available during the day. After a stabilization
phase the wonen have an opportunity to live for a limted period in "second-
phase" accommobdati on, supervi sed by the personnel of the reception centres.
This accommodation is nade avail able to the wonen at an affordable rent unti
t hey becone i ndependent enough to resume a non-sheltered life.

In 1997, 342 wonen with 363 children passed through the reception
centres; 252 applications were not net, either owing to | ack of room or
because they were withdrawn. In 1996 the centres took in 296 wonen and 342
children; 297 applications were not nmet. 1In 1995 they sheltered 262 wonen
and 298 children; 337 applications were not net.

In addition to providing shelter itself and social nonitoring of the
worren | eavi ng the centres, some of the centres offer advice, information and
day- care services

Recepti on Wonen Chil dren Pr obl ermrs Fam ly Housi ng O her Unnet

centres 1997 shel tered shel tered of probl ens probl ens appl i ca-
vi ol ence tions

Porte Quverte

Tot al : 148 196 50 37 47 14 117

Hot el 18 17 7 3 8

Mat er nel

Paul a Bové 57 65 21 5 18 13

Si chem and 16 31 10 2 4

Mai son Rouge

Jeunes Manmans 12 13 1 7 3 1

annex

2nd phase 45 70 11 20 14

Femmes en

détresse:

Tot al : 66 82 56 24

Shel ter 56 63 56 24

2nd phase 10 19

Femmes en

détresse:

Meder cheshaus 43 41 2

CNFL: Sout h 48 41 33 3 11 1 12

Centre

Pro Fanmilia 35 41 8 15 11 1 85

Noémi :

Tot al : 2 3 1 1 14

Noémi - Accuei | 1 2

2nd phase 1 1 1 1 14

Tot al 342 363 188 55 70 19 252

In 1997 the non-profit association Fenmes en détresse opened the
"Meder cheshaus" shelter for girls. This shelter and assistance centre is
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open day and night to girls aged 12 to 21 who find thenselves in distressfu
si tuati ons.

The Meder cheshaus information bureau is open on three hal f-days a week
and helps girls who have fam |y or school problens, are experiencing physical
or mental distress, or have suffered sexual abuse. It also wel cones persons
whomthe girls trust: mothers, friends, famly nenbers.

In 1997 the Medercheshaus information bureau received 2,899 tel ephone
calls; it made 155 appoi ntnents and gave 85 individual consultations.

The staff of the Medercheshaus have hel d workshops on the topic "No
means No" in several primary and post-primary schools and in a children's
hone. They have organi zed training courses on sexual abuse for a group of
police officers.

In 1997 the Maison de la Porte Quverte foundation recorded an increase
over previous years in the nunber of foreign wonen in distress, especially
worren immgrants fromthe former Yugoslavia. It had to cope with many
situations of over-indebtedness.

The Pro Fam lia foundati on is seeing a constant increase in the requests
for consultations at its drop-in and consultation centre. Mst of these
consultations take place within the framework of the activities of the
wonen's shelter and often lead to adm ssion to the shelter or referral to
ot her conpetent services.

Fol I owi ng the 1993 canpaign to conbat viol ence agai nst wonen, the
Director of the Pro Famlia foundation has been hol di ng regul ar training
courses on the probl em of viol ence between spouses at the Gendarnerie and
Pol i ce School

In 1997 CNFL marked the tenth anniversary of its Foyer Sud-Frauen an
Nout (South Centre-Wnen in need). Through this facility CNFL has
participated in the initial work of the new European centre for the pronotion
of an anti-violence policy, established by the European Wmen's Lobby. At
present the occupation rate of this centre's 12 places and five second- phase
apartnents is 76 per cent.

The Noém shelter has three places. |Its occupation rate is 112 per
cent. Noém offers information about confidential childbirth and adoption

ARTI CLE 6
States Parties shall take all appropriate nmeasures, including |egislation, to
suppress all forns of traffic in wonmen and expl oitation of prostitution of

wonen.

The relevant legislation in force was described in the initial report of
1996.

One of the focuses of Luxenbourg's presidency of the Council of the
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Eur opean Uni on has been the battle agai nst viol ence agai nst wonen, the
priority aimbeing to conbat traffic in wonen.

As part of the follow up to the Hague Conference of 26 April 1997
Luxenbourg took the initiative of preparing a prevention and infornmation
canpai gn for the European Union and the United States of America concerning
the struggl e waged by the countries of origin against traffic in wonen for
pur poses of sexual exploitation. Several working groups net and sem nars
were held. It is the intention to carry out a canpaign in Poland and Wkrai ne
during the British and Austrian presidencies. Grls in the countries of
origin nmust be infornmed about the risks connected with inmgration

In addition, the European Parlianment is proposing to declare 1999
"Eur opean year to conbat viol ence agai nst wonen".

Luxenbourg plans to open a reception centre for prostitutes in 1998.
One of its tasks will be to provide the necessary training for young victins
of this traffic. The follow ng assistance will also be avail abl e:

- Psycho-soci al counsel ling;

- Information and | egal aid;

- Medical care and consultations, including prevention and detection of
sexual ly transmtted di seases.

A public conference on prostitution, organized by the wonmen's NGO
Li ai son, Discussion, Action (LIDIA) drew a | arge attendance

In the recent past the police have introduced a nunber of concrete
nmeasures for the prevention and suppressi on of viol ence agai nst wonen. These
nmeasures take three forns:

- Personnel training;

- Prevention;

- Suppression

Training of police officers

- Basic training at the Gendarmerie and Police School:

A si x-week course on viol ence agai nst wonen was introduced in 1994. In
addi tion, the training progranme for NCO candi dates includes severa
presentations on this topic, presented by lecturers fromthe private sector
Porte Quverte shelters; Bethlehem Fam |y Centre; Femmes en détresse; and
doctors. The course on "Handling violent situations” includes a practica
exercise of police intervention in a famly where physical violence has taken
pl ace.

- Further training:
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The nenbers of the investigation secti ons and groups have taken a course
on cognitive interviewing. This training, organized by the police and
gendarmerie in collaboration wi th the Kannerschl ass Suessem Foundati on was
designed to teach the officers to use a technique for interviewng victins of
serious crimes (naltreatnment, battery, sexual abuse, etc.) which produces
nore reliable statements fromthe victins while mnimzing the traumatic
effects which can result fromsuch interviews.

At the end of Novenber 1997 the officers in question took a three-day
training course on the first (video-recorded) interviewwth a mnor victim
of sexual abuse. |In recent years several nenbers of the investigation
sections and groups have participated in a sem nar on crinmes of sexua
vi ol ence at the Baden-Wirttenberg (Fribourg) Provincial Police School. The
topic of sexual violence is a component of the further training of police
per sonnel

Preventi on

The gendarnerie and police have produced a | eafl et containing advice for
parents to help themprotect their children against acts of sexual abuse.
These | eafl ets have been distributed in schools. They are also nade
avail able at the reception desk in the waiting roons of police stations wth
a view to making the public nore aware of the probl em
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EVOLUTI ON OF | NDECENCY CASES
1992- 1997
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Rape | ndecent assaul t | ndecent behavi our Tot al
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Suppr essi on

In the event of a conplaint of sexual violence against a woman, the
police inquiry is automatically entrusted to the conpetent investigation
section or group for the locality. It gathers the necessary evidence,
conducts the investigation and draws up a report. Wen interview ng the
victimthe investigators are assisted by femal e police officers.

Statistics

The avail abl e statistics do not distinguish the sex of victins of crines
and ot her offences recorded by the police forces.

Attacks agai nst the person

The foll owi ng devel opments have taken place with regard to crines and
ot her of fences agai nst the person

- Murders and attenpted murders have increased;

- The figures for deliberate assault and woundi ng are sharply down on
1996 with respect both to acts causing an incapacity to work and to acts not
causi ng an incapacity to work;

- Sex offences show a slight decline under all headings: public acts of
i ndecency, indecent assault and rape;

- As in previous years, there has been no coercive procuring acconpani ed
by a crimnal act. In contrast, the health aspect remains a problemow ng to
the increase in sexual diseases, particularly A DS

The police forces recorded the nunbers of prostitutes (134 in 1993, 175
in 1994, 176 in 1995, and 381 in 1996) "working" either in public places or
in hotels. They have noted a decline in the nunber of prostitutes working in
the street. Prostitution seens to be noving to apartnents and hotels (588
prostitutes in 1997 as against 128 in 1996 and 81 in 1995).

Cases of procuring

1991 16
1992 6
1993 10
1994 9
1995 8
1996 12
1997 4

ARTI CLE 7

States Parties shall take all appropriate nmeasures to elimnate
di scrim nation agai nst wonen in the political and public life of the country

/...
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and, in particular, shall ensure to wonen, on equal ternms with nen, the
right:

(a) To vote in all elections and public referenda and to be eligible for
election to all publicly el ected bodies;

(b) To participate in the fornulati on of governnent policy and the
i mpl enentation thereof and to hold public office and performall public
functions at all |evels of governnent;

(c) To participate in non-governnental organizations and associ ati ons
concerned with the public and political life of the country.

The Government nmmintains the reservation entered at the tine of its
ratification of the Convention, which reads:

"The application of article 7 shall not affect the validity of the
article of our Constitution concerning the hereditary transm ssion of the
crowmn of the Grand Duchy of Luxenbourg in accordance with the famly pact of
t he house of Nassau of 30 June 1783, nmintained by article 71 of the Treaty
of Vienna of 9 June 1815 and expressly maintained by article 1 of the Treaty
of London of 11 May 1867."

However, the Grand Duke gave his consent in principle to the mnisterial
proposal to anmend article 3 of the Constitution concerning the hereditary
transm ssion of the crown of the Grand Duchy of Luxenbourg

El ecti ons

The Mnistry of the Interior, which is responsible for the organization
of conmune el ections, carries out his functions w thout any risk of
discrimnation in accordance with the | aws and regul ati ons governing the
various aspects of elections, for these laws and regul ati ons apply equally to
wormen and nen.

The Mnistry is planning to nake the representati on of the two sexes
cl earer by producing for the next elections separate statistics on wonmen and
nen.

Furt hernmore, the Grand Ducal Regulation on political |leave for locally
el ected representati ves was anended by the Grand Ducal Regul ation of 19 Apri
1994, with the effect of extending entitlenent to payment for political |eave
to "persons w thout occupation not covered by a statutory schene” and to
"persons pursuing a professional activity part-time". Since it is primarily
worren who will benefit fromthis amendnent, it is possible that it will help
to persuade nore wonen to stand in the 1999 el ecti ons.

Publ i c enpl oynent and civil service

G ven equal ability, wonen are recruited on an equal footing with men to
all civil service posts.
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Nunbers of civil servants in all grades working full-time

Source: State Enpl oyees Admi nistration (APE)

Agency* Men Worren Tot al Men Worren Tot al Men Worren Tot al
Ii ne percentages col um per cent ages

Gen. Admin. 3145 892 4037 77.9 22.1 100 42.7 30.2 39.2
Magi str. 69 69 138 50.0 50.5 100 0.9 2.3 1.3
Pol i ce 1245 44 1289 96. 6 3.4 100 16.9 1.5 12.6
Educat i on 2483 1926 4409 56.3 43.7 100 33.7 65.4 42. 7
Speci al 10 3 13 77.0 23.0 100 0.1 0.1 0.1
functions
Cust ons 413 15 428 98.0 2.0 100 5.7 0.5 4.1
Tot al 7365 2949 10314 | 71.4 28.6 100 100 100 100

*I'ncludi ng trainees

CGeneral Adm nistration

Source: APE
Grade* Men Wonen Tot al Men ‘ Wonen ‘ Tot al Men ‘ Wonen ‘ Tot a
i ne percentages col um per cent ages
Hi gher 472 91 563 83.8 16.2 100 15.0 10.2 14.0
M ddl e 1017 452 1469 69. 2 30.8 100 32.3 50.7 36.4
Lower 1656 349 2005 82.5 17.5 100 52.7 39.1 49.7
Tot al 3145 892 4037 77.9 22.1 100 100 100 100

* Including tral nees

Most wonen are enployed in the mddl e grade of the General Adm nistration

Educati on
Sour ce: APE
Gr ade* Men Worren Tot al Men ‘ Worren ‘ Tot al Men ‘ Worren ‘ Tot a
Ii ne percentages col um per cent ages
Hi gher 1316 588 1904 69.1 30.9 100 53.0 30.5 43. 2
M ddl e 1147 1315 2462 46. 6 53.4 100 46. 1 68. 3 55.8
Lower 20 23 43 46.5 53.5 100 0.9 1.2 1.0
Tot al 2483 1926 4409 56. 3 43.7 100 100 100 100

*I'ncl udi ng trainees

Most wonen are found in the mddl e grade of preschool and primary education



CEDAW Cf LUX/ 3
Engl i sh
Page 35

Head teachers of public secondary school s

Ei ght traditional secondary schools:
17 senior-1level posts:
13 men (76.5%
4 wonen (23.5%: 3 heads, 1 deputy head
Four technical secondary school s:
38 senior-1level posts:
33 men (87%
5 woren (13%: 1 head, 4 deputy heads
The first fermal e head of a technical secondary school was appointed in 1997

Teaching staff in primary education

Age Primary Primary Tot al Preschool Preschool Tot al Tot al
wonen men wonen men

<30 248 97 345 140 2 142

30-39 168 160 328 139 13 152

40- 49 324 251 575 73 73

50..> 324 295 619 3 3

Ki ndergarten teachers 215 215

Tot al 1064 803 1867 570 15 585 2452

Personnel of adm nistrative jurisdictions

The Adm nistrative Court and the Adm nistrative Tribunal were
establ i shed at the begi nning of 1997.

Admi ni strative Court:

5 judges: 1 wonan vice-president; 1 wonman counsell or
Admi ni strative Tri bunal

7 judges: 1 wonan senior judge; 1 woman judge

Total : 12 judges, including 4 wonen.

Non- gover nnent al bodi es

There are no statistics on the nunber of wonen nenbers of non-
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gover nment al associ ati ons and organi zati ons working in public life and
politics.

Looking forward to the |local, national and European el ections in 1999
the National Council of Wwmen of Luxenbourg (CNFL) has decided to draw the
attention of the political parties to chapter 7 of Action Plan 2000 on "Wnen
and deci si on-maki ng". Together with its affiliated organizations CNFL wil |
nmonitor the extent to which the political parties nodify their structures and
procedures in order to renmove all the direct or indirect obstacles to the
partici pati on of wonen.

CNFL notes with interest that in Action Plan 2000 the Gover nnent
enphasi zes that wonmen shoul d participate fully in nom nating candi dates and
standi ng for el ection.

It is particularly pleased that the Governnent has expressly supported
the initiative for the local of equality of opportunity between wonen and men
| aunched by CNFL in order to assist the conmmune equality officers in their
work. It notes that unfortunately an excessively |arge nunber of comrunes
have not yet acted on this initiative and very few have taken any concrete
neasur es.

It has begun a survey of the representation of wonen in the |oca
advi sory conm ssions throughout the country. (See also article 3: Nationa
nmechani sns for the protection of human rights.)

ARTI CLE 8

States Parties shall take all appropriate nmeasures to ensure to wonen, on
equal terms with nen and w thout any discrimnation, the opportunity to
represent their CGovernments at the international |evel and to participate in
the work of international organizations.

Wbrren have equal access with nmen to international posts. During
Luxenbourg's presidency of the Council of the European Uni on many wonmen ci vi
servants | ed working groups, conmttees and other activities at the European
and wi der |evels.

Representati on of wonen in decision-naking bodies of the Foreign Mnistry

Political Ievel: M nister for Foreign Affairs (male)
Secretary of State for Foreign Affairs (female, appointed in Febr
Seni or |evel: Anbassador or Director

22, including three wonen
(two worren appointed in February 1998)

Di plomatic corps (total): 60, including nine wonen
The | arger nunber of wonmen recruited to the diplomatic corps in recent

years and in the years to cone ought in time to inprove the representation of
worren in the decision-making bodies of the Foreign Mnistry.
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Pl anned future actions and neasures for the inplenentati on of the Convention
on the Elimnation of All Forns of Discrimnation agai nst Wnen

As part of the activities marking the 50th anniversary of the Universal
Decl arati on of Human Rights, the Mnistry intends to |aunch information and
awar eness canpai gns on human rights, including the elimnation of
di scrim nation agai nst wonen.

Devel opment cooperation projects relating to the advancenent of wonen

The Luxemnbourg Cooperation Service accords special inportance to the
advancenent of wonen in many of its bilateral and other projects, especially
in health and education. Equality issues always receive particular attention
during project identification and preparation

In addition, the Act of 6 January 1996 specifies enhancenment of the
status of wonen as one of the areas of activity in devel opi ng countries where
t he Devel opment Cooperation Fund can be used. Furthernore, when an approved
NGO submits a programe or project, the Mnister may award it, within the
l[imts of the avail abl e budgetary resources, cofinancing or a full grant up
to an intervention ceiling of 300 per cent of the NGJ s financi al
contribution to the progranme or project.

(a) Bilateral projects

Mali: Functional literacy and advancenent of wonen in peri-urban areas of
Banmako: Lassa district.

Si nce January 1998 the Grand Duchy has been financing a bilatera
project in Mali in an amount of FLux 20 million for the conprehensive
advancenent of groups of illiterate wonen in peri-urban areas by neans of a
literacy progranme, occupational training and social and health education

Tuni si a: Support for craftswonen.

Since July 1997 the Grand Duchy has been financing a bilateral project
in Tunisia in an anmount of FLux 15.8 mllion for the inprovenent of the
production, quality and marketing of wonen's handicrafts by creating a system
for the collection, exhibition and sale of the output of craftswonen.

In June 1997 the Grand Duchy agreed to finance a bilateral project to
equi p the National Union of Tunisian Wnen with a pilot vocational training
centre to offer girls who have dropped out of school in the Médina district
of Tunis a high standard of vocational training in dressnaking, jewellery,
and ceramnics decoration. Luxenmbourg's contribution to the project’'s budget
amounts to FLUX 19 mllion, and the duration is estimated at 18 nonths.

(b) Multilateral projects

Budgetary contri buti ons to UNI FEM
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Luxenbourg's contributions to the budgetary resources of the United
Nat i ons Devel opnent Fund for Wmen (UNIFEM are constantly increasing. They
will total FLux 14 million in 1998, as against 10 mllion in 1997 and 8
mllion in 1996.

Ni caragua: Econom c and political advancenent of wonen at the |ocal |evel

UNI FEM supports a | ocal NGO (CENZONTLE) which offers |oans to wonmen from
poor backgrounds running mcro-enterprises. The aimis to provide N caraguan
worren wi th additional training and econonic power in order to inprove their
living standards and those of their famlies. Luxenbourg funded this
activity in 1997 with a contribution of FLux 6,689, 600.

Bur ki na Faso: Production of karite nut butter

Through this three-year project UNIFEM has been supporti ng wonen
producers of karite nut butter by increasing their production capacity and
the demand for this kind of butter in international markets. Luxenbourg
funded this project in 1997 in an anmount of FLux 10, 090, 900.

El Sal vador: Wnen and | ocal denocracy.

UNIFEM i s seeking to increase the participation of wonmen in the
preparation and inplenentation of conmunity policies in six villages in E
Sal vador by means of awareness-raising and training projects. Luxenbourg
funded these activities in 1997 in an amount of FLux 5, 320, 000.

(c) Cofinanced projects of non-governnmental organizations

In 1996 the Mnistry of Foreign Affairs cofinanced several projects on
t he advancenent of wormen with a nunber of NGGs.

Mali: Project to conbat fenale circuntision

In 1997 the Mnistry of Foreign Affairs and Cooperation agreed in
principle to fund a project to conbat the circuntision of girls and wonmen in
Mali in an anmount of FLux 20 million. The training conponent will be
cof i nanced by the United Nations Popul ati on Fund ( UNFPA).

ARTI CLE 9

1. States Parties shall grant wonen equal rights with nen to acquire, change
or retain their nationality. They shall ensure in particular that neither
marriage to an alien nor change of nationality by the husband during narriage
shal |l automatically change the nationality of the wife, render her statel ess
or force upon her the nationality of the husband.

2. States Parties shall grant wonen equal rights with men with respect to the
nationality of their children

The legislation in force was described in the initial report.
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During the consideration of the initial and second periodic reports in
July 1997 the information given in connection with article 9 did not pronpt
any commrent on the part of the Committee on the Elimnation of Discrimnnation
agai nst \Wbrren.

ARTI CLE 10

States Parties shall take all appropriate nmeasures to elimnate

di scrim nation agai nst wormen in order to ensure themequal rights with nen in
the field of education and in particular to ensure, on a basis of equality of
men and wonen:

(a) The same conditions for career and vocational guidance, for access
to studies and for the achi everent of diplonas in educational establishnments
of all categories in rural as well as in urban areas; this equality shall be
ensured in pre-school, general, technical, professional and hi gher technica
education, as well as in all types of vocational training;

(b) Access to the sane curricula, the same exam nations, teaching staff
with qualifications of the same standard and school prem ses and equi pnent of
the sanme quality;

(c) The elimnation of any stereotyped concept of the roles of nen and
worren at all levels and in all forns of education by encouragi ng co-education
and ot her types of education which will help to achieve this aimand, in
particular, by the revision of textbooks and school progranmes and the
adapt ati on of teachi ng net hods;

(d) The same opportunities to benefit from schol arshi ps and ot her study
grants;

(e) The same opportunities for access to programes of continuing
education, including adult and functional literacy progranmes, particularly
those ainmed at reducing, at the earliest possible tine, any gap in education,
exi sting between nen and wonen;

(f) The reduction of fenmale student drop-out rates and the organi zation
of programres for girls and women who have |eft school prematurely;

(g) The same opportunities to participate actively in sports and
physi cal educati on;

(h) Access to specific educational information to help to ensure the
health and well-being of famlies, including informati on and advice on famly
pl anni ng.

In her letter of 6 Cctober 1997 the Mnister of National Education and
Vocational Training reported that she had appointed an official to coordinate
the Mnistry's activities in the area of the advancenent of wonen and
equal ity of opportunity.

In addition, 12 secondary schools have appoi nted correspondents for



CEDAW Cf LUX/ 3
Engl i sh
Page 40

equal ity of opportunity responsible for information and the inplenentation of
the equality activities of the Mnistry of National Education and Vocationa
Training in their schools.

Vocat i onal gui dance

Survey of the Luxenmbourg sponsors of the Fem Traini ng-Net project, carried
out under the European LEONARDO progranme, on the action needs with respect
to training and equality of opportunity:

The opportunities for training and enpl oynment are regarded as
i nsufficient for women wishing to go back to work, single mothers, wonen with
children, and young woren wi t hout vocational qualifications. The information
available to wonen is also insufficient, and structural barriers make it
difficult for womren to obtain vocational training, in particular technica
training, and take up certain occupations, so that they have fewer
opportunities of pursuing a professional career

O her frequently cited factors, which account for a quarter of the
problenms in this area, include the influence of social the standards and
val ues governi ng our society, which accord wonen only traditional and very
limted work roles. This may nean the stereotypes conveyed by the
soci al i zation process and tradition, by education, by the careers-guidance
and training systenms, by the attitude of parents towards their children, by
the attitude of nale enployers, who prefer to take on men rather than wonen,
or even by the attitude of sone trainers towards accepting girls for
training. In addition to this, parents frequently choose different
occupational options for their children on the basis of their sex.

Wbrren t hensel ves nmani fest inhibiting attitudes: |ack of self-confidence,
lack of interest in certain occupations and econonic fields, |ack of
notivation, and sonetinmes |ack of qualifications and experience. Wrnen nay
becone di scouraged when they conpare the advantages, such as sal aries,
careers, areas of activity, and the di sadvantages, such as the cost of going
out to work to the famly budget and the day-care of children, the tax
situation, organization of time, etc., which come into play when they take a
job. The di sadvantages are regarded as a disincentive to taking a job.

A nunber of studies and surveys carried out by the Mnistry of Nationa
Educati on and Vocati onal Training have produced interesting results.

Survey carried out in collaboration with the Higher Institute of Technol ogy
and the NG LID A as part of the activities to increase awareness of the
qguestion of the enrolment of girls for technical training and technica
occupations in the senior grades of traditional secondary and technica
secondary educati on

Date of survey: My 1997.
The questionnaire was returned by 175 girls.

The girls were questioned about the follow ng topics:
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1. Intention to continue studies;

2. Area of future studies;

3. Place of future studies;

4. Reason for choice

5. Institutions or persons pronpting themto enter higher
educati on;

6. Information about study opportunities;
7. Working life;
8. Prospects of girls choosing a technical occupation or training;

9. Influence of the presence of a child on working life.

Distribution of replies by school

School ? LGE LTAM AL L& LTE ECG LTM LTA LCD LMR LRS LN LTC LHC LTVA LTB

Replies 6 13 8 12 12 9 31 3 2 16 12 10 12 2 28 1 1

Intention to conti nue studies

Yes 136 76%
No 22 12%
Not yet deci ded 20 11%

Subj ect area of future studies

Medi ci ne 13 7%
Nat ural sciences 15 8%
Soci al sciences 34 18%
Languages 16 8%
Econom cs 19 10%
Technol ogy 11 6%
Teacher, social worker 17 9%
Primary teacher 46 24%
O hers 18 10%
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Pl ace of future studies

I n Luxenbourg 79 45%
Abr oad 95 55%

Luxenbourg has only one abbreviated uni versity course of one or two
years. Students are thus obliged to attend foreign universities.

Reason for choice

Per sonal i nterest 146 83%
CGood job prospects 26 15%
G hers 4 2%

Institutions or persons pronpting girls
to enter higher education

Om initiative 145 69%
Parents or relatives 36 17%
Teachers 9 4%
d assmat es 12 6%
Educati onal and 5 2%
vocati onal gui dance

servi ces

G hers 2 1%

Informati on on study opportunities

Good 22 14%

Satisfactory 70 44%

Unsati sfactory 67 42%
Working life

To work as an 54 34%

i ndependent

To work in a team 103 66%
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Prospects for girls choosing a technical occupation
or training: equality of opportunity for womnen

Yes No

Educati on 161 94% 11 6%
Jobs mar ket 32 19% 139 82%
Soci al recognition 68 40% 102 60%
If not, why not?

Prej udi ces 134 60%

Physi cal probl ens 23 10%

Fam |y duties 57 26%

O hers 9 4%

I nfl uence of the presence of a child on working life

WI1l continue to work full-tine 32 16%
W1l stop working 4 1%
WIl continue to work part-tinme 60 29%
Break from work: one year 34 17%
Break from work: | onger 31 15%
Break fromwork: until child 45 22%
starts school

Access to education

The access of girls to the various kinds of education is in principle
the sanme as for boys. However, despite the efforts to make girls aware of
the possibilities of technical education, many of themstill choose
traditionally fem nine vocational training: sal eswoman, secretary,
hai rdresser.

Eli m nati on of stereotypes
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The M nister of National Education and Vocational Training is proposing
to establish a reading panel to analyze all the Mnistry's publications wth
a viewto elimnating the transm ssion of stereotypes.

The "d ai chheet delen" (Sharing equality) project of the Mnistry for
t he Advancement of Whnen, in its conponent 1 (Education in equality), seeks
to make preschool children (4 to 6 years) nore aware of gender issues, and in
its conponent 2 (Training in equality) to persuade trainers to adopt
di ffering pedagogi cal approaches for females and males. (See article 5:
Patterns of conduct.)

The fermal e teachers participating in the project take further training
courses in stereotype-free teaching.

Schol arshi ps and ot her grants

Schol arshi ps and grants are awarded regardl ess of sex. The sumary on
t he next page shows the nunbers of students applying for financial assistance
fromthe State.

Education and literacy progranmes

Access to these programmes is open to everyone regardl ess of sex.
Dr op-out s
Statistical anal yses of school results:

For the short and nmediumterns the Mnistry of National Education and
Vocational Training has set the following targets for the anal ysis of the
participation of girls and wonen in training.

Basi c statistics:

Under its "indicators" project the Mnistry plans to di saggregate by sex
the basic statistics on grade and type of admi nistration of the education
system with a viewto applying the CECD indicators to the system
Surveys and anal yses:

The surveys and anal yses deal with the foll ow ng topics:

- Choi ce of course

- Graduati on;

- Graduation and certification;

- School results in mathemati cs and natural sciences;

- Segregation in training and the jobs narket.
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The statistics on the school results of girls are published in the follow ng
forms: final secondary exam nations, and gl obal statistics for genera
secondary educati on
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Luxenbourg students by subject and sex according to the summary of the
Statistical Yearbook of the Centre for School Psychol ogy and Qui dance

(Records up to 15 Decenber 1996. Subjects attracting nore than 50% of women
are underlined. Subjects attracting nore than 80% of wonen are underlined
and initalics.)

Subj ect Worren oNden Men %ven Tot al
Agr onony 10 38 16 62 26
Architecture, interior design, 75 48 80 52 155
| andscapi ng

Arts 65 53 58 47 123
Soci al work 42 79 11 21 53
Bi ol ogy 25 44 32 56 57
Chem stry 23 40 34 60 57
Law 116 52 105 48 221
Forestry 3 38 5 63 8
Ceogr aphy, geol ogy 15 50 15 50 30
H story, archaeol ogy 35 50 35 50 70
I nformati on technol ogy 1 2 58 98 59
G vil engineering 35 9 364 91 399
Engi neeri ng, short course 4 11 32 89 36
Literature and phil osophy 131 60 87 40 218
vat hemati cs 11 24 34 76 45
Medi ci ne and par anedi ci ne 150 52 136 48 286
Musi ¢ 9 43 12 57 21
Pri mary and preschool teaching 208 81 48 19 256
Teachi ng 14 70 6 30 20
Educati onal therapy 18 86 3 14 21
Logopedi cs 11 100 0 0 11
Educati on sci ences 26 67 13 33 39
Pr obati oner secondary teaching 166 58 122 42 288
Physi cs 6 14 38 86 44
Airline pilots 0 0 3 100 3
Psychol ogy 91 73 33 27 124
Conmmuni cati on sci ences 43 48 47 52 90
Economi cs, |ong course 112 29 270 71 382
Econom cs, short course 11 50 11 50 22
Politics 15 47 17 53 32
Soci ol ogy 14 41 20 59 34
Theol ogy 8 73 3 27 11
Tourism 9 75 3 25 12
Transl ators, interpreters 31 79 8 21 39
TOTAL 1533 47 1759 53 3292
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Choi ce of course

In order to encourage wonen to work in the scientific and technica
fields, an awareness canmpaign on "G rls and technical training" was carried
out in collaboration with the H gher Institute of Technol ogy, the Schoo
Psychol ogy and CGui dance Service, and the Vocational Training Service.

In the short and nmediumterns the Mnistry is planning a nationa
anal ysis of the factors which determine a girl's choice of course and
occupation. It will be based on the pilot surveys carried out under the
"Lifelong learning year" and the pilot project inplenmented in conjunction
with the H gher Institute of Technol ogy, mentioned above.

Thr ough awar eness-rai sing and information activities the Mnistry
encourages girls to enrol for university courses, especially in the
scientific and technical fields. The project on "Becom ng a worman i ndustri al
engi neer" encourages girls to take courses in the followi ng fields:

G vil engineering

- In research and consultati on conpani es:

Ceneral design, production of detailed studies, construction of
i mpl enentati on projects, technical controls, topography;

- In construction:

Worksite organi zati on, supervision of works, preparation of estinates
and tenders, quantity surveying;

- In technical administration
Ceneral managenent of works, relations with the private sector

Mechani cal engi neeri ng

- Techni cal managenment staff in production and devel opment enterprises, State
admi ni stration, |ocal technical services;

- Wnman research engineer in research and consultation conpani es;
- Wnman consul ting engi neer

- Wnman engi neer who creates enterprises by exercising the right of business
establi shment, |iberal profession

Applied i nformati on technol ogy

- Wnman devel opnment engi neer, chief of applied and technol ogi cal research
proj ect;

- Manager of information technol ogy systens;
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- Wnman techni cal / conmerci al engi neer for high-technol ogy products;
- Head of private enterprise, |iberal profession

El ectrical engi neering

- Design and inplementation of all kinds of industrial project;
- Wrksite organi zation, tendering, procurenent;

- Operation and mai ntenance of all kinds of electrical apparatus and
el ectronic systens, including industrial regulation and controls;

- Service and quality control

Techni cal / commerci al service

- Execution of research projects;

Energy and environnental managenent.

Furt her vocational training

As part of its training neasures for unenpl oyed persons and job seekers,
t he Vocational Training Service permanently monitors the participation of
wonen in the various activities. The Service uses external evaluations
and/ or internal analyses to assess the success of the various neasures with
respect to the recruitnment of wonen. For exanple, it offers a retraining
course for wonen in scientific and technical occupations, if there is a need.

It uses surveys and canvassing to identify new training nmethods tail ored
to the needs both of business and of women seeking work.

As part of the additional training recomended in the 1995 opini on of
the tripartite Coordination Commttee, which was requested to anal yse
devel opnents in the jobs market, the Vocational Training Service and the
Enpl oyment Administration are offering training in the follow ng fields:

- Additional training in information technol ogy (WORD and EXCEL);

- Training for a sales qualification

- Training for a dressmaking and alterations qualification;

- Additional training for the fast-food industry;

- Additional training for pharmacy shop assistants.

Training projects are under preparation in the follow ng fields:

- Medical assistant/secretary;
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- Information technol ogy trainer

- Speci al i sed sal eswoman.

Under objective 2 of the European Social Fund, the Vocational Training
Service, in collaboration with the Enpl oynent Admi nistration and the Zarabina
non-profit association, is carrying out a project covering the foll ow ng
three areas.

- Analysis of the jobs market and search for new job opportunities for
worren at the regional |evel

- Enhancing counsellors' and trainers' awareness of the gender
perspecti ve;

- Devel opment of new training concepts in office work, sales and
techni cal trades.

Under the "Fem Traini ng-Net" (LEONARDO project, the Service has
i ntroduced arrangenents for conmuni cati on anong all agencies offering wonen
training in office work and information technol ogy.

Under this same programe the Service is acting as a partner in two
research projects to determ ne new job and training opportunities for wonen
j ob-seekers. One of these projects focuses nore specifically on rural wonen.

In the mediumtermthe Mnistry of National Education and Vocati ona
Training is planning to:

- Diversify the enpl oynment options of womnen job-seekers;

- Encourage wonen to take advantage of all the existing neasures,
i ncludi ng those used primarily by men up to now,

- Enhance the awareness of trainers and counsellors of the gender
perspecti ve;

- ldentify and devel op suppl enentary training nmethods targeted on a
specific job; and

- Pronote training leading to national certificates

Participation in sports and physical education

Grls experience no discrimnation in physical education courses.

As far as the teaching of physical education is concerned, wonen are
still under-represented. Mre wonen will have to be persuaded to choose this
career.

Education in famly health and wel | - bei ng
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The M nistry of National Education and Vocational Training acts as a
partner in the education and training activities of the Mnistry for the
Advancenment of Whnen in this area, in particular under the "Sharing equality”
project, which operates in several classes of preschool education. (See
article 5: Patterns of conduct.)

One of the project's goals is to change the behavi our of nmen in favour
of a fair distribution of famly duties and the upbringing of children
bet ween wonen and nen.

The Luxenbourg Movenent for Fam |y Pl anning and Sex Education offers sex
educati on courses in a nunber of secondary school s.

Access of young nmigrants to education

Various projects have been started up in primary and post-prinmary
education to facilitate the integration of young migrants in Luxenbourg's
school systemand to prevent themfailing at school (specific courses in
their nother tongues, intensified | anguage courses, French- or Cerman-
speaki ng streams, etc.). The Mnistry of National Education and Vocationa
Trai ni ng mai ntains cl ose col | aborati on between the person responsi ble for
coordinating these activities and the person responsible for coordinating
activities relating to equality of opportunity.

Access of disabled girls and wonen to education

Since in Luxenbourg all children aged under 15 nust attend school
di sabl ed children of both sexes have access to education on an equal footing
with all other persons.

Wth respect to nmeasures to ensure equal access of disabled wonen to
education, it nust be pointed out that the rel evant |egislation makes no
di stinction between nale or femal e di sabl ed persons and ot her persons.

Training of trainers

On 15 Decenber 1997, as part of the fourth programe of nediumterm
Conmuni ty action for equality of opportunity between wonmen and nen, the
M nistry for the Advancenent of Whnen, in collaboration with the Mnistry of
Nat i onal Education and Vocational Training and the enpl oyers' federations,
hel d a conference on "Being a trainer in a world in TRANSformati on" on 15
Decenber 1997

Equal ity of opportunity between women and nen in the workpl ace can
becone a reality if all wonen and all nmen have the opportunity of devel oping

their individual skills and capacities to the full. The current changes in
the world of work are a challenge to our societies. The usual advice is to
accord a central place to the individual, in order to nmotivate himor her and

thus inprove the enterprise's performance. Training plays a strategic role
inthis area. The "Sharing equality” project with its conponent on "Training
in equality”, initiated by the Mnistry for the Advancenment of Wnen, is



CEDAW Cf LUX/ 3
Engl i sh
Page 51

designed to inprove training by incorporating the principle of gender
equality. (See also article 5: Patterns of conduct.)

ARTI CLE 11

1. States Parties shall take all appropriate nmeasures to elimnate
di scrimnation against woren in the field of enploynent in order to ensure,
on a basis of equality of nen and wonen, the sane rights, in particular

(a) The right to work as an inalienable right of all human bei ngs;

(b) The right to the sane enpl oynent opportunities, including the
application of the same criteria for selection in matters of enpl oynent;

(c) The right to free choice of profession and enploynent, the right to
pronotion, job security and all benefits and conditions of service and the
right to receive vocational training and retraining, including
apprenticeshi ps, advanced vocational training and recurrent training;

(d) The right to equal renuneration, including benefits, and to equa
treatment in respect of work of equal value, as well as equality of treatnent
in the evaluation of the quality of work

(e) The right to social security, particularly in cases of retirenent,
unenpl oynent, sickness, invalidity and ol d age and other incapacity to work,
as well as the right to paid | eave

(f) The right to protection of health and to safety in working
condi tions, including the safeguarding of the function of reproduction

2. In order to prevent discrimnation agai nst wonen on the grounds of
marriage or maternity and to ensure their effective right to work, States
Parties shall take appropriate nmeasures:

(a) To prohibit, subject to the inposition of sanctions, dismssal on
t he grounds of pregnancy or of maternity | eave and discrimnation in
di sm ssals on the basis of nmarital status;

(b) To introduce maternity |leave with pay or with conparable socia
benefits wi thout |oss of former enploynent, seniority or social allowances;

(c) To encourage the provision of the necessary supporting socia
services to enable parents to conbine famly obligations with work
responsibilities and participation in public life, in particular through
pronoting the establishment and devel opnent of a network of child-care
facilities;

(d) To provide special protection to women during pregnancy in types of
work proved to be harnful to them

3. Protective legislation relating to matters covered in this article shall
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be reviewed periodically in the light of scientific and technol ogi ca
know edge and shall be revised, repeal ed or extended as necessary.

The statistical study "Wnen and the jobs market”, published by the
M nistry for the Advancenent of Wnen in Novenber 1997, gives a general
picture of the evolution of the situation of wormen in the jobs narket between
1988 and 1996

The preanmble to the study describes the main features of Luxenbourg's
active popul ation

Changes in the nunber of wage-earners by sex, 1988 to 1996 ***

Source: Ceneral Social Security Inspectorate (IGSS)

Men VWnen
Year Nunber % Vari ati on Nunber % Vari ati on
1988 101 446 52 650
1989 105 504 4.0 55 439 5.3
1990 109 370 3.7 58 506 5.5
1991 114 203 4.4 61 542 5.2
1992 117 972 3.3 64 445 4.7
1993 120 150 1.8 66 812 3.7
1994 121 574 1.2 68 985 3.3
1995 124 586 2.5 71 014 2.9
1996 127 250 2.1 73 152 3.0
Average variation 2.9 4.2
1988 to 1996

During this period nmal e waged enpl oynment increased by an annual average
of 2.9 per cent, and fenal e waged enpl oynent by an annual average of 4.2 per
cent. In 1996 wonen wage-earners accounted for 37 per cent of all wage-
ear ners.

***  The adm nistrative records of the social security system shows the
shifts in the enpl oyed active populations. From1993 it is also possible to
foll ow the changes in the nunbers of independent workers and from 1995 the
whol e of Luxenmbourg's active popul ation can be nonitored, except for persons
volunteering for the arny, the unenpl oyed, persons taking early retirenent,
persons taki ng advantage of the "baby-year", and persons doi ng casual work.
the tabl e shows the percentage variation at 31 March each year. These are
the nost recent figures, since the situation as at 31 March 1997 was stil
not available in July 1997.
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Di stribution of wage-earners by sex and residence at 31 March 1988 and 1996

Source: | GSS

Men Worren Tot al Men | Wonen Tot al Men | Wonen Tot al
li ne percentages col um per cent ages
1988
Resi dent s 83 693 45 836 129 529 64.6 35.4 100 82.5 87.0 84.0
i ncl udi ng:
Luxenbour ger s 59 725 31 139 90 864 65.7 34.3 100 58.8 59.1 58.9
For ei gner s 23 967 14 698 38 665 62.0 38.0 100 23.7 27.9 25.1
Frontier workers 17 754 6 813 24 567 72.3 27.7 100 17.5 13.0 16.0
Tot al 101 477 52 649 154 096 65.8 34.2 100 100 100 100
1996
Resi dent s 87 975 54 645 142 620 62.0 38.0 100 69.1 74.7 71.2
i ncl udi ng:
Luxenbour ger s 54 531 32 229 86 760 63.0 37.0 100 42.8 44.0 43. 3
For ei gner s 33 444 22 416 55 860 60.0 40.0 100 26.3 30.7 27.9
Frontier workers 39 275 18 507 57 782 68.0 32.0 100 30.9 25.3 28.8
Tot al 127 250 73 152 200 402 63.0 37.0 100 100 100 100

Annual average variation of wage-earners, 1988-1996

Source: | GSS

Men VWnen Tot al 96/ 88 Annua
aver age
variation
Resi dent s 87 975 54 645 142 620 10. 11% 1.21%
i ncl udi ng:
Luxenbour gers 54 531 32 229 86 760 -4. 66Y% - 0. 59%
For ei gners 33 444 22 416 55 860 44. 98% 4. 75%
Fronti er workers 39 275 18 507 57 782 135. 20% 11. 28%
Tot al 127 250 73 152 200 402 30. 05% 3.34%

"Wrmen and the jobs market" begins with an analysis showi ng the sectors in
whi ch wonen wor k:
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Concentration of full-time and part-tine civil servants by service

Source: APE

Ser vi ce* Men Worren Tot al Men Worren Tot al Men Worren Tot al
Ii ne percentages col um per cent ages

Gener al 3 161 1 130 4 291 73.7 26.3 100 42.7 32.3 39.3
Admi n.
Magi stracy 69 69 138 50.0 50.0 100 0.9 2.0 1.3
Police 1 246 50 1 296 96. 2 3.8 100 16. 8 1.4 11.9
Educati on 2 506 2 225 4 731 53.0 47.0 100 33.9 63.7 43. 4
Speci al 10 3 13 77.0 23.0 100 0.1 0.1 0.1
functions
Cust ons 413 17 430 96.0 4.0 100 5.6 0.5 4.0
Tot al 7 405 3 494 10 899 68.0 32.0 100 100 100 100

* I'ncluding trai nees

An anal ysis by service reveals a bal anced distribution between nmen and
worren in the magistracy. Wnen are clearly over-represented in educati on and
under-represented in the police, custons and special functions. These
special functions relate to the Government and the O fice of the President of
t he Chanber of Audit.

Situation of part-tine civil servants

Source: APE
Men Worren
Toget her I ncl udi ng Per cent ages Toget her I ncl udi ng Per cent ages
part-tine part-tine
Cener al 3 161 16 0.5 1 130 237 21.0
Adnmi n.
Magi stracy 69 - - 69 - -
Pol i ce 1 246 1 0.1 50 6 12.0
Educati on 2 506 23 0.9 2 225 299 13.0
Speci al 10 - - 3 - -
functions
Cust ons 413 - - 17 2 11.7
Tot al 7 405 40 0.5 3 494 542 15.6

In February 1997, 65.9 per cent of public-sector enployees worked full-tine
and 34.1 per cent part-tinme.
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Concentration of all full-time and part-tinme enployees in the civil service

Sour ce: APE
Men Wnen Total | Men Wnen Tot al Men Wnen Tot al
Ii ne percentages col um per cent ages
Full-time 600 1 079 1679 | 35.7 |64.3 100 | 82.3 59.4 65.9
Part-time 129 738 867 | 14.9 | 85.1 100 17.7 40. 6 34.1
Tot al 729 1 817 2 546 | 28.6 | 71.4 100 100 100 100
Full -time and part-tinme public sector workers,
February 1997, for all occupations
Sour ce: APE
Job Men | Wonen Tot al Men Wnen Tot al Men Wnen Tot al
Ii ne percentages col um per cent ages
A 18 1 031 1 049 1.7 98. 3 100 2.0 84.5 49. 7
B 600 161 761 | 78.8 21.2 100 67.3 13.2 36.0
C 94 18 112 | 84.0 16.0 100 10. 6 1.5 5.3
D 97 1 98 | 98.9 1.1 100 10.9 0.1 4.7
E 82 8 90 | 91.1 8.9 100 9.2 0.7 4.3
Tot al * 891 1219 | 2 110 | 42.2 57.8 100 100 100 100

* The total includes full-tine and part-tinme workers.

Expl anati on of synbol s:

A

B:

O eaning staff, other workers, newspaper deliverers;
Kitchen staff, housekeeping staff, general workers, mail sorters;

Chefs, cooks without certificate of technical and occupati ona
skill (CATP), craftsnen and craftswonen;

Pr of essi onal chauffeurs, storekeepers with CATP;

Persons with a trade skill with CATP

Cccupation A has a very high proportion of women workers, while nen
predom nate in occupation B
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Part-time workers
Sour ce: APE
Job Men | Wonen Tot al Men Wnen Tot al Men Wnen Tot al
Ii ne percentages col um per cent ages
A 5 790 795 0.6 99.4 100 27.8 94.6 93.2
B 5 43 48 11.6 89.5 100 27.8 51 5.6
C 3 2 5 60.0 40.0 100 16. 6 0.3 0.6
D - - - - - - - - -
E 5 - 5 100 100 100 27.8 - 0.6
Tot al 18 835 853 2.1 97.9 100 100 100 100
- = strictly nil result.
Wage- earners by sex and branch of economc activity, 30 Septenber 1996
Source: | GSS
Branch Men ‘ Worren ‘ Tot al Men ‘ Worren ‘ Tot al Men ‘ Worren ‘ Tot al
Nunber Ii ne percentages col um per cent ages
Agricul ture, 1 142 260 1 402 81.5 18.5 100 0.9 0.3 0.7
forestry,
viticulture
Energy and wat er 774 101 875 88.5 11.5 100 0.6 0.1 0.4
Processi ng of non- 11 907 1 292 13 199 90. 2 9.8 100 9.1 1.7 6.4
energy minerals
and chenical s
Processi ng of 6 120 1 596 7 716 79.3 20.7 100 4.7 2.1 3.8
netal s, netal
wor ki ng
Ct her 10 575 2 633 13 208 80. 1 19.9 100 8.1 3.5 6.4
manuf act uri ng
Const ructi on, 21 748 1 303 23 051 94.3 5.7 100 16.7 1.7 11.2
civil engineering
Conmer ce, Horeca 19 907 18 158 38 065 52.3 47.7 100 15.3 24.3 18.6
Transport, 12 169 2 575 14 744 82.5 17.5 100 9.3 3.4 7.2
communi cati ons
Banks, insurance, 21 534 16 043 37 577 57.3 42.7 100 16.5 21.5 18.3
busi ness services
Non- conmer ci al 15 769 10 749 26 518 59.5 40.5 100 12.1 14.4 12.9
public services
Non- conmer ci al 1321 3 557 4 878 27.1 72.9 100 1.0 4.8 2.4
private services
Cther conmerci al 4 223 12 063 16 286 25.9 74.1 100 3.2 16.2 7.9
services
Donesti ¢ services 85 2 681 2 766 3.1 96.9 100 0.1 3.6 1.3
Unspeci fi ed 3 203 1 672 4 875 65.7 34.3 100 2.5 2.2 2.4
Tot al 130 477 74 683 205 160 63.6 36. 4 100 100 100 100

The distributi

on of wonen clearly differs according to the econom c sector
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The private-sector statistics cover all wage-earners w thout distinguishing
between full-tinme and part-time work.

In January 1997 the Chanber of Private-Sector Enployees published the
results of a survey of female private-sector enployees which gave information
on the follow ng topics: wonmen's work, working conditions, famly work,
frontier workers, non-work activities, further training, and free tine.

| ssue 1-114 of the "Information" bulletin (Novenber 1997) reproduces the
Chanber' s opi nions concerning the State budget for the 1996, 1997 and 1998
financial years with respect to the enpl oynent of wonen.

* *x Kk *x %

The second part of "Wnen and the jobs market" gives an overvi ew of
initial and further training. Particular attention is devoted to wonen
returning to work after a break for famly reasons. This part al so deals
wi th unenpl oyment and with anti-unenpl oynent nmeasures such as the question of
wages and sal ari es.

Distribution of resident popul ation aged 15 to 64 by grade acquired
in the general education certificate in 1996 (final results)

Source: 1996 EFT of STATEC Unit: %
Ceneral education grade Mal e Femal e Tot al
Primary 32.6 38.8 35.834.9
Lower secondary 34.9 35.0 13.6
Upper secondary 14.1 13.1 14. 4
H gher 17.1 11. 7 1.3
Q her 1.3 1.4 100.0
Tot al 100.0 100.0

he figures were cal cul ated by CEPS/ I NSTEAD

Situation and evol ution of unenpl oynent

Men Wonen Tot al I nc. Men Wonen Tot al I nc. Men Wonen Tot al I nc.

for. for. for.
Jan 1 716 1 263 2 979 1 423 1 692 1 368 3 060 1 453 2 130 1 474 3 604 1 712
Feb 1 723 1 268 2 991 1 424 1 732 1 344 3 066 1 450 2 112 1 456 3 568 1 684
Mar 1 614 1 188 2 802 1 325 1 605 1 251 2 856 1 345 1 868 1 363 3 231 1 531
Apr 1 489 1 128 2 617 1 233 1 577 1 185 2 762 1 295 1 936 1 357 3 293 1 574
May 1 410 1 082 2 492 1171 1 548 1 140 2 688 1 266 1 844 1 330 3 174 1 523
Jun 1 355 1 082 2 437 1 150 1 472 1 115 2 587 1 224 1 685 1 272 2 957 1 422
July 1 303 1 072 2 377 1 127 1 488 1 123 2 611 1 232 1 659 1 237 2 896 1 399
Aug 1 288 1 062 2 350 1 109 1 483 1 123 2 606 1 235 1 678 1 246 2 924 1 409
Sept 1 325 1 097 2 422 1 150 1 466 1 148 2 614 1 247 1 656 1 255 2 911 1 412
Cct 1 342 1 157 2 499 1 192 1 583 1 228 2 811 1 332 1 722 1 332 3 054 1 472
Nov 1 456 1 265 2721 1 292 1720 1 351 3 071 1 459 1 817 1 421 3 238 1 554
Dec 1 606 1 320 2 926 1 398 1 915 1 393 3 308 1 577 1 983 1 454 3 437 1 639
Avg 1 469 1 165 2 634 1 250 1 607 1 230 2 837 1 343 1 841 1 350 3 191 1 528
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Job seekers

On 29 January 1998 the Committee on the Econom c Situation published the
follow ng figures:

1. Evolution of nunbers of vacancies

Dec. 1996 Dec. 1997 Nov. 1997
825 698 922

2. Evolution of nunbers of job seekers

Dec. 1996 Dec. 1997 Nov. 1997 Cct. 1997
6, 503 6, 598 6, 544 6, 460
+95 (1.5% +54 (0.8%

3. Situation of wonmen in the jobs market

Dec. 1996: 2,764
Dec. 1997: 2,880
Nov. 1997: 2,948

42.5% of job seekers
43. 6% of job seekers
45. 1% of job seekers

4. Recipients of the guaranteed m ni numincome (GM)

Dec: 1997: 749
Nov. 1997: 807

11. 4% of job seekers
12. 3% of job seekers

5. Cccupational categories

WIS SW uw Tot al
Dec. 1997 2,442 1, 658 2,498 6, 598
= 37% = 25.1% = 37. 9%
Dec. 1996 2,441 1, 636 2,426 6, 503
= 37.5% = 25.2% = 37.3%
S = Wiite-collar workers, technical and sales staff.
SW= Skilled worker.

UW = Unskil |l ed worker.

6. Age categories

Dec. 1997 Dec. 1996
< 25 1662 3| =25 2% 1738 | =26.7%
25-40 014 | = 45. 7% 2 977 | = 45, 8%
40-50 1 374 | = 20. 8% 1319 | = 20.3%
50- 60 512 | = 7.8% 439 | = 6. 7%
>60 36 | = 0.5% 30 | = 0.5%
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T 6 598 6 503

7. School |eavers

Dec. 1996: 623 = 9.6% of job seekers
Dec. 1997: 637 = 9. 7% of job seekers
Nov. 1997: 720 = 11% of job seekers

8. Totally unenpl oyed persons receiving benefit

Dec. 1997: 3,437 = 52. 1% of job seekers
i ncl udi ng wonen: 1,454 = 42. 3% of unenpl oyed
i ncl udi ng foreigners: 1,639 = 47. 7% of unenpl oyed

Dec. 1996: 3,308 = 50.9% of job seekers

9. Reported recruitnent

Luxenbour ger s: 190 = 17. 7%
EU nati onal s: 819 = 76.5%
Q her foreigners: 62 = 5.8%
Tot al : 1,071

Anti - unenpl oynment neasures

Al the statistics of the Enpl oynent Admi nistration concerning job
seekers, whether insured or not, distinguish between nmen and wonen.

The active popul ation is obtained by adding to the national enployed
total all residents having no work but seeking a job and registered with the
Enpl oynment Admini stration. The active popul ati on al so includes part-tine
wor ker s.

Luxenbourg's | ow unenpl oyment rate is not due to part-tinme working.

The difference between the registration rates of unenpl oyed wonen and
men is due to their differing enploynent rates.

Measures to mai ntain enpl oynent and conbat unenpl oynent

These nmeasures apply equally to wonen and nen.
1. Mai ntenance of people in work:

- Partial -unenpl oynent benefit;

- Assistance with finding a new job;

- Special work of public benefit;

- Conpensation in the event of involuntary idl eness (bad weat her,



CEDAW C/ LUX/ 3

Engl i sh

Page 60

acci dents, technical causes).
2. Assistance for the unenpl oyed:

- Tot al -unenpl oynment benefit;
- Assistance with the recruitnent of elderly and | ong-term unenpl oyed,
- Assistance with geographical nobility of job seekers;
- Quarantee of wages owed in the event of enployer's bankruptcy;
- Income tax reduction for recruitment of unenpl oyed;

- Recruitment of job seekers registered with the Enpl oyment
Adm ni stration.

3. Training, retraining and occupational nobility of job seekers:

- Enmpl oynent or re-enploynment of job seekers registered with the
Enpl oynent Admi ni strati on;

- Vocational re-education and retraining of workers whose jobs are
t hr eat ened.

4. Creation of new jobs:
- Assistance with the creation of jobs of socio-econom ¢ useful ness;

- Assistance with the creation of enterprises by unenpl oyed persons
recei ving benefit.

5. Enpl oynment of young peopl e:

Training/initiation contract;

- Auxiliary/tenporary division (DAT)

- Training courses in enterprises;

- Assistance and paynents for the pronotion of apprenticeships.
6. Duration of working life:

- Support for early retirenent;

- BEarly retirenent for night-shift workers;

- Early retirenent adaptation

Phased early retirement.
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Speci fi c anti-unenpl oyment measures for wonen of various agencies

The neasures providing support for wonen w shi ng to go back to work are
at present focused in particular on office work. The wonen concerned have
qualifications and experience in this field. The office-work courses enable
themto update the know edge gained fromtheir earlier work experience. The
courses give particul ar enphasis to new i nformati on technol ogy.

Anti - unenpl oynent neasures of the Centre for Further Vocational Training
(CFPQ)

Staff nunbers in 1996

CFPC Ettel bruck Staff CFPC Esch sur Al zette St af f
of fi ce work 11 of fi ce work 59
Total : 70

Partici pati on di saggregated by sex, age, qualifications and status

CFPC Ettel bruck CFPC Esch sur Tot al
Al zette

Nurber s % Nurber s % %
TOTAL 259 692 951
Sex
men 178 68.7 411 59. 4 62
WOIen 81 31.3 281 40. 6 38
Qualifications
unqual i fied 223 86.1 527 76. 2 79
CATP 35 13.5 14 2.0 5
bac. or bac+ 1 0.4 1 0.1 0
no i nformation 150 21.7 16
Age
< 25 180 69.5 320 46. 2 53
> 25 79 30.5 372 53.8 47
St at us
unenpl oyed with benefit 73 28.2 117 16.9 20
j ob seekers 170 65. 6 520 75.1 73
reci pients of GV 16 6.24 55 8.0 7

Anti -unenpl oynent neasures of Fenmes en détresse

"The non-profit organi zati on Fenmes en Détresse was founded in 1979
Its purpose is the creation, devel opnent and managenent of shelters for wonen
in distress in order to offer themand their children effective protection
agai nst violence by nen. It seeks to inmprove the wonen's living conditions,
in particular by facilitating their integration in economc and social life
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and providing themw th psychol ogi cal, |egal and social assistance to the
extent possible.” (art. 2)

The services include an information service ensuring continuous follow
up of the wonen and single-parent famlies with respect to the probl ens which
they may encounter in their daily life: day-care of children, visiting
rights, separation, leisure activities, harnonization of working and private
life.

Under the auspices of the European Social Fund a project designed to
i nprove equality of opportunity in enployment is operating at the NAX
wor kshop.

The NAXI workshop is an activity of Fenmes en détresse supported by the
M ni stry of Labour and Enpl oynent and the European Union as part of a 1994-
1999 programe to hel p womren find work.

The wor kshop offers a |aundry and ironing service and custon zed
dressnaking and alterations for private clients and institutions. The team
of laundresses and dressmakers is made up of unqualified wonen receiving the
guaranteed m nimumincone (GM). They are taught these work skills under
real conditions of business conpetition with a viewto preparing themto
rejoin the jobs market.

The NAXI information technol ogy workshop seeks to denystify information
technol ogy for the benefit of women wishing to work or return to work after a
break for chil dbearing whose skills are no |longer up to date or do not neet
the demands of the information technol ogy era. The courses are free and
conducted in the Luxenmbourg, German and French | anguages. They are taught in
groups of five persons and address the subjects nost in demand in the jobs
mar ket (W ndows, Wird, Excel). The wonen al so have opportunities for
i ndi vidual practice on computers.

The NAXI job-seekers workshop offers individual advice to wonmen (every
Monday or by appointnent), hel ping themto produce a personal and work
strategy and to draft a curriculumvitae. It also offers group sessions
(i nformation/guidance) with a viewto producing a work strategy (six-day
session), and training courses for the textiles trades (two hal f-days a week
for three nonths).

Anti - unenpl oynent neasures of Initiativ REm Schaffen

The non-profit organization Initiativ REm Schaffen (Return to work
initiative) was founded in 1988. It is supported by the Mnistry for the
Advancenment of Winen, the Mnistry of Labour and Enpl oynent, and the European
Soci al Fund.

It works with wonen wishing to rejoin the jobs market. It provides
worren wi th vocational gui dance, advises them about the opportunities, answers
all their questions about finding work, and explains to themthe details of
the right to work
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The MBttwochs-Atelier: Matt Succés Arbecht sichen (Wdnesday workshop -
successful job searches) offers wonen an opportunity to exchange experience
and ideas. Meetings are organi zed with enpl oynent experts.

In 1997 Initiativ Rém Schaffen, which has its main office in Luxenbourg
City, opened a second office at Esch sur Al zette (south of the country).

Anti - unenpl oynent neasures of Zarabina - Initiativen fir Fraén

The non-profit organization Zarabina - Initiativen fir Fraén
(I'nitiatives for wonmen) seeks to pronote equality of opportunity between
worren and nmen, in particular by devel oping activities concerned with the
soci o-occupational integration of wonen.

In this context it is carrying out a project entitled "Advancenment of
worren and regi onal devel oprent ".

This pilot project is operating under the Conmunity programe ESF
oj ective 2 (1997-1999) and is supported by the European Social Fund, the
Enpl oyment Fund, and the conmunes of the cantons of Esch and Capellen (south
of the country).

The project seeks to:

- Incorporate the conponent of equality of opportunity in |ocal and
regi onal devel opnent;

- Devel op new training nethods and tools in order to neet future
demands for qualifications;

- Pronote cooperation at the |ocal and regional I|evels.

In order to facilitate the practicalities of equality of opportunity,
cl ose cooperation has been established between Zarabina, the Enpl oynent
Adm nistration and the Centre for Further Vocational Training of Esch sur
Al zette, enterprises, conmunes and trade unions.

The activities include:

- Production of analyses of the jobs market;

- Further-training measures for various target groups of wonen;

- Production of work manual s, information and training materials, and
docunent s;

- Individual consultations and training prior to the creation of an
enterprise;

- Publicity, press and public relations work;

- Individual consultations and gui dance and information courses for
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worren wi shing to go back to work

Anti - unenpl oynent neasures of the Bettenbourg advancement of womnen unit

Qperating within the framework of objective 2 of the European Socia
Fund, the "Full enploynent” project of the Bettenbourg advancenent of wonen
unit is designed primarily to pronote equality of opportunity between wonen
and nen in the workplace. The follow ng activities have been operating since
February 1997:

- The "enpl oyment w ndow', which deals with matters connected with the
jobs market, training in information technol ogy for wonen starting work and
for wormen wi shing to create their own enterprise or engage in tel eworking;

- The docunentation centre, which deals with enpl oynent, vocationa
training and famly responsibilities, as well as with the devel opnent of
training measures and the identification of |ocal job opportunities.

The Chanber of Conmerce and the Chanber of Skilled Trades organize in
col | aboration wi th Zarabina informati on sem nars for wonmen who have set up
busi nesses and for their co-working husbands. These sem nars offer the wonen
concerned an opportunity to exchange experience with other wonen who have set
up their own business. The wonen receive information about the granting of
| oans to wonen setting up in business, the |legal framework and matters
relating to the social security of the wonen and their co-workers. An
i nformati on semi nar on 16 Cctober 1997 was attended by 61 participants.

Three consecutive training nodul es in Novenber and Decenber 1997 and January
1998 each attracted about 20 wonmen. One of them has opened a pedi cure sal on
on her own account.

Bill 4329, tabled by a Christian Socialist deputy, contains neasures to
hel p wonmen returning to work after a break. This is the first piece of
| egislation drafted specifically to assist such wonen. The proposed neasures
woul d cover the enployer's and enpl oyee's social security contributions from
t he Enpl oynent Fund for a period not exceeding 18 nonths.

Job pl acement of wonen mgrants

There is no specific legislation on the right to work of wonmen refugees
and/ or migrants. The term "wonmen mgrants" describes wonen fromthird
countries outside the European Union, and m grant wonmen workers are subject
to the same recruitnent and work-permt conditions as men migrants. It is
difficult to determ ne the percentage of inm grant wonen since citizens of
t he European Union are not regarded as inmgrants.

Virtually all femal es noving into Luxenbourg come fromthe European
Union. They enjoy the same entitlenments as Luxenbourg nationals with respect
to the right to work and access to enploynent. But if they are nationals of
countries outside the Union they must be in possession of a valid work
permt.

No specific nmeasures have been introduced to ensure their effective
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integration. In principle, the neasures introduced in any area address al
t he worren resident in the country.

Wth regard to education, a supplenentary French | anguage course has
been held for the past two years for fenmale refugees fromthe forner
Yugosl avi a. Twenty-four women have partici pated.

Under article 6 of the Regul ations of the European Social Fund, the
Cover nment Commi ssariat for Foreigners, assisted by the National Council for
Forei gners (an advisory body) is sponsoring a project targeted on inmmgrants
i nto Luxenbourg, primarily those threatened by exclusion fromthe jobs market
owing to a | anguage barrier and in particul ar woren who do not go out to
wor K.

The following activities are planned:

- Awar eness canpai gns for the people nost likely to be excluded from
the jobs market;

- Training of trainers;

- Language training for selected groups with a viewto their social and
occupational integration;

- Dissemnation of the tools and net hods devi sed.

Qccupational integration of the disabled

According to a recent study, disabled wonen do not remain unenployed any
| onger than disabled nen. The figures for |ong-term unenpl oynent (over one
year) are 19 per cent for nmen and 16 per cent for wonen.

Under the Act of 12 Novenber 1991 the D sabl ed Wrkers Service (STH) has
the task of ensuring - without any distinction between the sexes or, where
appl i cable, between levels of training - the placenent, re-education and
occupational integration of persons who have suffered accidents at work, the
war - di sabl ed, and persons who have a physical, nmental or sensory disability
and have suffered a decrease of at |east 30 per cent in their capacity to
wor K.

At 31 Decenber 1997, 1,621 persons, including 392 wonen, were recognised
as di sabled workers. At that sane date 71 of the nen and 16 of the wonen
wer e seeki ng work.

In June 1997 there were 16 fermale job seekers out of a total of 375

worren recogni sed as di sabled workers, i.e. 4.2 per cent of the total. There
were 59 nale job seekers out of a total of 1,194 nen recogni sed as di sabl ed
workers, i.e. 4.9 per cent of the total (Source: D sabled Wrkers Service).

The figures point to the conclusion that disabled wonen and di sabl ed men have
equal access to jobs.

Organi zati on of work
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On 23 Cctober 1997, during Luxenmbourg's presidency of the Council of the
Eur opean Union, the Mnistry for the Advancenent of Wnen and the Mnistry of
Labour and Enpl oynent held a conference on the organi zation of work in
col l aboration with the unit for equality of opportunity between wonmen and nen
and famly policy of the European Commi ssion's Directorate-Ceneral V.
The general goals of the conference were to:

- Contribute to the debate initiated by the Comm ssion's G een Book
"Partnership for a new organi zation of work" (COM (97) 128 final);

- Make preparations for the enploynment sunmt held in Luxenmbourg on 20-
21 Novenber 1997.

The specific goals were to:

- Publicize exanples of good practice with respect to new ways of
or gani zi ng work;

- Pronote the partnership for new ways of organizi ng work;

- Integrate the equality of opportunity dinmension in the organization
of worKk.

The following activities were conducted at the conference:

- Case studies of five European countries, with enphasis on the
presentation of persuasive exanpl es of ways of organizing work with respect
to national policy, enterprises (public or private, SME or nultinational),
and workers;

- Panel discussion to air the views of the representatives of the
Advi sory Committee on Equality of Cpportunity between Wnmen and Men and of
of ficials responsible for national enploynent policies and | abour rel ations.
Target groups at the European and national |evels:

1. European |eve

- Advisory Commttee on Equality of Qpportunity;

- Steering Commttee of the fourth programe of nediumterm Comunity
action for equality of opportunity between wonmen and nen;

- Commttee of directors-general of empl oynent;
- Commttee of directors-general of industrial relations;
- Soci al partners;

- BEuropean Parlianent: Commttee on Wonen's Rights and Committee on
Social Affairs;
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- Council of Europe: Conmittee on Wnen's Rights;
- Representatives of the European Conmm ssion, the International Labour
Ofice, and the Organi zation for Econom ¢ Cooperation and
Devel opnent .
2. Luxenbourg | eve
- Enpl oyers' and workers' organizations, trade unions and federations;
- Chanber of Deputi es;
- Representatives of the Governnment and the civil service;
- Representatives of enbassies;
- Associations working for wonen's interests;

- Soci al services;

- Enterprises affiliated to the Federation of Industry, the
Chanber of Skilled Trades, and the Associati on of Banks and Bankers.

Sone 400 persons, including 100 from abroad, attended the conference,
whi ch was chaired by the Mnister for the Advancenent of Wmen. It adopted
the foll owi ng nmessages:

- The future organi zation of work is sonmething new for everyone, womnen
and nen;

- The reconciliation of econom c and social issues and the harnonization
of private life with the interests of the enterprise are part of a
humani t ari an approach to work which gives equal weight to equality of
opportunity in the enterprise's policy;

- A new organi zation of work and particularly of working hours may
facilitate the mai ntenance and creation of jobs;

- The role to be played by the social partners is crucial in this
connecti on.

I ncorporation of the gender equality dinmension in the measures to pronote
enpl oyment and conbat unenpl oyment

On 20 and 21 Novenber 1997 the Luxenbourg presidency of the Council of
t he European Union held a special European summit on enploynent. For this
nmeeti ng the European Union had prepared guidelines on inprovenent of the
capacity to find work, devel opment of the spirit of enterprise, encouragement
of enterprises and their workers to inprove their capacity to adapt, and
rei nforcenment of equality of opportunity policies.
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The M nister for the Advancenent of Wnen requested the Prinme M nister
President of the Council, to include the gender perspective in the
negoti ations on all nmeasures to conbat unenpl oynent.

Action Plan 2000, adopted on 26 March 1997 by the Council of Governnent,
sets out the following goals in its chapter 6 on "Wnen and the econom c
wor | d":

1. To pronote wonen's econonic i ndependence by inproving their access
to resources, jobs, markets and trade;

2. To give wonen access to markets, information and technol ogi es;
3. To strengthen wonmen's economi ¢ capacities and commerci al networks;

4. To elimnate occupational segregation and all forns of
di scrimnation in enpl oynment;

5. To harnoni ze fam |y and work responsibilities.
The Mnistry for the Advancenent of Wnen advocat es:
- Effective mainstreani ng

- Establishnent of a nmore favourable framework for wonen's enpl oynent
taking into account the clains of national wonmen's organizations wth respect
to training, education and enpl oynent;

- Measures to pronote a new social contract involving wonen at al
| evel s of decision-maki ng and incorporating the gender dinension in al
pol i cy measures by means of:

Activities to increase awareness with respect to wonen's enpl oynent;

Activities to increase awareness with respect to the division of public
and private responsibilities between wonmen and nen;

A concrete commtnent to redefining work through the redistribution of
pai d and unpaid work and the introduction of new ways of organizing
work: job sharing, voluntary part-tinme work, reduction of overtine and
addi ti onal jobs;

- Production of a systematic anal ysis of the devel opnent of the jobs
market, with di saggregation by sex in all areas.

Si nce wonen's enpl oynent was treated separately and |linked to neasures
to reconcile working and famly life, on 21 Novenber 1997 Luxenbourg's
worren' s NGOs, in collaboration with the European Wnen's Lobby, held a
"Summit of wonen for enployment”. At this neeting, which was remnarkably
successful in Luxembourg and in Europe, the foll owi ng statement was submtted
to the Mnister for the Advancenent of Wnen



CEDAW Cf LUX/ 3
Engl i sh
Page 69

"Joint clains of the wonen and wonen's associ ations attending the SUWM T
OF WOVEN FOR EMPLOYMENT, held on 21 Novenber 1997 in the G and Duchy of
Luxenbourg in parallel with the European Summit on Enpl oynent.

The policy of the European Union has made a big contribution to
pronoting equal treatnment of wonmen and nen before the | aw, especially
with respect to renuneration, social security and access to jobs.

But equality before the lawis far frombeing translated into de facto
equal ity:

- Wnen rarely hold top-level managerial posts; in contrast, they
are generally over-represented in precarious jobs and atypical jobs,
among |l oWy paid workers and among j ob seekers;

- Many wonen are excluded fromthe jobs market and proper social
protection;

- The organi zation of work and its rigidities, the | ack of
infrastructure provided by society, and the unequal division of work,
famly and social responsibilities between women and nen continue to
reproduce the existing inequalities.

This is why the wonen and wonen's associ ati ons backing the SUWM T OF
WOVEN FOR EMPLOYMENT urge the deci si on-makers attendi ng the European
Sunmit on Enpl oynent to:

- Take concrete decisions to pronote de facto equality of
opportunity between wonen and nmen in the jobs market and the world of
wor k;

- Encourage national governments and the social partners to
i mpl enent proactive equality of opportunity policies;

- Produce an annual report on the results of this policy.
Such a policy invol ves:

- Mainstreaming, i.e. incorporation of the equal opportunities
dinmension in all policies;

- Equitable representation of wonen in all consultation and
deci si on-maki ng bodies at all |evels;

- Wdespread use of positive discrimnation in favour of wonen, as
provided for in the Treaty of Amsterdam

- Conbating hidden discrimnation, especially in wage structures;
- Pronotion of new ways of organi zing work and social protection

whi ch pronote both equality of opportunity and a better quality of life
for wonen and nen.
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And it will facilitate:

The negotiation of a new "wonen-nmen contract”™ which will put an
end to the stereotyped division of tasks and enabl e wonen and nen
citizens to build Europe on a footing of equality.

We claimthe sane rights, the sane responsibilities, the same
renmuneration, and the sane powers of decision for wonmen and nen

[ End of statemnent]
The foll owi ng Luxenbourg organi zati ons took part in the neeting:
- National Council of Wnmen of Luxenbourg:
Cat holic Action of Wmen of Luxenbourg
Associ ati on of Liberal Wnen

Thers Bodé Information Centre for Informati on and Docunent ati on
concer ni ng Wonen

Luxenbourg Federation of University Wrnen
Nat i onal Federati on of Wmen of Luxenbourg
Fenmmes au présent

Christian Socialist Wnen

Soci al i st Wnen of Luxenbourg

Uni on of Israeli Wnen

Uni on of Wonen of Luxenbourg

Luxenbourg Uni on of Soroptim st International

- Liaison, D scussion, Action (LID A)
Thers Bodé Centre for Informati on and Docunentation concerni ng Wnen
Déi G éng - Fraén
Femmes en détresse
Soci al i st Wnen of Luxenbourg

Nati onal Federation of Railway Wrkers, Transport Wrkers, G vi
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Servants and Public Enpl oyees of Luxenbourg, wonen's section
Initiativ Li emensufank
Movenent for the Liberation of Wnen (MF)
Nei Lénk - Fraén
Rosa-Lil a

Uni on of Wonen of Luxenbourg

- Rhodes O ub: Association Prix Femmes d' Europe
- Comuni st Wonen of Luxenbourg
- Foyer de |a Feme
- Initiativ Rém Schaffen
- Confederation of Christian Trade Unions of Luxenbourg, wonen's section
- European Wonen's Lobby
- European Movenment, Wnen's Section
- Confederation of |Independent Trade Unions of Luxenbourg, wonen's section
- Bettenbourg advancenment of wonen unit
- Union of Italian Wnen
- Zarabina - Initiativen fir Fraén
In addition to the co-organizer - the European Wnen's Lobby - the
Sunmt was attended by nany foreign wonen's organi zati ons, especially from

nei ghbouring countries. The text of the declaration was also transmtted to
the mnisters attendi ng the special European Sunmit on Enpl oynent.

* * Kk * %

An overview of recent nmoves in Luxenbourg for the introduction of a
policy of equality of opportunity between wonen and nmen in the jobs market
was produced by Moni que Laroche-Reeff for the European Foundation for
| mprovenment of Living and Working Conditions.

The Chanber of Skilled Trades carried out a survey of all nationals
regi stered as having a craft skill. This survey launched in February 1996
illustrates the very w despread phenonmenon in the crafts sector of the spouse
maki ng an active contribution, together with its head, to the operation of
the enterprise. It focuses on the status of the spouse of the head of the
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enterprise, using two main criteria.

First, it deals with the spouse who hel ps by working in the business.
Various paraneters are used, such as the influence of the size of the
busi ness, its legal status and the differences inherent in different groups
of trades.

The second part of the study addresses the status of the spouse of the
head of the business with respect to social security.

It nust be stressed that all the spouses of heads of enterprises were
taken into account, regardless of their function within the enterprise or
even if they had no function. In nost cases these spouses were womren.

The second part essential ly defines the different kinds of status of the
spouse in accordance with the social security regulations. At the end of
this part an analysis is offered of the advantages of registration as a co-
wor ki ng spouse with the Joint Social Security Centre. The National Counci
of Wonen of Luxenbourg and the Chanber of Skilled Trades held a conference to
make heads of enterprise and co-working spouses aware of the need to register
co-wor ki ng spouses for social security purposes.

The study tries to do sonething nore than traditional surveys by
providing useful information to the spouses of persons having a craft skil
to enable themto |l ook forward to the end of their working lives with greater
confi dence.

Har noni zati on of working and private life

Fol I owi ng a public hearing on "Wnen and enpl oyment” on 6 March 1997, a
policy debate on the subject of the enploynent of wonmen was held in the
Chanber of Deputies on 10 June 1997.

The Chanber adopted the follow ng notion

"The Chanber of Deputi es,

- Aware of the inportance for the pronotion of wonen's enpl oynent of a
better distribution of the various work and famly duties between the
two partners,

- Desiring not tolimt men's life to the work sector alone and not to
set themapart fromthe responsibilities of bringing up children or
from househol d t asks,

- Anare that, in addition to |egislative and policy neasures, a change
of outl ook in society at |large would be a val uabl e precondition for any
political or legislative action,

Invites the Governnent

- To prepare a broad information and awareness strategy covering severa

/...
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years and designed to present the advantages of a fair distribution of
wor k and househol d duties and the upbringing of children between nmen
and wonen. "

The third part of the statistical study "Wnen and the jobs market"” also

deals with the harnoni zation of the private and working lives of working
wonen.

The marital status of active women

The foll owing tabl e shows the proportion of the active popul ation
according to marital status in relation to the whol e popul ati on of the same
age.
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Sunmary of activity rate by age and marital status

Source: 1996 EFT of STATEC Unit 9%

Legal marital status 15-24 25-34 35-44 45-54 55-64 active
years years years years years 15- 64
years

Men
Unmarri ed 39.5 89.5 93.9 87.2 37.8 64. 3
Marri ed 97.0 99. 2 97.9 91.0 35.8 83.7
W dower s - - - - 25.3 51.5
Di vorced or legally - 95.2 92.8 88.4 36.4 82.9
separ at ed
Wonen
Unmarri ed 33. 4 86.0 85.3 87.2 31.7 54.9
Marri ed 71.0 53.9 49.7 36.1 8.1 40.9
W dows - - 59.5 46. 3 5.3 21.5
Di vorced or legally - 73.6 87.5 74.2 36.7 74.9
separ at ed

- = Result strictly nil.

The figures were cal cul ated by CEPS/ | NSTEAD

Femal e Activity Rate by Age and Marital Status
Source: 1996 EFT of STATEC Unit: %

Unmarri ed
Marri ed
W dowed

Di vor ced

15-24 years [etc.]
The figures were cal cul ated by CEPS/ | NSTEAD

O all active persons aged 15-64 it is divorced (or legally separated)
worren who are the nost active (74.9%, followed by unmarried wonen (54.9% .
In the 45-54 age group unmarried wonmen are just as active as unmarried nen.
Wdows are the | east active, but they are also the oldest. This analysis of
marital status does not yet provide any information about the female activity
rate in relation to nunber of children. This is a decisive elenent in a
worren' s decision to take up paid work.
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The Governnent actively supports the day centres for children

The Mnistry of the Fam |y has signed agreenents with 41 day centres to
regul ate the financial contribution of the State to the operating costs of
day centres for children and adol escents.

During the start-up phase of such projects the Mnistry bears the costs
of furnishing the centres by neans of a special subsidy paid to the
managenent associ ati ons. The associ ations may al so receive a speci al subsidy
for the replacenment of worn-out furniture or equipnent. On the other hand,
the infrastructure costs as such - rental of prem ses, construction and
conversion costs, or building maintenance costs - are in principle borne by
t he communes concer ned.

The M nistry pays any operating costs which are not covered by the
contributions of parents. Since these contributions are cal cul ated accordi ng
to a scal e based on the conmposition of the famly and its incone, the
deficits covered by the Mnistry are very high in proportion to the receipts
of the centres thenselves. Priority access is accorded to single-parent and
| ow-inconme famlies.

There are al so a nunber of "open-door" day-care centres for children
often of foreign nationality, in districts suffering serious social problens;
the children are offered | eisure activities or support with their schoo
honmewor k. These institutions seek to establish contact with the parents,
especially nothers, with a view to coordinating the children's upbringing.

O her support nodels are envisaged, in particular in day-care centres
and private institutions of the day-care and hone-care services.

Parental | eave

Parental |eave does not yet exist in Luxembourg. |Its introduction is
currently under discussion, in accordance with the European directive. The
likelihood is that such | eave will be divided equally between the two
partners. This proposal, made under the heading of |eave for famly reasons,
is designed to divide the child-raising task fairly between father and
nmot her. The explanation of the reasons for this piece of |egislation states:

"This is why the respective shares have been made non- transferable.
Wthout such a precaution it would inevitably be the nother who would
care for a sick child, whereas the non-transferability of the speci al
leave will tend to pronpt the father to shoul der his share of the
responsibility.

The need is to erect a signpost pointing towards genuine equality
bet ween wonmen and nen in the hone." (See initial report, 1996.)

The M nistry of Labour and Enpl oynent has invited the social partners to
negoti ate nodel s of parental |eave for fathers which could be introduced in
Luxenbourg on the basis of the framework agreement on parental |eave
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concl uded by the social partners in the European Union

The "Krank Kanner Doheenf service of Femes en détresse offers care of
sick children at hone when the parents work outside the hone.

This service will al so acconpany children suffering from cancer when
they go for special treatnent abroad, if the parents do not obtain special
leave. In 1997 it recorded an increase of 33 per cent over 1996 in requests
for care of a sick child while the parents were at work

Soci al Security

Al t hough direct discrimnation has been elimnated fromthe |egislation
it neverthel ess seens that indirect discrimnation occurs, especially as
worren prefer short or part-time working hours, which create snaller soci al
security entitl enents.

In order to elimnate the persisting shortcom ngs with respect to
equality, the General Social Security Inspectorate has participated in the
Eur opean Uni on in expert groups and conferences and thus in the production of
studies designed to identify and elimnate indirect discrimnation or find
new neans of obtaining equal treatment of nen and women in social security,

i ncluding the introduction of individual entitlenents.

In this context the Governnment has planned sone neasures to create
addi ti onal personal rights for wonmen, w thout however jeopardising their
derived rights.

Under the bill introducing dependants' insurance, a provision on periods
during which a person has provi ded assistance and care for a dependant will
be included in article 171, paragraph 1, of the Social Security Code, which
means that such periods will be treated in the same way as periods of work.
The rel evant contributions will be paid by dependants’' insurance up to the
| evel of the m nimum soci al wage.

The sane applies to the periods duri ng which a person has | ooked after a
child placed with himor her day and night or day only by an approved
organi zation. The relevant contributions will be paid by the approved
organi zation up to a ceiling of the m nimum social wage. The State (Mnistry
of the Famly) will reinburse these organizati ons by neans of budgetary
credits.

The bill anendi ng the general pensions insurance schene envisages a
nunber of changes, announced in the Governnent's statenent on the chapter on
equal ity of opportunity, which will inprove the ol d-age benefits of wonen

whose pensi ons becane payabl e before 1 January 1988 (date of entry into force
of the Act of 27 July 1987 anending the pensions insurance arrangenents) and
enabl e wonmen to suppl enment their periods of contributions:

1. Recal cul ation of pensions which becane payable before 1988 to take into
account periods spent bringing up children aged under six.
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2. More flexible arrangenments for taking baby-years into account:

- BElimnpation of the tine limt of 24 nonths for subm ssion of the
application by one of the parents bringing up the child;

- Possibility for parents to share the baby-years.
3. Incorporation of periods of insurance in respect of paid work for |ess
than 64 hours a nonth in the cal culation of the ol d-age pension, the early
ol d- age pensi on, and suppl ementary al | owances.
4. Extension of voluntary contributions and retroactive purchase
- Introduction of optional insurance, subject to residence in
Luxenbourg but wi thout any prel imnary qualifying stage; the rel evant
periods will not be taken into account for purposes of qualification
for the disability pension and the m ni mum pensi on;
- Possibility for a spouse who has given up work or begun to work
shorter hours during the marriage to nake up the periods in question
retroactively by means of optional insurance paynents.

The current |egislation was described in the initial report under article 11.

Maternity protection

Wth regard to the special protection of pregnant wonen i n the
wor kpl ace, on 18 February 1997 the Mnistry for the Advancement of Whnen
tabled a bill designed to inplenent Directive 92/ 85/ EEC of 19 Novenber 1992
concerning the introduction of nmeasures to inprove the social security and
health of workers during pregnancy and childbirth and when breastfeeding at
wor K.

The Act of 3 July 1975 concerning protection of the maternity of wonen
at work already provides a nunber of rights for pregnant wonen, such as 16
weeks of maternity | eave, which is extended to 20 weeks in the event of a
premature or nmultiple birth or when the mother breastfeeds the child. In
this connection the Act goes even further than Directive 92/85/EEC, which
advocates maternity | eave of only 14 weeks.

In addition, the Act already provides for release fromnight work and
for protection against dismn ssal

Exercise of the rights set out in the | abour contract is ensured by
payi ng wonen the maternity benefit throughout their maternity | eave.

The Act al so includes a prohibition on enploying wonen in certain kinds
of heavy or harnful work during pregnancy, follow ng childbirth or when
breastfeeding a child. Apart fromthis prohibition, the enployer is also
obliged to find such wonen alternative work.

VWhile the Directive stipulates that only two of the 14 weeks' maternity
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| eave nmust be taken before and/or after the birth, amended article 3 (1) of
the bill reads:

"A pregnant wonman may not be enpl oyed during the eight weeks precedi ng
the anticipated date of the birth specified on a nedical certificate.
This period is called "antenatal |eave".

If the birth takes place before the anticipated date, the |ost part of
the antenatal |eave shall be added to the postnatal |eave as defined in
t he next paragraph.

If the birth does not take place until after the date anticipated by the
doctor, the prohibition shall be extended until the birth wthout any
reduction of the duration of the | eave which nust be taken after the
birth..."

The list of heavy or harnful work is a long one, and rel ease from work
wi thout | oss of pay conmes into effect when a tenporary rearrangenent of
wor ki ng hours or conditions will not prevent any risk and reassignment of the
worman concerned i s not possible or cannot reasonably be denanded for duly
justified reasons.

The bill inposes on enployers an obligation to informall their wonen
enpl oyees about the work to whi ch wonmen cannot be assigned during pregnancy,
i medi ately after childbirth or when breastfeedi ng and about the neasures
taken to elimnate all risks. This sanme information nust be communicated to
the staff association and the equality officer, if they exist.

The bill also provides for release fromwork w thout |oss of pay to
al | ow pregnant workers to go for the mandatory antenatal checks required
under the legislation on the systematic medi cal nonitoring of pregnant women
and on childbirth all owances, if such checks cannot take place except during
wor ki ng hours.

The protection measures contained in Luxenbourg's legislation, in
particular the prohibitions and limtations on work and the right to
antenatal |eave, serve an inmedi ate health purpose: elimnation of the risks
to the health of the nother and child resulting fromwork. Any reduction of
antenatal |eave invalidates the health argunments justifying such | eave, which
relate to a nunber of specific risks during the |ast three nonths of
pr egnancy.

The protection of the maternity of wonen at work will acquire increasing
i nportance to the extent that there is an increase in the nunber of wonmen and
future nothers who work and a shift of wonmen's work towards sectors
previously reserved for nen.

The rel ati ons between the work of future nothers and the progress and
out cone of a pregnancy are very conplex, for the individual factors play a
decisive role. In addition, there is the double burden of a job outside the
hone and househol d duti es borne by nost of the future nothers who work.
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ARTI CLE 12

1. States Parties shall take all appropriate nmeasures to elimnate

di scrimnation against woren in the field of health care in order to ensure,
on a basis of equality of nen and women, access to health care services,

i ncluding those related to famly planning.

2. Notwithstanding the provisions of paragraph 1 of this article, States
Parties shall ensure to wonen appropriate services in connection with
pregnancy, confinenent and the post-natal period, granting free services
where necessary, as well as adequate nutrition during pregnancy and

[ actation.

The recent publications "H ghlights on health in Luxenmbourg" (Wrld
Heal th Organi zation, July 1997) and "Health and life in Europe" (European
Conmi ssion) give a general picture of Luxenmbourg's health system

Means of contraception

Comment s:
Ceneral principles of the distribution of pharmaceutical products:

- Advertising and distribution are regul ated, and drugs are usually
supplied only on medi cal prescription

- Only drugs supplied on nmedical prescription are covered by sickness
i nsur ance.

1. Means of contraception and nedical prescription:

Di stinctions nust be nade between the foll ow ng contracepti on nmeans and
nmet hods:

- External barrier nmethods not requiring a visit to a doctor (condons,
sperm ci dal creans) are on open sale and not covered by sickness insurance
(like all products on open sale);

- External barrier methods requiring a visit to a doctor (diaphragns,
cervical caps), which are not avail able from pharmaci es but on the nedica
devi ces narket;

- Hornonal contraceptives, which are drugs supplied only on nedica
prescription (like all hormonal products);

- Intra-uterine devices installed by a doctor (they fall within the
category of medical devices);

- Voluntary sterilization, which is not yet regul ated in Luxenbourg.

2. Rei nbursenent under sickness insurance:
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Under the terns of sickness insurance, hornonal contraceptives are
regarded explicitly as confort drugs and supplies and are not rei nbursable.

They are reinbursed at the usual rates if prescribed for therapeutic
purposes. In such cases prior authorization fromthe nedical authorities is
required

O her contraceptive neans and methods are not covered by the sickness
i nsurance regul ations.

Visits to a doctor are reinbursable
Concl usi on:

Contraceptives are distributed in the same way as pharnaceutica
products and nedi cal devices, except for condons, which are w dely avail able
from shops and vendi ng machi nes.

Their cover by sickness insurance and their reinbursenent are governed
by the sickness insurance regul ations, which are established by a joint
council conposed of representatives of nenbers of the schemes and
representati ves of enployers (Board of Managenent of the Sickness Funds).

Under the sickness insurance schenes, contraceptives fall into the
prevention category, which is not covered (except for sone specified
met hods). The prospects for a change in the regul ati ons to extend
rei mbursenment for contraceptives are not encouraging at a tine when efforts
are focused on cost-cutting.

The non-profit organi zati on Luxenbourg Mowvenent for Fam |y Pl anning and
Sex Education offers meeting groups for pregnant wonmen and sex education
courses in a nunber of secondary schools. After a nedical consultation it
suppl i es condons and hornonal contraceptives free of charge

The famly planning centres in Luxenbourg Cty, Esch sur Al zette and
Ettel bruck run a rape information service. The facilities are operated by
teanms of doctors and psychol ogi sts of both sexes and included shelter,

i nformati on, prevention, medical treatnment, support, guilt counselling, and
taking of statements with a view to the subsequent |odging of a conplaint.
The teans work in close collaboration with the social services, the
Luxenbourg Associ ation for the Prevention of Child Abuse (ALUPSE), and the
protection services of the gendarnerie and police. The famly planning
services run training courses for the gendarnmerie and police at their
request. The doctors and psychol ogi sts give a hearing to all victins
regardl ess of whether the attack took place recently or at some earlier date.

During 1997 the non-profit organization Initiativ Liewensufank
(Initiative for starting life) offered a broad range of courses of antenata
and postnatal training, as well as conferences on this topic. Wth regard to
the pronotion, support and protection of breastfeeding, Initiativ
Li ewensuf ank carried out public awareness canpaigns in connection with world

/...
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breastfeedi ng week. In 1997, with financial support fromthe Mnistry for

t he Advancement of Whnen, it published several brochures on outpatient
childbirth, the "Doul a" project, antenatal diagnosis, and breastfeeding. It
handed out or nmailed 16,025 brochures to interested persons.

Early detection and di agnosi s progranmes

Report on the 1997 breastscreening programme of the Mnistry of Health:

Si nce the begi nning of the breastscreening programme in 1997, 40, 799
mammogr aphs have been taken, and 3,498 patients have been foll owed up for
di agnosti c purposes (diagnostic recall rate: 8.57%.

Up to 31 Decenber 1997, 218 tunours had been assessed (det ection rate:
six per 1,000). From January 1998 wonen in the target group (aged 50 to 65)
will be invited for their fourth detection exam nation

Results for 1996:

Invitations sent: 16, 660
Wbrren parti ci pating: 8,748
Participation rate: 52. 50%

Participation rate of
non-participants after recall: 17%

Recal |l rate for diagnosis: 8%

I nci dence of breast cancer: 57 tumours detected
Tumour detection rate: 6.5 per 1,000

In situ tunour rate: 10.5 %

Thirty per cent of the tumpurs discovered in 1996 were snaller than one
centinetre, 62.5 per cent were larger than 1.5 centinetres, and 9 per cent
were in situ tunours.

In 1997, 16,832 invitations were sent t o wonen in the target group, and
8,543 wonen took part in the progranmme during the year. The participation
rate was 50.75 per cent.

Quality control programe

In 1996 the European Conmi ssion published new recomrendati ons on quality
control.
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After a testing phase, a ministerial instruction was issued on 11
February 1997 establishing the technical quality requirenents which nmust be
met by the centres officially approved under the breastscreeni ng programe.

The progranmme's technical coordination unit wi Il be responsible for

eval uation of this component. It is responsible for the breastscreening
quality control programe.

Awar eness canpai gn

A liaison bulletin including the results of the second exercise (1994-
1995) was sent out in February 1997 to nedical practitioners and to technica
nmedi cal staff.

Thirteen conferences were held for the target group with the
col | aboration of the Mnistry for the Advancement of Wnen and wonen's
associ ations; two conferences were held in conjunction with the Luxenbourg
Foundat i on agai nst Cancer.

A systematic rem nder systemwas introduced in 1996 for wonen who have
not responded to their invitations after six nonths.

A plastic-coated leaflet entitled "Renmenber to exam ne your breasts
every nmonth!" has been produced; it can be hung up in the shower and contains
recommendati ons on self-pal pation of the breasts. It was sent out to nedica
practitioners, hospitals and wonmen's associ ations after having been pre-
tested by 10 woren representative of the target group

In Cctober, as part of the European anti-cancer week, a |unch-debate
with the press was held in Luxenbourg City in conjunction with the Luxenbourg
Foundat i on agai nst Cancer, in order to introduce the new canpai gn agai nst
cancer in women. During Cctober brochures and posters entitled "Breaking the
silence"” were distributed to clinics, pharmacies and doctors. Sonme 60, 000
brochures were distributed through the Foundation in alnmost all conmunes and
to wonen's organi zati ons.

During that week a conference on cancer in woren was held for the public
at large, and in particular for the | ocal gender equality officers, in order
to make them aware of the need to incorporate the "wonen's health” conponent
in their community activities.

Concl usi ons:
Havi ng been in operation for six years, the breastscreening programe is
becom ng fam liar to wonen and is wi nning support, including the support of

the nedical world itself.

The tenth European anti-cancer week took place from6 to 12 Cctober. It
focused on European cancers.
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I nci dence of breast and cervical cancer in Luxenbourg
(annual detection rate of new cancers: statistics published
during European anti-cancer week, Cctober 1997)

YEAR TOTAL (m + w) WOMVEN (new cancer s)
1987 1 272 596
Br east 190 31. 88%
Cervi x 33 5.54%
+16 in situ
1988 1 216 597
Br east 184 30. 82%
Cervi x 30 5.37%
+28 in situ
1989 1 260 614
Br east 216
Cervi x 33 35. 18%
+39 in situ 5.37%
1990 1 409 664
Br east 193 29. 03%
Cervi x 31 4. 66%
+47 in situ
1991 1 377 643
Br east 196 30. 43%
Cervi x 28 4. 35%
+35 in situ
1992 1 477 707
Br east 246
Cervi x 26
+67 in situ
1993 1 455 647
Br east 200 30. 9%
Cervi x 26
+67 in situ
1994 1 539 710
Br east 254 35. 8%
Cervi x 28 4. 0%
+102 in situ
1995 1 664 770
Br east 257 33. 3%
Cervi x 24 3.1%
+72 in situ

(Sour ce:

Mor phol ogi cal

Regi ster of Tunours)
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pinion poll: International Research Association (I NRA),
Eur ope agai nst cancer, July 1997
Wol e EU (% Luxenbourg (%

"Have you al ready thought that you m ght one day have breast or
cervical cancer?"
Yes: 77.1 79.1
No: 19. 4 15. 7
I"ve had it (unpronpted): 1.6 1.8
No reply. Don't know 1.9 3.3

"Whi ch of the follow ng nedical
| east once?"

checks have you al ready had at

Br east scr eeni ng: 44. 0 55.6
Manual breast exam nation: 58.9 80. 3
Gynaecol ogi cal exam nati on: 72.0 88.3
Snear test: 65. 3 77.2
None: 13.0 5.2
Don't know: 1.1 2.3
"Whi ch have you had in the last 12 nonths?"

Br east scr eeni ng: 18.5 30.7
Manual breast exam nation: 31.6 51.7
Gynaecol ogi cal exam nati on: 39.5 60. 9
Snear test: 32.7 49.9
None: 30.3 7.5
Don't know: 12.3 22. 4
"And which do you think you'll have in the next 12 nont hs?"

Br east scr eeni ng: 18.2 28.4
Manual breast exam nation: 23.9 37.9
Gynaecol ogi cal exam nati on: 31.6 49.7
Snear test: 29.7 38.0
None: 22.1 6.9
Don't know: 24. 3 32.5

"In order to reduce the risk of

breast cancer,

shoul d wonen t ake

part in a national detection programe (breastscreening)? Have
you al ready heard about this kind of progranme?”

Yes: 61.1 67.9
No: 35.6 29.7
No reply. Don't know 3.3 2.4
"Wuld you take part in a screening progranme?”

Yes (unpronpted): 59.5 58.2
Yes (pronpted): 29.6 24.6
No: 6.8 14.8
No reply. Don't know 4.1 2.3
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"What aspects of cancer would you like to be better informed
about ?"
Causes: 43. 3 48. 3
Preventi on: 48. 4 42. 0
Synpt ons: 44 .4 47. 4
Medi cal di agnostic checks: 36.8 33.8
The disease itself, its
devel oprment and effects: 28.9 36.5
Possi bl e treatnent: 38.4 41.5
QO hers: 1.6 1.7
None: 9.3 9.7
Don't know: 3.5 3.0
"Where would you like to get this kind of information?"
Ceneral practitioner: 57.2 39.8
Speci alist, for exanple a
gynaecol ogi st: 57.8 70.4
At a hospital: 30.3 22.5
In other nedical institutions: 17.2 14. 8
In a public library: 12.2 6.6
At work: 6.7 2.8
On television: 31.2 31.5
On radio: 11.7 13.8
In wonen' s nmagazi nes: 27.6 23.1
I n newspapers, nagazi nes: 19.7 16.7
By nmail: 12.9 16. 7
O hers: 1.3 13.9

Access of disabled wonen to the health services

The rel evant | egislation does not nmake any special provision concerning
measures to facilitate equal access of disabled wonen to the health services.
Di sabl ed wonen benefit fromall the pregnancy-protection neasures.

ARTI CLE 13
States Parties shall take all appropriate nmeasures to elimnate
di scrim nation agai nst wormen in other areas of economc and social life in
order to ensure, on a basis of equality of men and wonen, the sane rights, in
particul ar:

(a) The right to famly benefits;

(b) The right to bank | oans, nortgages and other forns of financial
credit;

(c) The right to participate in recreational activities, sports and al
aspects of cultural life.
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Entitlenment to famly all owances

The neasures were listed in the initial report and did not give rise to
any commrent on the part of the Committee on the Elimnation of Discrimnnation
agai nst \Wbrren.

Entitl ement to bank | oans, nortgages and other kinds of financial credit

In principle there is absolute equality between nmen and woren with
respect to the granting of financial credit. However, in practice additiona
guar ant ees, such as the joint conmtment of the husband, are required for
worren wi shing to take out a | oan

nj ective 2 of Action Plan 2000 states that wonmen shoul d have access to
mar kets, information and technol ogi es; and paragraph 6.2.2. provides that the
State through the National Credit and Investnent Corporation (SNCI) should
introduce in the near future arrangenents for | oans for wonmen in order to
overcome the difficulties which may arise in connection with the granting of
bank | oans.

Right to participate in recreational activities, sports and all aspects of
cultural life

This right applies equally to nmen and wonen.

ARTI CLE 14

1. States Parties shall take into account the particul ar problens faced by
rural wonen and the significant roles which rural wonmen play in the econonic
survival of their famlies, including their work in the non-nonetized sectors
of the economny, and shall take all appropriate neasures to ensure the
application of the provisions of this Convention to wonmen in rural areas.

2. States Parties shall take all appropriate neasures to elimnate

di scrimnation against woren in rural areas in order to ensure, on a basis of
equality of men and wonen, that they participate in and benefit fromrura
devel opment and, in particular, shall ensure to such wonen the right:

(a) To participate in the elaboration and inplenmentation of devel opnment
pl anning at all |evels;

(b) To have access to adequate health care facilities, including
i nformati on, counselling and services in fam |y planning;

(c) To benefit directly fromsocial security progranmes;

(d) To obtain all types of training and education, formal and non-
formal, including that relating to functional literacy, as well as, inter
alia, the benefit of all community and extension services, in order to
i ncrease their technical proficiency;
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(e) To organi ze self-help groups and cooperatives in order to obtain
equal access to econom c opportunities through enpl oynent or self-enploynent;

(f) To participate in all community activities;

(g) To have access to agricultural credit and | oans, marketing
facilities, appropriate technol ogy and equal treatnent in |land and agrarian
reformas well as in land resettlenent schenes;

(h) To enjoy adequate living conditions, particularly in relation to
housi ng, sanitation, electricity and water supply, transport and
conmmuni cat i ons.

The geographi c and economic situation in Luxenbourg (farmng in the
north and east, industry in the south), with its di nensions of 82 km north-
south and 57 km east-west, facilitates the integration of rural wonen in all
rural and econonic devel opnent activities. Rural wonmen have exactly the sane
access to education and initial and further training as wonen in other parts
of the country. The health services, with their famly planning information
and advi ce services, are provided in the country's various regions.

Menber ship of the social security systemis guaranteed to unwaged narried
worren by neans of the rights derived fromtheir husband' s nenbership.

The equality of opportunity of wonmen working in agriculture is
guaranteed by the agrarian | egislation and the enabling regulations with
respect to the granting of assistance. |In the case of acquisition of a farm
the principle of co-managenent is established in the notarized docunent, so
that the spouses are regarded as equal managers of the farm |In addition
worren working in agriculture are subject to the mandatory sickness,
disability and ol d-age insurance schenmes. (See initial report, 1996.)

ARI NES (Enpl oynent project in Cesling, a rural region in the north of
the country) is a wonmen's non-profit association which has established a
rural centre for training in information technol ogy and tel ematics. Speci al
i ntroductory courses are held for nothers and housewi ves at times which fit
in with their househol d duties: five sessions between 9.15 and 11.15 am The
aimof this project is not nmerely to provide initial and further training
courses for the wonmen of the region; for some time now it has al so been
offering thempart-time jobs. In fact, AR NES carries out admnistrative
work for public institutions.

Under the European LEADER Il programme the Mnistry of Agriculture gives
particul ar support to teleworking in rural areas, in order to encourage the
use of nodern tel ecomunications technology for job creation or the
decentralization of jobs to rural areas. The Mnistry participates in the
fundi ng of projects.

It al so supports all further-training nmeasures. For exanple, courses
funded by the Mnistry are organi zed by a nunber of approved farm ng
organi zations as part of their socio-economc information activities.
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The M nistry has no conparative statistics on the incomes of rural and
ur ban wonen

In 1997 the Mnistry of the Envi ronment, in conjunction with a nunber of
other mnistries, including the Mnistry for the Advancenent of Wnen,
produced a national environnent plan for sustainable devel opnent. The
various neasures contained in this plan will be carried out over the com ng
years by all the parties concerned. Since the plan's inplementation is a
responsibility of the whole community, wonmen will have to play an active part
in taking the decisions. The Mnistry is responsible for coordinating the
activities and will ensure that the principle of equality of opportunity is
respect ed.

An Environment Technol ogy Resource Centre was established in 1997 with a
Vi ew to:

- Devel oping local skills;
- ldentifying technol ogical information and naking it accessi bl e;
- G@ving econom c players access to better environment technol ogi es;

- Introduci ng i nnovative environnental protection technologies in
specific sectors.

The Centre is only just beginning to function. However, inits
activities it will have to conply with the guidelines of the Platform of
Action adopted by the Fourth Wirld Conference on Wnen.

The active participation of wonmen in the taking of decisions affecting
the environment and the incorporation of wonen's needs and opi nions in
envi ronmental policy are constant concerns of the organizations working in
this area.

The non-profit association Zarabina - Initiativen fir Fraén has signed
agreenents with four conmunes in the southern region of the country. The
contracting parties agree to establish a project entitled "Advancenent of
worren and regi onal devel opment” with a viewto:

- Incorporating the equality of opportunity conponent in |ocal and
regi onal devel opnent;

- Pronoting cooperation at the |local and regional |evels;

- Devel oping and testing instrunments and met hods for reinforcing the
role and responsibilities of wonmen in economc life;

- Producing a clearer picture of the situation of wonen and pronoting
worren' s advancenent in economc and social life;

- Invol ving wonen actively in the devel opnent process.
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In pursuing these objectives the contracting parties will take into
account |ocal and regional resources and secure the collaboration of al
| ocal and regi onal devel opnent agencies and deci si on- makers.

ARTI CLE 15
1. States Parties shall accord to wonmen equality with men before the | aw

2. States Parties shall accord to wonen, in civil matters, a |legal capacity
identical to that of nmen and the sane opportunities to exercise that
capacity. In particular, they shall give wonen equal rights to concl ude
contracts and to administer property and shall treat themequally in al
stages of procedure in courts and tribunals.

3. States Parties agree that all contracts and all other private instrunents
of any kind with a legal effect which is directed at restricting the | egal
capacity of wonen shall be deemed null and void.

4. States Parties shall accord to nmen and wonmen the sanme rights with regard
to the lawrelating to the novenent of persons and the freedomto choose
their residence and domcile.

The legislation on the equality of wonen and nmen before the | aw was
described in the initial report.

Lovers, even live-in ones, are not regarded as spouses, owing to the
absence of any |egal bond.

The break-up of a couple is subject to legal regulation with respect to
civil law, the | aw of succession and social security issues only within the
framework of a marri age.

ARTI CLE 16

1. States Parties shall take all appropriate nmeasures to elimnate

di scrimnation against woren in all matters relating to marriage and famly
relations and in particular shall ensure, on a basis of equality of men and
wonen:

(a) The sanme right to enter into marriage;

(b) The same right freely to choose a spouse and to enter into nmarriage
only with their free and full consent;

(c) The same rights and responsibilities during narriage and at its
di ssol uti on;

(d) The same rights and responsibilities as parents, irrespective of
their marital status, in matters relating to their children; in all cases the
interests of the children shall be paranount;
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(e) The sanme rights to decide freely and responsibly on the nunber and
spacing of their children and to have access to the information, education
and neans to enable themto exercise these rights;

(f) The same rights and responsibilities with regard to guardi anshi p,
war dshi p, trusteeship and adoption of children, or simlar institutions where
t hese concepts exist in national legislation; in all cases the interests of
the children shall be paramount;

(g) The same personal rights as husband and wife, including the right to
choose a fam |y name, a profession and an occupation

(h) The same rights for both spouses in respect of the ownership
acqui si tion, managenent, adm nistration, enjoynent and di sposition of
property, whether free of charge or for a val uabl e consideration

2. The betrothal and the nmarriage of a child shall have no | egal effect, and
all necessary action, including |egislation, shall be taken to specify a

m ni rum age for marriage and to make the registration of narriages in an

of ficial registry conpul sory.

The legislation is force was described in the initial report.

Wth regard to the choice of a child s surname, the subject of
Luxenbourg's second reservation, in Action Plan 2000 the Governnent committed
itself to taking action to withdraw the reservations entered at the time of
its ratification of the Convention
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